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The Chairman’s Report

One of the joys of summer for the Chairman is that there arrives each July a letter
from our faithful Secretary, Douglas Downie, asking for a report on the past year in
Family Care "'in 1000 words”". If ever aquarthad tobe squeezed into apintpot, this
is a good example and all the more so this year when so much has happened. At
the risk of using up even more of the precious "1000" i would plead at the outset for
understanding if some items are omitted or truncated. Iftheyare, itisonlybecause
the pot has overflowed.

The past year saw the departure, after half a lifetime of devoted service, of our much
loved and admired Director, Janet Lusk. She was Director for 22 years, before that
a member of staff for 5 years. For all she has done during these years to bring the
agency the credit and esteem which it now holds for so many, we owe her an
enormous debt of gratitude which we will never be able fully to repay. At her
Farewell Reception at the Writers to the Signet Library in Parliament Square,
Edinburgh we tried our best to show her in what warmth and affection she was held
when over 200 of her friends attended. It was an occasion which | know gave her
much pleasure and was a fitting finale to her work for us all.

At the Reception we were also able to introduce to those present our new Director,
Mrs Kate Priestley, who comes to us from Salford and has been with us since 1st
May. She has come with many new ideas and, although at the moment she is still
finding her feet, she has already made her presence felt. We look forwardto many
happy years with her as Director.

Edzell Lodge

The major event for Family Care during the year, apart from our change of Director,
was the sale of Edzell Lodge after 38 years as a Children’'s Home. For the last year
or so prior to its closure on 31st March the facilities which we had to offer at Edzell
Lodge were being used less by local authorities social work departments. This was
no reflection on the staff or the house but stemmed from social work policy that
where possible children should not be removed from a home environment. With
the costs of Edzell Lodge increasing and its income decreasing the only alternative
to sale was to put the house to a use which met contemporary needs and which
Family Care could fulfil.

A great deal of time and effort was put by all into a proposal to re-use Edzell Lodge as
a Family Support Centre. The need for such a facility is undoubted, but sadly, as so
often the funding fell short of what was necessary. Neither the Region nor Urban
Aid were willing or able to meet the necessary costs and an Appeal to industry and
charitable trusts fell short of what was required. Hence the painful decision to
close became inevitable.

However all is not total gloom. Our staff have re-drawn their plans and we now
intend to begin work at Muirhouse along similar lines but using accommodation
rented from the District Council rather than owned by ourselves. The Executive
has already agreed to this Project proceeding and we hope that it will be well
underway by the time of the Annual General Meeting.
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The Year's Work

As will be clear from the later reports, the remainder of Family Care's work has
continued undaunted during the year and, as always, we are grateful to all our staff
who have worked so hard to meet the needs thrust on them and to maintain the
agency’'s high standards. Whether in Pregnancy Counselling, in the East of
Scotland Adoption Advice Centre, in Homefinding and our Adoption shop last
November, with the Volunteers, at Muirhouse or in the training of future social
workers the past year has seen noletup. The reports which follow showthatthere
are many other exciting new areas of work into which we hope to start moving this
year. “You can never plan the future by the part” wrote Burke. At Family Care we
will be trying to live up to that in the coming year.

Arrivals and Farewells

On 10th January 1984 one of our longest serving Vice Presidents, Mrs Elizabeth
McGregor died. With her passing it was as though a chapter in the life of Family
Care had ended, as her care and concern for the agency went back to before the war
and spanned such ventures as Margaret Cottage, Edzell Lodge and the Thrift
Shop. She is, and will continue to be sorely missed by all her many friends.

During the year, as is inevitable, there were a number of staff changes with
farewells having to be said to Wilma Mack and all the Edzell Lodge staff, with the
retirements of Dorothea Brander and Mary Lord and with the departure of Irene
Steedman. However in their places we welcomed Roberta McGill and Liz
Kettlewell and have appointed Laura Brydon, with help of MSC funds.

A special welcome should also be given here to Anne Collard who started work with
us on 5th September as our Appeals and Publicity Organiser. We are already
grateful to her for her hard work on ground which is often stoney. Like other
voluntary bodies we keep hoping in due course for the “hundred-fold’’ return!

