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There are so many ways

in which you can help—

By donating articles for sale in the Thrift Shop
By becoming a collector for the Shop

By driving for our Car Pool

By telling your friends about the Guild's service and
activities ‘

By giving clothes for babies and children to the
Office

And, of course,

By subscribing regularly—particularly by Deed of
Covenant
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The Guild of Service
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A social work service for unmarried and other
unsupported parents and their children

An adoption service, with particular emphasis on
children with special needs

A children’'s Home — Edzell Lodge — for twelve
school-age boys and girls

Foster care, especially for babies and children who
will later be adopted.

Training for social work students and opportunities
for specialist learning and observation for social

workers already in posts
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The Chairman’s Report

The present economic climate and the changes relating to regionalisation
with their accompanying uncertainties present a considerable challenge to
agencies such as ours. The past year has been far from easy financially and
has brought strains and anxieties. Inflation casts a shadow on the future
so we are bound to be cautious when planning but are not prepared to be
daunted. We are greatly indebted to our Honorary Treasurer for his wise
guidance and will do all we can to help to raise more money.

The Development Group is well on the way toward producing its report
which will involve recommendations for changes to enable both staff and
committee to make their most effective contribution to the agency and
which will lead to alterations in committee structure. Remembering our
motto ‘The Guild of Service goes on caring’, our clients are always our first
concern. Economy necessitates sacrifice and undoubtedly puts an
additional load on our staff which is regrettable but we will endeavour to
make sure that the service we provide for our clients does not have to be
curtailed in any way.

The most pleasant duty of a chairman is to say ‘thank you’. | acknowledge
with gratitude donations of cash and kind, large or small. The most
generous gift from the Reader’s Digest was particularly appreciated. To
committee members, Thrift Shop helpers, Car Pool drivers and ladies who
have held individual money-raising functions, | give my customary thanks
no less sincere for annual repetition. Thanks are also due to many
organisations and individuals for help both material and advisory.

It is difficult to find adequate words to indicate the respect and admiration

that all committee members have for the Director, all members of casework,
Edzell Lodge and secretarial staff without whom the Guild of Service could
not exist and for whose skilled work we are extremely grateful.

ANNE M. LARGE, Chairman.



The Director’s Report

1974 saw no major changes in our work although certain trends already
noted in the previous year continued. In particular the need for improved
services for single parent families became increasingly apparent and
attracted further public interest—without however resulting in any greater
financial help. Also there was more evidence of the need to explore the
possibility of finding permanent substitute homes for a wider range of
children than in the past. Consequently we felt confirmed in our decision
to set up the special projects relevant to these two points. These are
reported on later in this review,

In our other work we did not stand still either as we are constantly
reviewing the needs of our clients and our methods of meeting them. It
has always been said that Voluntary Organisations must be forever
reviewing and must be prepared to keep changing. This is probably more
true now than ever before and added to it is the obligation to make our
experience available as widely as possible. The Guild of Service has a
good record of contributing to student training and to a variety of courses
and teaching, both formal and informal, but in future we should add to this
by more systematic research, evaluation and publicising of our work. This
is one very clear task for voluntary organisations.

The Development Group set up in 1973 to make recommendations about
the future direction of the Guild is still working and will report in 1975.

This year our report is given under headings, each section contributed by a
member of staff. Although we have had some changes in staff we again
have an excellent team. They have coped extremely well with the financial
difficulties, the uncertainties about our future work and the rather out-grown
and outdated office premises. | was particularly grateful to my senior
colleagues who took on extra responsibilities when | had extended leave
during the summer of 1974.

JANET LUSK.

WORK WITH SINGLE PARENTS

We continue to work closely with the social workers in the local maternity
units in offering help to all unmarried pregnant women who wish to discuss
plans for the future. We always try to emphasise that we are not solely an
adoption agency and we still give a counselling service to those women
who seek an abortion. Many women decide to continue with the
pregnancy and although about a third of those we see decide eventually
that adoption provides their child with the security they themselves feel
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unable to offer, the majority decide to keep their babies. With inflation at
its present rate and the lack of family support many of these women receive,
it is often difficult to make ends meet. We are, therefore, grateful to the
Buttle Trust for its continued help in the form of monetary grants to
individual families. The Finer Report on single parent families, published

in July, made specific recommendations about the need for increased State
allowances and it is hoped that more generous provision can be made for
single parent families in the future.

