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The Guild of Service Goes on Caring




There are so many ways in which you

can help —

@ By donating articles for sale in the Thrift Shop

@ By becoming a collector for the Shop

@ By driving for our Car Pool

® By telling your friends about the Guild’s service
and activities

@ By giving clothes for babies and children to the

Office
And, of course,

@ By subscribing regularly—particularly by Deed of
Covenant

The Guild of Service goes on Caring
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THE GUILD OF SERVICE

(Registered Adoption Society)

EDZELL LODGE CHILDREN’S HOME
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60th Annual Report

Office Edzell Lodge
21 Castle Street, 11 Newbattle Terrace,
Edinburgh, EH2 3DN. Edinburgh, EH10 4RU.
031-225 6441 031-447 3918

The Thrift Shop—6 Bruntsfield Place,
Edinburgh, EH10 4HN.
031-229 4646




THE GUILD OF SERVICE PROVIDES . . .

CASEWORK

We offer a casework service to unmarried and other unsupported
parents and their children. This includes help at the time of
pregnancy and birth as well as long-term help to mothers bringing
up their children single-handed. Whenever possible we also like
to involve the fathers of the babies. The majority of our clients
come to us through Medical Social Workers, The Scottish Council
for the Unmarried Mother and her Child, and General Practitioners
who recognise the value of this work which is still not adequately
provided for by statutory services.

ADOPTION

Our adoption work follows on from our casework service for
unsupported mothers and as a registered Adoption Society we
arrange the adoption of those babies whose parents cannot provide
the security that they need. We can also consider referrals of
children from other agencies who are unable to find suitable homes
for them because of some special needs.

EDZELL LODGE

Edzell Lodge has room for fifteen children. We try to make it
as nearly like a normal family home as we can and encourage the
children to join in all possible outside activities. Our own case-
workers co-operate closely with the resident staff, and psychiatric
and other specialist consultations can be arranged. The children
attend whichever Edinburgh school is most appropriate to their
particular needs. Many of the children are in close contact with
parents and friends and we help them to maintain any such ties,
looking forward hopefully all the time to the day when the children
and parents can be reunited. For those with no family support we
offer the security of a permanent home and continued concern.
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FOSTER CARE

Whenever temporary provision is needed for a child, we always
consider the possibility of a foster home. If a mother is thinking
of adoption, her baby often stays in a foster home for six to ten
weeks before going to his permanent adoptive home. Our foster
parents are carefully selected and the caseworkers keep in close
touch with them. The love and affection which the foster parents
give and the trouble they are prepared to take for the children is a
constant cause for admiration and gratitude.

TRAINING

We help with the practical training of social work students,
concentrating particularly on those attending professional courses
at Edinburgh University and Moray House College of Education.
We also offer opportunities for observation and study of our
methods to social workers already in posts with local authorities
or voluntary organisations.

STAFF

We have eleven caseworkers and one group worker on our staff,
several of whom are part-time. Regular staff meetings and
consultations encourage the interchange of experience and ideas
and help to maintain a high standard of work. All caseworkers
are encouraged to take any opportunities for conferences or further
training.

The administrative and clerical side is staffed by eight secretaries
with the help of volunteers for some of the financial work, and our
appeals secretary co-ordinates money-raising activities, again with
much voluntary help.
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The Chairman’s Report

The Guild of Service looks to the future, but 1971 being the
sixtieth anniversary of our foundation gave us occasion to look
back and to be grateful for the courage and vision of our founders,
also to take stock of ourselves. This Diamond Jubilee Year has
been a truly memorable one, throughout which committee members
have been involved, with their usual tireless enthusiasm, in all the
events to mark this anniversary. We saw this as an opportunity to
seek more publicity for our work in its various facets, and to do
this a Jubilee Sub-Committee was formed under the admirable
chairmanship of Mrs McGregor with responsibility for all the
planning and arrangements.