During the year we have had more than usual cause to be grateful to the many
friends of Family Care who devote so much time, effort and thought to the
agency. Because of local authority cut backs we are making strenuous efforts to
increase the amounts which we obtain from voluntary sources. Inevitably this has
meant much work for all our volunteers - at the Thrift Shop (where we are hopingto
resume Saturday opening), at the Thrift Book Shop, and at a number of fund-raising
events such as the Charities Hypermarket, the Grape Sale and the Coffee
Morning. To all of you who read this and have helped Family Care inthese or other
ways, a warm thank-you from myself and our whole Executive.

Lastly | would like to thank the Executive and all sub-committee members who,
during the past year, have ‘sat like patience on a monument smiling at grief’ when
times look hard. | hope that this coming year should see good cause for our smiles
with our new Director and new projects. You will have a chance to meet the former
and hear more about the latter at our Annual General Meeting on 21st November
where | hope that | will have a chance to meet you all.

ALISTAIR McGREGOR




DIRECTOR’'S REPORT 1983/84

As this is my last report it is inevitable that | should be thinking not only about the
past year but also about the past eighteen years when | have been Director and the
five years before that when | was on the staff. It has been an interesting and
important period for our organisation as it has been for all social services, and |
should like to mention some of the most significant changes, as | see them, and
some of the factors that have remained constant.

Social conditions have of course improved greatly looked at on a national basis with
higher average standards of health, housing, education and welfare benefits. Yet
the inequalities have persisted and in some cases increased in relative terms with
the rich getting richer and the poor getting poorer. Statutory provision of social
services has developed enormously and there is far more co-operation with the
voluntary sector. This is certainly exemplified by the very close collaboration
between Family Care and the local authority social work departments. Greatly
increased resources are available to voluntary organisations but still never enough
for all the unmet needs in the community. Legislation, particularly the Children Act
1975, has reflected an increased public concern for the welfare of children as
distinct from the rights of parents. Higher divorce rates and more sex outside
marriage have resulted in a far greater incidence of single parent families. Self-
help groups have sprung up to alleviate a variety of problems. The consumers of
services are now encouraged to participate in planning and to influence
policies. Volunteers are recognised by the professionals as being extremely
important and helpful. Social Workers now have conditions of service comparable
with other professions and social work can offer a good career to those with
qualifications.

Within the Guild of Service/Family Care many of the mostimportant features ofthe
organisation have remained unaltered. Above all there is the same concern for
individuals and the same attitudes of caring for people. Although this is most
obvious and important in work with clients it is also apparent within the staff,
Committees and the organisation as a whole. Social action in terms of working to
influence legislation and improve conditions is still pursued by giving evidence to
committees of enquiry, and by co-operating with many national organisations. We
have continued to [imit the scope of our work so that it is of manageable size and in
fact we have stuck fairly ciosely to our traditional concentration on single parents
and their children. We have always tried to apply the highest possibie professional
standards to our work and to be open to new ideas and new methods. This,
together with the need to offer services which are appropriate to changing
circumstances while being distinctive and different from the statutory services, has
ensured that we remain forward looking and willing to change. Altogether we
have earned a reputation which brings both privileges and responsibilities to
anyone connected with the organisation.

Looking now at the past year - 1983/84 - it cannot be denied that it has been a
difficult period for the organisation, as indeed it has been for all social services,
voluntary and statutory. The financial problems of the local authorities and the
country as a whole result in uncertainties for voluntary organisations which, like
Family Care have become heavily dependent on grants. When the local authority
does not know its financial future it cannot plan its services and consequently the
voluntaries cannot plan how they are going to complement these services. But
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without positive plans the voluntaries cannot attract finance either from the local
authorities or elsewhere.

In this situation - and with added uncertainties resulting from a change of Director -
it is a great credit to the Committee and staff and all our helpers that they have
continued to work with us and support us so steadfastly. Details of the various
sections of our work given later in this report will convey some of the problems and
some of the ways these have been tackled and | hope will demonstrate the positive
thinking and the skill of those involved.