A problem which cannot be solved by money, and one facing many single
parents coping alone with their children, is loneliness, and this we hope to
alleviate with our new volunteers. We have also had two series of
discussion groups for single mothers, when they have been able to share
problems and make new friends in situations similar to their own. The
response to these discussions has been so encouraging that we hope to
enlarge our work in this area and to provide play facilities for toddlers who
are often as lonely as their parents in tower blocks of flats.

WENDY CANN.

SINGLE PARENTS AND VOLUNTEERS PROJECT

The scheme to introduce volunteers to one parent families has been in
operation for just over a year and we are now using 14 people, ten women
and four men. The aim of the Project is to alleviate some of the problems
of isolation and loneliness of unsupported parents and children by putting
them in touch with people who may have common interests. The emphasis
has been on a sharing relationship which gives the family an opportunity
to contribute to it and for both parties to find the satisfaction and support
which are part of friendship. The volunteers have been active in practical
areas too, supplying information on State benefits and facilities for
children, encouraging very young mothers to use clinic and medical
services, and arranging baby sitters to allow parents an evening out. In
some instances, they have involved their own family in arranging outings
and entertainment for children.

The short preparation period before introductions are arranged is designed
not to help volunteers to acquire particular skills but to increase their
awareness of basic human needs and discover the qualities they possess to
respond to them.

The project is another aspect of community involvement in the work of the
Guild of Service and provides much scope for promoting understanding of
and contact with one parent families.

BETH HUMPHRIES.



ADOPTION

1974 saw a continued interest in the rights and needs of children to have
parents who are able to provide warmth and stability. The publication of
Dr David Owen'’s Children Bill which missed a second reading on the day
that the General Election was announced in February, showed that public
opinion is beginning to recognise that all children need to be given security
even if it is sometimes against the wishes of their parents. The Bill has
since been re-drafted and is now receiving Government sponsorship.

This year found the Guild of Service facing the problem of a natural
mother, who, under family pressure, requested the return of her child, when
the best interests of that child seemed to be served by the granting of an
adoption order. With the support of our social workers, the couple
engaged a solicitor and eventually an adoption order was granted in their
favour. Situations like this are seldom clear cut and pose many problems
for the social workers concerned. It is possible that similar difficulties will
be met in the future, especially over the placement of children who have
spent several years in the care of local authorities, if the natural parents,
though unable to care for the children, are unwilling to agree to adoption.

During 1974, our lists for couples wishing to adopt white babies have been
closed for most of the year. Whilst we regret the disappointment this
brings to many young couples who are unable to have children, it would
be equally unfair to accept couples whose chances of adopting a small
baby are remote because of the fewer babies available for adoption.
However, once again we were able to accept enquiries from all couples
who contacted us on the day that the lists re-opened.

We placed a total of 70 children during the year of whom 16 were
previously in the care of local authority social work departments. We were
particularly pleased to be able to find new parents for twins of 3 years who
had lived in several different foster homes and a children’s Home in their
short lives. After such unhappy early years much careful planning had to
be given to their final move. The couple spent considerable time and
money in travelling to the children’s Home to get to know these children—
a fact which is often overlooked when the placement of a toddler or school
aged child is being considered.

The children for whom we have most difficulty in finding homes are of
school age—particularly boys. This problem is common to all parts of
Britain and was highlighted in the controversial television programme ‘The
Ben Hunter Way’. However the response to this appeal for homes has
proved that some couples are really able to cope with the difficulties of
absorbing into their families children who may have spent several years in
a children’s Home or foster home. The Guild of Service helped in the
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follow-up of enquiries and we hope, as a result, to find homes for some of
the children referred to the South East Scotland Resource Centre.