On the evening of 16th February, the Guild of Service was given
a Civic Reception at which, in the absence of the Lord and Lady
Provost, we were received by Baillie and Mrs Theurer. That the
work of this organisation should be recognised in this way by the
City is greatly appreciated. In June, through the generosity of Lord
and Lady Wemyss in allowing their beautiful home to be used, we
were able to have an evening party at Gosford House. The Kinghorn
Singers were kind enough to entertain us and their singing in this
lovely setting was greatly enjoyed by everyone. Thanks to a very
generous donation of whisky, there was a most remunerative raffle
at this party.

Wednesday 30th June was the special day of the year when the
Guild of Service was honoured by the visit of Her Royal Highness
The Princess Anne to Edzell Lodge. To attempt a description of
this day in a few lines is impossible. Mr and Mrs Plenderleith,
their staff and the Child Care Committee had the house looking
at its best. The houseparents and the children welcomed The
Princess on the doorstep and after a few formalities and presentation
of several foster mothers and babies, it was the children who took
over. Despite inevitable initial shyness, they showed Her Royal
Highness round and entertained her to tea. The highlight of this
Royal visit was the ‘unveiling’ by The Princess of a minibus for
Edzell Lodge, the purchase of which was made possible by a legacy
from the late Miss Janet Reid. Her Royal Highness, ably helped
by the children, also planted a shrub kindly given by the Royal
Botanic Garden. I am sure no-one will ever forget the sight of
the smiling and charming Princess, surrounded by happily chattering
children, walking down the drive to wave a reluctant goodbye to
her at the gate.

In November there was a Thanksgiving Service in St Cuthbert’s
Parish Church during which the lessons were read by Miss Lusk
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and Mrs Frackelton. Dr Smallin his unforgettable address expanded
our new motto ‘The Guild of Service goes on Caring’ and gave it
new meaning for us.

There must have been times during the year when I am sure
Miss Lusk and the staff wondered if the committee had lost sight
of the aims of the work of the organisation in the course of the
various social activities. This I can assure them was not so, as
one of the main aims of the committee is to keep the public informed
and this we hope we were able to do to an even greater extent this
year.

It will be apparent that all that has gone on this year could not
have been achieved without a great deal of hard work on the part
of committee members and many other friends. To single out
individuals when so many have helped is not easy, but special thanks
are due to the following who made individual money-raising efforts—
Lady Henderson, Miss Hunter, Mrs Gillingham, Lady McDonald,
Mrs David Simpson and Mrs Russell Simpson.

This thanks for special money raising must also go to everyone
concerned with the Thrift Shop. The largest sum ever was raised
this year—a marvellous Diamond Jubilee effort.

I would also like to record the gratitude of the Guild of Service
to Mr Leo Abse who addressed our Annual General Meeting in such
a stimulating way; to Mrs Moira Kennedy who was kind enough
to do an STV appeal for us, and to Mr Charles Gore whose help
with the production of the booklet and design of the motif was
invaluable. In addition to these individuals mentioned, we are
indebted to the many firms and people who enabled us, as a result
of their generosity, to advertise so lavishly.

The understanding and encouragement shown by Miss Lusk,
Miss Williamson and all the staff was a great source of strength to
us all and we are very grateful for it. The Diamond Jubilee
Committee is particularly appreciative of the co-operation they
received from Mrs Mair in her new capacity as Appeals Secretary.

On a personal level, T would like to thank the Vice-Chairman,
the Treasurer, staff and committee, car pool drivers, Thrift Shop
workers and a great many more who helped to make this Diamond
Jubilee Year the success it was.

ANNE M. LARGE.

In Mrs Cockburn’s decision to resign her position as Honorary
Treasurer, the Guild of Service has suffered an incalculable loss.
Though obviously reluctant to accept her resignation, we cannot
but respect her wish for a well-earned rest, as she has held this
exacting position for 25 years.