As anticipated in the 1982/83 report Edzell Lodge has been closed as a Children’s
Home. Inevitably this has caused some sorrow both because of it's early
pioneering history and because of it's recent forward looking work. We can be
pleased that there is now a greatly reduced need for residential care for children
and remind ourselves that we have been prime movers in the preventive work and
in finding substitute houses which has led to this. At the same time we can be
extremely proud of Edzell Lodge’s past achievements and remind ourselves that it
was always breaking new ground and was regarded as a model for others to
follow. Our very special thanks must go to those members of staff and Committee
who coped during the lastdifficult months. Thereis no way to wind up a successful
venture without some distress but we did our best to keep this to a minimum. We
must also thank most sincerely the staff of the Lothian Social Work Department
who helped us both with the planning for the children and with the financial aspects
of the closure.

The _building is.being sold and the proceeds will most certainly be used for further
services for children and their parents, although at present the exact form of these
is not settled.

Our home-finding work - adoption and fostering - was also mentioned in last year's
report as being at a cross-roads and for the same reasons, namely a decrease in
need and the development of local authority services. lIts future is still not clear but
we are confident that the knowledge, skills and traditions built up in the past 30
yea:js will not be lost and will continue to be put to good use, adapting to changing
needs.

in contrastto these services where thedemand is diminishing our two growth areas
are in work with single parents and the involvement of volunteers. Theincreasein
numbers of single parents, including both young separated and divorced parents
with pre-school children and also a significant proportion of unmarried mothers,
puts asevere strain onthe services. Atthe same time lowincomes, unemployment
and depressing social environments are leading to serious poverty and
distress. More than ever before we are trying to help people to help themselves, to
encourage them to show us what they really want and need and to do all we can to
build up their own self-respect.

The potential for development of volunteer services seems almost unlimited but we
have always been careful to restrict our numbers to a tevel where we can maintain
close support and back up by our professional staff. The continuing good work
done by the volunteers and their own enthusiasm and evident satisfaction
demonstrate how important this is.

Ou.r field yvork teaching unit and the Certificate in Social Service Study Supervisor
unit continue, both funded by Social Work Services Group. Both have been to
some extent threatened by the changes within Family Care, but have continued to
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function very satisfactorily, reflecting great credit on the staff concerned. Our
involvement with students has always been important to the general life of the
organisation and we hope we can maintain these teaching activities.

Behind the social work there are the all important financial and administrative staff
and they have carried very heavy burdens during this year of uncertainty and
change. Frequent revisions of budgets, the preparation of plans and prospectuses
for future projects, costing possible new or different work, looking for economies
while maintaining standards and staff morale - these add up to constant hard work
and occasionally involve bearing the brunt of the frustration of colleagues.
Obviously we try to keep our administrative and overhead costs to a minimum, but
always we have to guard against false economies which lead to greater difficulties
in the long run.

It is impossible for me to express adequately my personal thanks for all the help,
kindness, generosity and support that | have received during my time with the Guiid
of Service and Family Care. Committee members, staff, fund raisers, foster
parents, volunteers of all sorts, colleagues in a host of voluntary and statutory
organisations, professional advisors - the list is endless. | am sure that we have
given a lot of help to very many peopleand | certainly could not have done my partin
it without the contributions of all these others. It has been a satisfying and
enjoyable experience to work with the organisation and | am extremely grateful for
the opportunities it has given me.

| am confident that Family Care has still got a useful future to look forward to. For
as far as one can see there will always be social needs and the statutory services
will not be able to meet them all. Provided that Family Care retains its general
philosophy of constant review and revision of its services it will find outlets for its
particular skills. | am sure that there is a place for small agencies which can be
flexible and non-bureaucratic, which can care for staff as well as clients and can
maintain really high standards of work.

My best wishes to Family Care and the new Director!
JANET LUSK

EDZELL LODGE

You will remember reading in the 1982/83 report that it had been decided to close
Edzell Lodge at the end of September 1983. As we approached thatdate, however
Lothian Region Social Work Department were at the beginning of a staffing
dispute. We were asked to keep Edzell Lodge open and to operate itas a Reception
Unit for teenagers. This we did for six months to the end of March 1984. It meant
employing staff on a temporary basis and helping fourteen young people during that
time.

We owe a real debt of gratitude to the staff who agreed to do this piece of work and
especially to Wilma Mack who headed it up and coped, not only with new work, but
with difficult teenagers and a new group of staff who had to get to know each other
and learn to work together for the benefit of those in their care.