We maintain our membership of the London based Adoption Resource
Exchange and greatly value the nationwide links that this gives us.

WENDY CANN.

SOUTH-EAST SCOTLAND RESOURCE CENTRE

At the end of the first year of this project, as | look back, | am aware that
statistically the achievement has been limited, but at the same time, a lot
of work has been done and | hope a strong foundation laid for progress in
the next two years.

A major area of work has been in identifying the children needing homes.
Although the figures are not yet complete the picture is emetging clearly—
the big need is for homes for school-aged boys; families of at least two
children; and children with significant mental or physical handicaps. It is
not an easy task to find the right homes for these children. We are now
recognising the need to do a lot more for a wide range of children who
were in the past not considered for adoption although they have a desperate
need for permanent substitute families.

Over the last year we have progressed a lot in co-operating with each other
and as we see more clearly the problems we must work on we are in a
much better position for making special efforts to find homes for the
children in need of these. It is recognised that we must make the
community aware of the reality of the situation and much time has been
spent considering the thorny problem of publicity. In October a Publicity
Working Party was established and is looking closely at this area.

At the same time, we have been aware that placing an older child puts a lot
of stress on the social worker involved as well as making demands on time.
As we are developing our skills in this area the importance of training has
been recognised. In April, 1974, the Resource Centre organised a one-day
course on placing older children which was attended by 60 social workers
from agencies all over South-East Scotland. Since then we have aimed at
encouraging other bodies to run courses on topics related to our area of
concern.

Although the Resource Centre is as yet in the relatively early stages, there is
considerable interest in this type of development, both in other areas of
Scotland and in England and it would appear that what is happening here
is very relevant to present social work thinking and possibilities have been

opened up for constructive work,
MARJORIE MORRISON.
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FIELDWORK TEACHING, TRAINING AND STAFF DEVELOPMENT

The fieldwork teaching of students on courses leading to the Diploma in
Social Work at Edinburgh University and Moray House College of Education
continues to be a significant part of the agency’s work. In recent years we
have widened the experience we offer to students by involving them in all
aspects of the work and life of the organisation and this has had advantages
both for them and for the members of the staff and committee who have
been in contact with them. This year students organised and ran a group
of single mothers which is likely to become the beginning of a mother and
toddlers group.

We keep up our regular programme of staff discussions sometimes with an
outside speaker, and thanks to financial help from the Social Work Services
Group we have been able to release many members of staff to attend
courses and conferences during the year.

JUDITH HINES.

EDZELL LODGE

We have continued to care for ten to twelve children in Edzell Lodge, all of
school age and predominantly boys. Increasingly in recent years they have
come to us already seriously damaged by adverse family and social
circumstances and in need of very sensitive and individual care. Qur staff
of five child care workers, headed by Mrs Mack, give them all the help they
can and work closely with our own social workers, the local authority
social workers, and teachers, doctors, psychiatrists and others. In some
cases their families are given as much help as the children themselves.
However, in spite of the difficulties, there is a very cheerful and relaxed
atmosphere in the house.

One innovation this year was to adapt a room on the ground floor with its
own outside door to become a bed-sitter for the oldest child. This is seen
as providing a measure of independence before a boy or girl leaves and it is
hoped it will help to ease slightly the adjustment to complete independence.
We continue to have frequent visits from young people who have left in
recent years and we feel it very important to be able to receive them as
though it was their own home.

The type of long-stay family group home which was such an imaginative
venture on the part of the founders of Edzell Lodge in 1946 is now
accepted as the backbone of residential provision for deprived children.
We now have to ask ourselves whether we should continue to provide this
type of care or whether we should be changing—perhaps only partially—
and moving towards some equally imaginative new venture.

JANET LUSK.
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OBITUARIES 1974-75

It is with sadness that the Guild of Service has to record the death of many
valued friends each of whom contributed greatly in his or her individual
way to our organisation for many years.

Lady Clyde was a valued member of our Advisory Council, a person
with exceptional gifts given generously to the Social Service scene
in Scotland.