She first displayed her financial talent in 1947 when she became
Honorary Treasurer of Edzell Lodge, then in 1955 she undertook
the financial affairs of the whole organisation. This would be an
achievement on any count, but during this time the Guild has made
great forward strides in the realm of social service and the finances
she has handled have grown tenfold. Only she and her family
can know the immense amount of time and skill she has devoted
to the organisation. Mrs Cockburn has brought an enquiring mind
to all the committees, a zest for getting things done, and a deep
perception for the needs of children in care.

The Guild thank her for all she has done and been, a'nd we are
happy that she is to continue as a member of our committee. We
owe to her a debt of gratitude which can never be repaid.

A. M. L.
E. McG.

The Director’s Report

1971 may be remembered as the Diamond Jubilee Year of
the Guild of Service when we had a Civic Reception in the City
Chambers, a lovely evening party at Gosford House, a supremely
happy visit by Princess Anne to Edzell Lodge, a very fine Thanks-
giving Service and many other special events, part social, part
money-raising. It may also be remembered as the year when the
organisation sought more publicity and more recognition in the
community and the year in which the Thrift Shop took in over
£14,000 and our total budget exceeded £46,000. These are all
memorable happenings and they contributed to a remarkable year,
for which we have a great many people to thank.

Side by side with these activities was an extremely busy year for
the staff with ever-growing calls on our services and frequent
indications of the high regard in which the organisation is held in
professional circles. It was the year in which we increased our
numbers of children in Edzell Lodge because of the demand for
places. It was the year in which there was increased pressure on
our work with single-parent families, the year when we set up a
counselling service for unmarried women seeking abortion, when
we helped more Local Authorities, arranged more adoptions, placed
more coloured babies, and became even more involved in training
and teaching.

It is in the nature of a voluntary social work organisation that
these different sorts of activities go on together all the time. The
Committee and subscribers and supporters not only raise the money
which is the essential pre-requisite for any service, they also act as
the link between the professional staff and the community and there
must always be communication from clients to staff to committee
to the general public and back again. A larger staff and increased
professionalism make the interaction rather more difficult than it
was many years ago, but we can still be proud of the excellent
commiittee/staff relations and we are aware that the quality of work
done—the only valid test of success—reflects this. The staff try
to interpret the needs of our clients to the Committee, who in turn
spread news out to a wider public; while the Committee, themselves
drawn from various sections of the community and reflecting a
variety of interests, bring an essential balance to the organisation.
‘Community involvement’ is one of the catch phrases for social
work in the 1970s and although this is only one aspect of it, it is
nevertheless an important one.



It is often noted that no organisation can be isolated and that
we are all affected by changes in society’s needs and changes n
other services. Certainly a review of our year’s work illustrates
this and shows that, on a small scale, our developments reflect
some of the current trends in social needs and social work.

Edzell Lodge

In 1971 the Children’s Panels were set up for children in trouble
and this has had the effect of increased demand for places in those
Homes that can offer a caring and therapeutic setting to disturbed
and deprived children. For Edzell Lodge the applications, all of
which now come through Local Authorities or Hospitals, have
continued to be mostly for school-age children and we decided to
take fifteen children instead of twelve for an experimental period.
This has been made possible by having a full staff complement of
four, augmented by a student volunteer who has been a great help.
We have had our share of crises and difficulties and have frequently
been extremely worried and puzzled about the best way to help a
particular child who is showing his unhappiness in abnormal
behaviour. Often we feel we need the wisdom of Solomon to
balance the good of the individual child with the good of the group,
knowing that the group is composed of another dozen extremely
vulnerable individuals. In spite of the problems Mr and Mrs
Plenderleith, very ably supported by Miss Smurthwaite and Miss
Waugh, have maintained a happy and relatively calm atmosphere
and the children have all benefited. As always, the standard of
health has been very good and we are most grateful to Dr Williams
our Medical Officer for his help and attention.