The sad part then was to have to make four of our original staff redundant and to
terminate the temporary contracts of the others. Very few hadworktogotoand, in
the light of present day unemployment, it may take a long time before they find
employment in Child Care.

in March we had a get-together of about one hundred people - some who had been
children in our care, now grown up and leading successful lives - some ex-staff -
past and present committee members and friends who had helped in various ways
all through the years - social workers and teachers. All came for different reasons
but there was little doubt about the warmth and esteem they held for Edzell Lodge
and all that had been accomplished there over the years.

As the end of that work drew near we had to consider what would happen to the
building. We had a proposal ready for a residential unit for young mothers and
babies - a place where they could live before and after the birth, where help would
be given with mothering skills, budgetting, running their homes, etc. and where
support and help would be given as they moved out to their own homes. We failed
to get a grant from Urban Aid and other sources did not provide enough for us to
keep Edzell Lodge open. Our decision had to betosellitand by the time thisgoesto
Press, Edzell Lodge will no longer be ours.

GLADYS K. FARQUHAR

GENERAL SOCIAL WORK

We have continued to work all over Edinburgh particularly with pregnant girls, but
have concentrated the bulk of our work in Muirhouse, Pilton and Granton. We had
group work already started in Muirhouse and this was extended during 1983/84
when we offered more variety in the groups. As you would see in the Edzell Lodge
section, we had hoped to open it as a Family Support Centre. Now thatwe can’tdo
that we have proposals for a five day per week Centre, non-residential, which will
mean having a Council house allocated to us in the Muirhouse area and having it
staffed all the time either by our social workers or volunteers. We feel thatthisisa
much needed resource and one which will heip more families. It will also, we
think, be a better way of using our limited staff resources.

There seems to be little change in the lives of single parent families. The recent
DHSS Review of Supplementary Benefits made us study them more deeply and we
discovered that most professionals were bamboozled - even those who have to deal
with it daily! We certainly need this review but on a wider scale and with an
outcome which is easy to understand. Money, or lack of it, is so important for the
families with whom we work that at least their benefits should be easily arranged
and readily accessible.

Holidays have again been popular and our caravan was used almost every week of
last season. This has proved to be well worth while.

We are grateful to all who help us in all sorts of ways - for gifts of toys and clothing
which we can pass on, for baking done for our party and picnic, for money to help
with various projects, for people who offer to drive us in emergency situations,
etc. We do appreciate it all.

GLADYS K. FARQUHAR

HOME FINDING

The last year has been one of change and impending change and we don’'tyet know
exactly the areas and places of work in which we shall find ourselves. These
changes fill us with exitement and anxiety at the same time!
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Let me explain. As many people know, most families who have been prepared and
assessed by us have had children from Lothian Region placed with them. Lothian
Region are now able to place most of their children with their own families and so it
will be in exceptional circumstances that we shall work together in that way in the
future. We have had a few placements made from ail over the country, particularly
for children with special needs, like mixed race, or handicapped.

We also mounted two major homefinding campaigns which were designed to seek
families who could consider giving family experience to mentally handicapped
children. This specialization has not been tackled before. |I'm not surprised. The
results are disheartening although not surprising. We are asking families to
undertake a particularly difficult and different role. (Tiny pieces of research tell us
that progress in this area is very slow). We had marvellous help from the press,
radio and television. We had the use of a shop, free, for one week, so that we could
be available to the public for preliminary discussions. We have placed one child
and have two more families in the pipeline. We must decide soon whether we can
continue with this work. It depends on funds!

We continue to support some families who have had older children placed with
them and are now adopted. Adoption work involving older children can be very
long term - maybe until they are grown up.

We look forward to the implementation of Adoption legislation which will take us
into other areas of adoption work and we are talking to several Social Work
Departments who may like to use the skills we have.

We said ‘good bye’ to two Social Workers in the Homefinding Group in the last
year. Mary Lord took early retirement in August 1983 and Dorothea Brander
retired in May 1984. So far, we have not appointed Social Workers in the gaps they
had left. We are very short of funds. Funds have played a large part in the
discussions which have been held about our future! Hopefully, by next year, we
shall have guided our expertise to other areas and Regions. The prospects are