Dr Alice Johnston and Mrs Taggart both at one time were actively
engaged on the Children’s Home Committee and regular Thrift Shop
helpers.

The untimely death of Mrs Craw is recorded in the financial report.

Mrs D. R. Simpson was a long serving member of the Executive
Committee whose wise counsel, humour and generosity were unique.

Mrs Ellingsen an Honorary Vice-President and our very oldest member
will be remembered for her great interest in the children and
generosity to the Guild for over 40 years.

Mr A. B. Wallace, Chairman of our Advisory Council presided over a
meeting a few weeks before he died. We were honoured to have a
surgeon of such wisdom, warmth of personality and outstanding
faith give so willingly of his experience and valuable time to us.

Mrs Henderson died early in 1975. She was a member of the general
committee and was closely associated with the Thrift Shop from its
opening in 1957. The achievements of the Thrift Shop are largely
due to her quite exceptional personal contribution to the work of the
Guild which sprang from her love of children.

To the families of all these good friends we extend our sincere sympathy
and express our gratitude for all that they did for the Guild of Service.
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Some Statistics for 1974

GENERAL SOCIAL WORK

Mothers referred during pregnancy .

Children for Adoption Placements (l e. referred after
birth by other agencies) . )

Families referred for long-term help

Miscellaneous .

Appilications for Edzell Lodge

FOSTERING

Foster homes with children at 31.12.74
Total number of children and babies fostered

ADOPTION
Placements

Children placed for adoption (of whom 30 were girls
and 40 boys) ; .

Placed on behalf of other agenmes (mcluded in above
figure) .

Placed by other agencnes through Adoptlon Resource
Exchange . ; . .

APPLICATIONS

Total number of enquiries

Accepted by Committee (includes 43 who applled in
1973) ‘

Refused by Committee (mcludes 7 who applled in 1973)

Not considered because of closure of list but ellglble to
re-apply :

Outwith area or lnellglble (lncludes those who were
over and under age)

Applications withdrawn

Under consideration on 31.12.74

Awaiting Interview on 31.12,74
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1974

150
29
16
48
31

273

70
16

383
64

177

103
31
33
16

1973

182
35
32
37
58

344

77
19

403

86
12

164

102
52
29
28
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Financial Report

Early in 1974, the Guild of Service suffered a particularly sad loss when
Mrs W A Craw, the Honorary Treasurer of Edzell Lodge, died. She had
gone about her task so quietly and efficiently that no one had really
appreciated the immense amount of time and care that she devoted to the
Home. When the size of the task at Edzell Lodge became apparent, it was
decided to transfer the work to the office, thus continuing the process of
rationalising and streamlining the financial administration of the whole
organisation. Various other changes to facilitate this process were also put
in hand during the year under review, not least of these being the procedures
for the preparation of forward estimates and budgets and for the monitoring
of income and expenditure during the year.

The Accounts for 1974 as printed in this Report show that the Guild's
expenditure exceeded its income by £4,820. Although it was possible to
offset this deficit with legacies and a generous donation from the Reader's
Digest, this result has caused considerable anxiety to both committee and
staff. More serious, however, is the fact that the estimates for 1975 reveal
the likelihood of a much greater deficit on the revenue account. This
situation gives rise to grave concern and to questions about the agency’s
future. Salaries account for three-quarters of the agency’s total
expenditure, reflecting the amount of skilled time—social work, administrative
and secretarial—devoted to helping each child and parent. Reducing staff
would mean reducing the service offered, both in quality and quantity and
it is to be hoped that this will not prove necessary. 1In regard to the
remaining quarter of the budget, every effort is being made by committees
and staff to economise but this is indeed an uphill task in the face of
current inflation. New sources of income are being sought and existing
sources examined to see whether they might be able to yield more.
Needless to say, the Guild values enormously the contributions made by
subscribers, particularly those who have signed Deeds of Covenant, and the
donations of goods for sale in the Thrift Shop. Plans are progressing for
the establishment of a second, permanent fund-raising venture and it is
hoped that details may be announced soon. May we ask everyone who
is interested in the Guild's work to do what they can to increase the
income? This might be by subscribing a larger amount each year or by
signing a new Deed of Covenant, remembering the effect of inflation on
the value of the existing contributions, by donating goods for the Thrift
Shop, by supporting the new venture, by interesting friends and colleagues
in the work of the agency or by suggesting new ways of raising funds.
Several members of committee have held small money-raising events at
home and these have proved a great success.
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As always, when looking back over a year, we are grateful for the hard
work and enthusiasm devoted to the Guild’s affairs by so many people. In
particular, may we single out all those who give so much help in the Thrift
Shop and who thereby make such a substantial contribution to the funds
each year. They make a contribution which is of inestimable value to the
whole agency.