Although we do not normally make emergency admissions or
take children for short periods, the average length of stay tends to
be shorter than it was some years ago. There are only a few children
remaining who have been virtually brought up in Edzell Lodge;
the rest have come at various ages and many return home either
when they leave school or earlier. This greater movement within
the Home is typical of the child care scene today but it makes for
far more work and more skill on the part of the staff. It also makes
more demands on our social workers and we have increased the
amount of staff time available for this. Although each child is in
the care of a Local Authority we are more than ever of the opinion
that a Voluntary Home also needs its own social workers. This is
particularly true when Local Authority Departments of Social Work
are short-staffed and have a high staff turnover as at present.
But even when this situation improves, it will still be important to
have available a social worker who can come regularly and frequently,
who knows the Home as a whole and—above all—who can act in
true partnership with the Houseparents.
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For the children, the highlight of the year was Princess Anne’s
visit in July, coinciding with the acquisition of a splendid new
minibus. The memory of this visit is still very much alive and the
bus, made possible by a legacy, will continue to be a great asset
for a long time.

Casework

Perhaps some people will think of 1971 as the year when single-
parent families came more into the public eye than ever before.
The Finer Committee, set up the previous year to investigate the
position of One-Parent Families, has continued to take evidence
and this has generated a great deal of interest throughout the country
and brought to light some of the harsh realities of the lives of widows,
widowers, divorcees and unmarried parents, and their children. If
we can concentrate on the needs of the children in these single-parent
families it is to be hoped that we can get away from any discrimina-
tion against the mothers or fathers. If we need any further evidence
of the very serious disadvantages of illegitimate children, Dr Kellmer
Pringle produced it, also in 1971, in her latest book Born Illegitimate.

In our own organisation, we have been under great pressure
from the Scottish Council for the Unmarried Mother and her Child
and from the clients themselves to develop our services, particularly
for unmarried mothers and their children. Tt seems especially
important to give all possible help to the mothers of very young
children, knowing as we now do that the early years have a crucial
and lasting effect on the subsequent development of a child. In
fact, we are already giving more time and thought to this area of
our work but hope to develop it further still.

As reported last year, we have been exploring the possibilities
of using Group Work as a method of helping our clients and we
ran various types of gatherings for unmarried mothers who are
bringing up their children either on their own or in their parents’
home. These meetings seemed to serve a very useful purpose,
particularly in giving support and in lessening the feeling of isolation
which is a serious danger for many such mothers. Through these
meetings also we can sometimes pick up signs of serious difficulties
and try to help the mothers to avert a crisis. We would like to
explore this sort of thing further and particularly to promote more
‘self-help’ activities.

Meantime, 1971 showed little slackening of the pressure on our
services for unmarried expectant mothers and, as for many years
past, we had to turn away quite a number of requests for help.
Services available for these mothers are still very inadequate,
particularly while the Local Authorities are under-staffed. In such
a situation, it is inevitable that the most pressing and obvious needs
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and the most demanding clients will get the most attention and in
this field this means that the clients who are considering adoption
get priority. Medical Social Workers in Maternity Hospitals—the
key figures in the referral process—feel that they must ensure a
good service for a mother wanting adoption, while those planning
to keep their children appear, at the initial stages anyway, to be
in less urgent need. Thus although only about 27 per cent. of all
illegitimate children are adopted, our records in 1971 showed that
62 per cent. of the babies of our clients were adopted. These figures
suggest that a large group of unmarried mothers and their children
are not getting help and many of us are concerned that more resources
should be made available for this work.