exciting. MAUREEN McLOUGHLIN

EAST OF SCOTLAND ADOPTION ADVICE CENTRE

In November 1982, Family Care’s Homefinding Group’s Social Workers set up this
Advisory/Counselling Service, which will become a statutory responsibility for
Social Work Departments in December 1984. Of course they can delegate that
responsibility to us and Lothian Region has already asked us to take on their
adoption advice/counselling work. The enquiries continue to increase and there
seem to be endless permutations. Sometimes the tasks absorb a short period of
time others take hours and hours going into weeks or, months. So it's hard to
plan. So necebsary is this service that we have publicised our address. Now
callers visit us - which is nice. We offer appointments on the telephone and we
continue to man our direct line on Tuesdays and Wednesdays each week - even
with fewer Social Workers! We plan to extend the service to five days a week. At
the present time, because there is always a Social Worker on duty in Family Care,
callers for adoption advice can leave a message and one of the homefinding group
will contact them within one to two days. Enquiries come mainly from Scotland,
several from England and letters or telephone calls from New Zealand, Australia,
Canada, America, the Continent etc. Register House staff members play a large
part in spreading our service far and wide. There is, of course, always a Scottish
connection.
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A new development is connected with birth parents. A number of natural parents,
mainly mothers but not always want to place on record the fact that they will
welcome or will not welcome contact with their child - adopted at least 17 years
ago. Some come before then but they know that the adopted child cannot seek
them out until he/she is 17. Itis most helpful for us to have this information andto
have up to date addresses, and knowledge. Thatcan save a tremendous amount of
time. Adoptees can also record the fact that they wantto trace their birth parents, if
their efforts have failed, and/or their natural brothers or sisters.

Ideally there should be a centralised register for Scotland and we are offering to
undertake this task. When our plans can be firmed up - after finances have been
sorted out - we shall be publicising this work widely so that as many people as
possible can benefit from it. We have already found that its existance is a great
comfort to many ‘birth parents’.

In the future we hope that other Social Work Departments in Scotland wili delegate
their responsibilities to us so that their residents can benefit from our skills and
expertise. We might be able to open up Counselling/advice satellites in some
Regions. It depends to a large extent on how Social Work Departments would like
to use the knowledge and skill we have built up - and funds!

MAUREEN McLOUGHLIN

VOLUNTEER PROJECT

This year has been as busy as ever in recruiting and matching volunteers. One
interesting feature is the number of families who have more than one
volunteer. Different members of the family have different needs, and one
volunteer cannot meet them all. The outcome of the volunteer situation varies a
lot. Many relationships become natural friendships, and the volunteer label is
dropped. Other volunteers commit themselves for the agreed period (minimum is
one vyear), and then terminate the contract in as positive a way as
possible. Volunteers need to be flexible, and many have very difficult things to
bear. One volunteer had to adapt to her friend becoming terminally ill, and the
relationship was developed in a hospital ward.

No one doubts that this work can be emotionally demanding, but it is also very
satisfying, which is probably why many volunteers come back for more.

The home visitors scheme in Greendykes is slowly growing. Bythe endofthisyear
we should have eight visitors - almost all local women giving support to other local
women with pre-school children. We hope this can be developed in other areas.

There have been staff changes with Dorothea Brander retiring and she will be
greatly missed, and Roberta Macgill being appointed from March.

PAT McCAW

PRACTICE TEACHING

First the good news - the demand for placements from social work courses
continues to be high and this year we have taken students from Glasgow University
and Robert Gordon’s College in Aberdeen, in addition to students from the local
courses based at Moray House and Edinburgh University. During the Autumn Viv
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Cree and Marian MacDonald attended the course for student supervisors run by
Lothian Region Social Work Department. Both have since supervised students
imaginatively and competently and are keen to continue.

Now the bad news - the closure of Edzell Lodge means we can no longer offer
residential experience to students, while Dorothea Brander’s retirement is another
placement loss. Dorothea supervised students, attached tothe Volunteer's Project
and this offered them experience which is not available in many other social work
agencies. However the staff in the Volunteers Project are very welcoming and
enthusiastic about sharing their work with students and | hope it will not be long
before they can offer placements again.

Finally the mixed news - all the changes in the agency and uncertainty about the
future spill over on to the work with students and make it difficult to plan for
placements in advance, but could hold out hopes for the future. Providing good
placements depends very heavily on having sufficient staff, established areas of
work and a flow of referrals. Any contraction in staff or areas of work or referrals
restricts the number of students we can absorb. On the other hand, proposals to
develop existing work, such as the Muirhouse project and the Adoption Advice
service and to expand into new areas would increase the scope for placements and
be excellent news for students.