G F DAVIDSON, Honorary Treasurer.
ROSEMARY WILLIAMSON, Senior Administrator.
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The Guild of Service

Revenue Account

for the year ended 31st December 1974

EXPENDITURE

Casework

Salaries

Payments to Foster Mothers
Travelling Expenses .
Share of Overhead Expenses

Adoption

Salaries

Travelling Expenses

Medical Examinations

Share of Overhead Expenses

Student Training
Salaries
Share of Overhead Expenses

Edzell Lodge Children's Home
Salaries

Household Runnlng Expenses
Food and Clothing

Share of Guild of Service Expenses
Other Expenses

South-East Scotiland Resource Centre

Salaries
Share of Overhead Expenses
Other Expenses

Volunteers Project
Salaries
Share of Overhead Expenses

Total Expenditure

18,682
1,915
664
3,152

5,607
911

15,587
3.322
3,903

665
2,400

3,891

4,760
829

19,781

24,313

44,094

6,618

25,877

4,736

5,689

86,814

1973

71,025
3,396
676
2,003

4,423
805

70,683
2,109
2,995

898
1,722

653

119

684
124

17,040

16,5695

33,635

5,228

18,407

799

808
58,877
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INCOME

Casework
Proportion of Local Authority Grants
Fostering Receipts

Adoption

Proportion of Local Authority Grants

Government Grant for Development of Adoptlon
Services

Expenses recovered from Adopters

Local Authority Receipts for Adoption Placements

Student Training
Government Grants and Fees for Student Training

Edzell Lodge Children’s Home
Contribution for Maintenance of Children at
Edzell Lodge

South East Scotland Resource Centre
Government Grant

Volunteers Project
Buttle Trust Grant

Interest and Dividends

General Income

Subscriptions

Income Tax Recoveries

Charitable Grants and Donations (Schedule A)

Thrift Shop (after deductmg expenses of £839
(1973 £819))

Schoo! Exchange .

Radio Appeal

Temporary Shops

Other Fund Raising Efforts (Schedule B)

Total Income
Deficit carried to General Fund

1974

£ £

3,508

2,720

—— 6228

4,318

3,784

3,160

2,049

—_— 13371
5,305
18,331
4,835
5,583
4,021

2,316

2,321

3,781

14,464

150

250

1,098

—— 24,380
81,994
4,820

86,814

1973
£ £

2,144
3,137

5,281
2,144
236
2,689
842

5,911

5511

14,656

700

917

3,107
2,083
7,440
2,770
13,991
562
1,029

— 21,875

57,958

919

58877
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Balance Sheet
as at 31st December 1974

Fixed Assets

Heritable Properties at cost
Motor Vehicle at cost less depreciation
Furniture and Fittings at cost less depreciation

Investments

At 1st January 1974
Add: Invested during year
At 31st December 1974
Market Value £25,5652 (1973 £41 338)

Current Assets

Debtors and Prepayments

Cash on Deposit . .

Cash at Bank—Main Account
Thrift Shop
Foster Mothers

Imprests etc on hand

Less: Current Liabilities

Sundry Creditors and Grants received in advance

Representing
Accumulated Funds Brought Forward

Add: Amounts received relative to previous year .
Non-recutring income—Legacies and other

non-recurring receipts (Schedule C)

Less: Deficit for year

20

1974

£ £
20,520
182
3,738
24,440

42,959

— 42,959

10,238

8,885

2,970

143

116

115

22,467

6,278

— 16,189
83,588

82,760

5,648

88,408

4,820

——— 83588

1973
f £
20,520
3656
2,405
23,290
42,419
540
—— 42,959
7,627
13,156
932
242
8
87
22,052
5,541
—_— 16,511
82,760
71,862
1,100
10,717
83,679
919

82,760

ANNE M LARGE, Chairman.
G F DAVIDSON, CA, Hon Treasurer,

Notes and Schedules to Accounts

NOTE

1 The Guild of Service distributes maintenance grants and clothing allowances which
the Buttle Trust has made to individuals. The undistributed balance in the hands of the

Guild at 31st December 1974 awaiting disbursement was £114 (1973 £170).

SCHEDULES
A Grants and Donations

The Robina and Norah Clark Trust
Gannochy Trust
Wilson Trust
Hilden Trust
Dawson Trust .
Coombe Trust .
Lady Jardine's Trust
St Cuthbert’s Co-operative Employees Char|tab|e Orgamsatlons SOC|ety
Edinburgh Night Shelter i ; ; : 3
A M Pilkington's Charitable Trust
St Catherine’s Trust
North British Hotels Trust -
Fife Paper Mills Employees Charitable Fund .
St Margaret's School (Newington)—Former Pupils’ Club
Pupils .
South East Essex Scottish Society
Bank of Scotland ’

B Other Money Raising Efforts

Sales of Books and Cards 5
Annual Coffee Morning and Sale .
Miss D S Hunter's Grape Sale ;
Mrs Gillingham's Sherry Party and Sale
Mrs Jamieson's Sherry Party and Sale
Edzell Lodge Open Day

Lady Morton’s Musical Evening

Mrs Keay's Tupperware Party




Notes and Schedules to Accounts—continued

C Schedule of Legacies and Other Non-Recurring Items £
Mr Thomas M Young’s Trust , i ; v . i " 2,051
Miss Jane M Morrison’s Executry : . - . : . 1,147
The Reader’'s Digest . . . . . ; y ; 2,450
5,648

AUDITORS’ REPORT for the year ended 31st December 1974

Edinburgh, 23rd April 1975. We have prepared the foregoing Abstract of Accounts of
The Guild of Service for the year ended 31st December 1974, which is in agreement with
the books and Accounts of the Guild.

We have had exhibited to us certificates covering the Heritable Properties, Investments
and Bank Balances shown in the Balance Sheet as at that date.

ROBERTSON & MAXTONE GRAHAM, CA.
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Constitution and General Rules of

The Guild of Service

21 Castle Street, Edinburgh

NAME

The name of the Association shall be The Guild of Service, which shall be held to
include the former name The National Vigilance Association of Scotland (Eastern
Division).

OBJECTS

1 To provide a casework service for mothers and/or fathers (particularly the widowed,
separated or divorced parent and the single parent) who have problems in relation to the
care of their child or children, especially where such service is not otherwise available.

2 To establish and maintain a home or homes for the care of children giving priority for
admission to cases where it is possible to maintain the relationship between the child and
parent.

3 To act as a Registered Adoption Society.

4 To assist and co-operate with all associations and agencies wotking for objects
cognate to those of this association.

5 To keep the public informed of the nature and importance of the work, and to foster
an understanding of this work and of related problems in the community.

MANAGEMENT

1 Annual subscribers of 25p or more shall be members of The Guild of Service,
(hereinafter referred to as ‘The Association’) and shall be invited to attend the Annual
General Meeting. Membership shall apse on subscription being unpaid for two years.

2 From the members of The Association there shall be appointed a General Committee
whose members shall be nominated by the Executive Committee and elected at the
Annual General Meeting. Ten members of the General Committee shall constitute a
quorum and this Committee shall meet not less than four times a year. Members who
have been absent from five consecutive meetings without leave of absence shall thereby
be deemed to have retired.