JANE FORSTER

CERTIFICATE IN SOCIAL SERVICE - STUDY SUPERVISORS' UNIT

Although there are no Family Care Staff on the C.B.S. Course this year, we have
continued to provide a base for the Study Supervisors and the management of the
unit for the Consortium of Voluntary Organisation in the Forth Scheme. The
training is gradually becoming better known in the voluntary sector and we are
hopeful that more and more organisations will encourage their staff to apply. The
Consortium itself is an interesting example of co-operation between widely
differing agencies and we are pleased to be able to facilitate it.

MARGARET FAWCETT
GUY GOOSENS

FINANCIAL REPORT

Financia! matters during the year were inevitably dominated by the debate
concerning the closure of Edzell Lodge. There was some hope that another use
could be found for the property, but sadly, this has not proved to have been so. In
the final event, we were however, able to achieve the closure with the minimum of
inconvenience and cost, at least financially.

The Annual Accounts show a small profit on the operation for the year, but we have
also benefitted from legacies. These capital payments will, together, with the free
proceeds of Edzell Lodge and the recent sale of our investment portfolio, give a very
satisfactory financial reserve from which interest will be derived to supplement
other income received from the Thrift Shop and from grants and covenants. These
items when brought together are representing an increasing proportion of our
overall income and for the time being at least, they have avoided the need for any
major cutbacks in our services.
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Inevitably in the current year, ther will be further adjustments required as aresultof
the reduced activity arising from the closure of Edzell Lodge, but it is hoped that
these will be achieved by natural means. The key to the future lies in the proper
funding of all our projects, an objective we have hadfor some years now. W{-: must
think of a charity as a business and we cannot avoid having to observe disciplines of

this kind.

| have been Finance Convener for 5 years and will not therefore be seeking re-
election. | would like to express my thanks to all those who have wo_r}<ed so hard
during these years to help produce our present strong financial position.

IAN Q. JONES
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FAMILY CARE
(A Company Limited by Guarantee)

ABSTRACT OF ACCOUNTS FOR THE YEAR TO 31 MARCH 1984

PROFIT and LOSS ACCOUNT

9 monthsto
31.3.83
£
INCOME

32,938 Government Grants
56,540 Local Authority Grants
Edzell Lodge Children’s Home —
70,713 Receipts for maintenance of children
20,086 General Social Work
9,759 Donations
Fund Raising Activities {including Thrift
16,779 Shop Sales of £13,862 - 1983 £10,657)
14,831 Gross Investment Income
342, VAT Recovered
— Gain on sale of motor vehicie
— Gain on sale of investments

221,988

EXPENDITURE

15,790 Student Training

17,188 Certificate in Social Service Unit

85,185 Edzell Lodge Children's Home
110,641 General Social Work

228,804 Total Expenditure

(6,816) Surplus/(Deficit) on Operations for year
15,966 Legacies

9,150 Surplus for Year
170,283 Accumulated Funds brought forward

179,433 Accumulated Funds carried forward
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27,546
22,028
84,285

165,098

£

46,801
85,406

83,176
11,866
18,186

20,376
21,790
924
425
2,443

291,392

288,957

2,435
31,103

33,538

179,433

212,971

FAMILY CARE
(A Company Limited by Guarantee)

ABSTRACT OF ACCOUNTS FOR THE YEAR TO 31 MARCH 1984

BALANCE SHEET

1983
£

21,520

17,939
832
103,115
60,306

182,192

24,259
20

24,279

167,913

179,433

179,433

£ £
FIXED ASSETS 23,008
CURRENT ASSETS
Debtors 56,457
Stock =
Investments 106,447
Cash at bank and in hand 52,212
215,116
CREDITORS
Sundry creditors and Grants received
in Advance 21,538
Interest free loan 115
Bank overdraft 3,500
25,153
189,963
212,971
Representing:

Accumulated Funds 212,971

The foregoing abridged accounts fof the year to 31 March 1984
have been prepared from the audited accounts, upon which the
auditors have not given an unqualified report. Full copies of the
accounts, which will be lodged with the Registrar of Companies,
are available on request to the Company Secretary.