3 The honorary office-bearers of The Association shall be the Chairman, Vice-Chairman

and Treasurer who shall be nominated by the Executive Committee and appointed at the

Annual General Meeting. The Chairman shall be appointed for a term of three years, and
shall be eligible for re-election.

4 The Association shall be managed by an Executive Committee of not less than ten and
not more than sixteen ordinary members. The Honorary Office-Bearers and the
Vice-Presidents shall be members ex officio of the Executive Committee.

5 When vacancies occur in the Executive Committee, members shall be elected by the
Executive Committee from the members of the General Committee.
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6 The Executive Committee shall conduct the whole general business of the Association
with full administrative and executive powers in regard to its management and the disposal
and investment of its funds, consistent with the Objects of The Association. The
Executive Committee shall appoint a Director, Secretary and staff to carry out casework
and office administration. The Executive Committee shall appoint sub-committees to

deal with special matters.

7 The Executive Committee shall appoint an Adoption Committee as required by The
Adoption Act, 1958.

8 The Executive Committee shall have power to purchase or to acquire on lease and to
sell or to let heritable property in the name of The Association and to equip and maintain
such property for any purpose consistent with the Objects of The Association.

9 The Executive Committee shall have the widest powers of investment to be exercised
in consultation with the Association's financial advisers.

10 The Executive Committee shall have power to fill any vacancy occurring among the
Office-Bearers for the current year only.

11 The Executive Committee shall have power to employ Solicitors or take the opinion
of Counsel in regard to any purely legal question which may arise.

12 A quorum at meetings of the Executive Committee shall be six, and this Committee
shall meet not less than four times a year.

13 One Annual Ordinary General Meeting of The Association shall be held on such day
and at such location as the Executive Committee may decide, being summoned in what
way the Executive Committee may think best.

14 The report of the Executive Committee and those of the Director and the Treasurer,
the latter duly audited shall be submitted to the Annual General Meeting. The financial
year shall be from 1st January to 31st December.

15 An Extraordinary General Meeting of The Association may be called by the Executive
Committee or its Chairman at any time and shall be called on a requisition in writing to
that effect being made to the Director or Secretary by not less than twenty-five members
of the Association. Notice, in which the special business to be considered shall be set
forth, of at least fourteen days must be given of any such meeting.

16 Each member of The Association and of its various Committees shall have one vote
in his or her respective meetings. The Chairman shall have a casting as well as a
deliberative vote.

17 No alteration in, or addition to, these rules shall be made except by a majority at an
Annual or at an Extraordinary General Meeting called for that purpose. One month’s
previous notice of any such amendment or alteration in the Constitution shall be given in
writing to the Director who shall specify such amendment or alteration in the circular
calling the Meeting, of which at least fourteen days’ notice shall be given to Members.

Howie & Seath Ltd, Edinburgh

1

Legacy Form

As a guide to subscribers who may wish to provide help for The Guild of
Service in their Wills, a specimen form is given below.

Ly e g cpeemsi et e R R 5
(Name and Address)

" . NETEDY bEqueath

to The Guild of Servicethesumof .. _.ovi

A - HeclE PO U NS
(In Words)

free of all Government duties; and | declare that the receipt of the Treasurer
of the said Guild for the time being shall be sufficient discharge.

IN WITNESS whereof | have subscribed these presents at..............

R et e es bbb s e,

“(Place) " (Date)

Signature

First Witness:
Name o o

0 [0 [ R Py Sy S —

Occupation ...

Second Witness :
Name e oot e i e R e P

Address . s mleh, el ln v o ol

OceUPation ...cmspmasnimpes



T00 GOOD TO THROW AWAY P

Please give it to

EDINBURGH'S ORIGINAL THRIFT SHOP
6 Bruntsfield Place

We can sell clothing, china, jewellery, linen, or any
household goods.

We will arrange collection if you are unable to bring
your contributions to the shop.

Phone 031-229 4646

We depend on your help to help others.