ALISTAIR McGREGOR, Chairman
IAN Q. JONES, Finance Convener
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SOME INTERESTING STATISTICS
SINGLE PARENT GROUP April 1983 - March 1984

Cases carried over from 1982/83 — 43
Referrals during that year — 98
lllegitimate Pregnancies Single Parent Support
38 60
Closed within one month 8 10

This means that 123 cases were dealt with. Average time with each one probably
nine months.

In addition to this 11 families attended the Wednesday morning sessions at
Muirhouse.

During this period the staff involved were:-

Senior Social Worker — 1
Social Workers — 1Y
Students — 8 for varying lengths of time
Holidays — 23 families to our caravan at Pettycur Bay
15 families helped in some other way to get a holiday.
Picnic — 42 adults
55 children
Spent a day at the Safari Park, Blair Drummond
Party — 50 children and 35 adulis
Jan. 1984 spent a session at Little Marco's
Pantomime — 20 adults

at Theatre Workshop 30 children

ADOPTION SERVICES Children placed 1.4.83 - 31.3.84 Total - 9
Ages: 8, 7. 3, 5, 13, 10, 13, 9, 11 years, and one mentally handicapped boy
of 11 months.

Families considered by Adoption Case Committee.

8 - 6 accepted, 1 deferred, 1 appeal rejected.

Post placement/adoption Supervision - 15

General enquiries for Family Care and adoption/homefinding - 35

Adoption Advice Service.

Total number of enquiries - 107.

Nature of enquiries.
Adopted lady who wanted to talk to someone who has traced origins
Lady who wanted to know what sort of place she was adopted from
Birth parent who wished to record whereabouts
Information on how to adopt stepchildren
Couples who wanted to know how to adopt
What is the difference between English & Scottish law
Adoptees who wanted to know how to trace origins
Parents of adopted children seeking advice and help
Enquiry about an adoption allowance
Birth parents wishing to trace their child
Adoptee wanting to register desire to contact parents
Enquiry about the legal upper age for adoption
Social Workers seeking advice
s of these cases are ongoing involving research.

W
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VOLUNTEERS PROJECT
Average number of volunteers 55 helping families on a 1-1 basis.

New volunteers for April, 1983 - March, 1984 22.
Each volunteer committed to Scheme for minimum period of a year, each giving an
average 200 hours per year.

STUDENT UNIT

Statistics for student placement:-

For year January, 1983 - August, 1983: 378 student days, 6 students.
For year September, 1983 - August, 1984: 544 student days, 9 students.

Thanks are expressed to the following for their financial contributions

Bohemian Lyric Opera Co.

Margaret Boyd's Charitable Trust

Buttle Trust

Robina and Norah Clark Trust

Combe Trust

Courant Fund

D.R.G. Paper & Co. Employee Charitable Fund
Edinburgh Children’s Holiday Fund

Mr R. B. Forman Testamentary Trustees
Gannochy Trust

Hilden Charitable Trust

Mickel Fund

A. M. Pilkington Trust

St. Cuthbert’s Employees Charitable Trust
Scottish Agricultural Industries

Skeil Ciub of Great Britain

Winnifred Wallace Trust

John Wilson Bequest Fund

John Wyper Fund

MONEY RAISING EVENTS

Burns Supper and Ceilidh — Anne Collard and helpers

Charity Hypermarket — Committee Members and others
Christmas Card Sales — Committee Members, staff and others
Grape Sale and Coffee Morning — Miss D. Hunter and helpers

Spring Coffee Morning and Sale — Executive Committee and others




CAN YOU HELP US?

By Supporting . . .

THE THRIFT SHOP

6 Bruntsfield Place, Edinburgh 10
(Telephone 031-229 4646 for collection)

Clothes, including children’s, household items, bric-a-brac, etc., etc.

THE THRIFT BOOK CENTRE

26 Lochrin Buildings, Edinburgh 10
{Telephone 031-229 6939 for collection)

All books, especially paperbacks, records, plants, jam, etc.
and small items of bric-a-brac

By Donating or Subscribing to . . .
OCUR GENERAL FUNDS

THE DAVID KEAY MEMORIAL FUND

Established in 1978 to help young people previously in Edzell Lodge
and to assist the development of teaching faciiities for social
workers within Family Care

By organising a8 money raising event
on our behalf