During the year there was growing public interest in abortion
and in some circles growing disquiet about the way in which the
Abortion Act is working. The Lane Committee was set up to look
into this and many organisations including the Guild of Service
were invited to give evidence. Early in the year we had come to
realise that there were many anomalies and difficulties, particularly
for the unmarried, and that there was a lack of social work help
available. Unmarried pregnant women were coming to us to ask
for help and it seemed a logical and almost inevitable extension of
our work for clients with unplanned and unwanted pregnancies
that we should offer some service. When a working party of the
Scottish Council for the Unmarried Mother and her Child, composed
of doctors and social workers, asked us to set up a counselling
service, we agreed to do this on an experimental basis. We have
been in close consultation with the medical profession over this and
are working very much in liaison with doctors, particularly general
practitioners. Obviously our social workers are not in a position
to advise either for or against a termination, but our main aims
are to ensure that clients have an opportunity for full discussion,
and that if they then want to ask for termination they can be given
sympathetic consideration. There is growing evidence that women,
both married and unmarried, are returning to their doctors with a
request for an abortion within a few months of having had one, and
one wonders whether they had sufficient chance to consider the
question really carefully the first time.

Adoption

In the adoption field, 1971 showed a continuing drop in figures
in the country as a whole, in spite of an increase in the numbers of
illegitimate births. This led to more married couples, especially
childless ones, finding that they were unable to adopt. Under the
pressure of applications, many societies had to close their lists for
varying periods during the year. The Guild of Service had to refuse
all new applications for eight-and-a-half months, but in spite of
this received more enquiries than ever before.
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In contrast to the national trend, we actually placed more babies
for adoption in 1971 than in any previous year. Our own placements
numbered 100, but we were instrumental in arranging a further six
through the Adoption Resource Exchange. This is largely explained
by the fact that we have been willing and able to place children
with special needs and consequently have had many requests to
take on coloured babies, babies with complicated medical or social
histories, and some over the age of a year. Altogether we arranged
adoption for 29 such children, 18 referred to us by Local Authorities
and 11 from our own clients, and of these 12 were of mixed race.
In addition we placed six other babies referred by local authorities
because they had no suitable adopters and we continued our
arrangement with Clackmannanshire whereby we have co-operated
with them over adoption until they get their own service set up.
To develop this very specialist service we have received a grant
from the Social Work Services Group of £3,150 for two years and
we have also asked the Local Authorities concerned to contribute
towards the costs for individual children in their care whom we
have placed. It is one of the benefits of the reduction of numbers
of completely healthy white infants needing adoption that adoption
agencies, both voluntary and statutory, are able to give more time
to these other children, some of whom might previously have been
considered ‘unadoptable’.

It is a very hopeful sign that adoption agencies are becoming
more willing to work together and it seems essential that such
co-operation should be further developed in the interests of the
children. We certainly find our increased contacts with others,
both through the Adoption Resource Exchange in London and
through our local arrangements, to be stimulating and rewarding
and there is no doubt that we can all learn from each other. We
very much hope that these efforts will be carried a stage further
in 1972 and that some more formal structure may be set up.

Foster Care

Our Foster Home programme shows little numerical change
from the previous year. Once again we can report that we have
had superb help from our foster parents and that all the babies
who have been with them have benefited greatly from their care.
If there is any change it is that our work with babies with special
needs is making increasing demands on the foster parents as we
more often have babies who have to be kept under review for
varying periods. Indeed our experienced foster mothers are an
indispensable part of this specialised service because they can be
relied on both to give the best possible environment for the child’s
development and to report their observations in a highly skilled
and responsible way to the examining paediatricians.
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Training

1971 brought us new opportunities in training and teaching and
we have been better able to respond to the various requests than
ever before. We had altogether eighteen students from Edinburgh
University, Moray House and Jordanhill Colleges of Education,
all in the final year of their professional social work training. We
have also taken social workers already trained and experienced for
varying periods of observation of our methods, including local
authority staff and one from a voluntary agency preparing to set
up an adoption society. This is a service which we are prepared
to offer to any agency which might find it helpful as it seems that
in the days of generic training and all-purpose departments,
specialist organisations like ours should be able to help with
specialist training at later stages.

In November the Guild of Service arranged a five-day course
in Pitlochry on ‘single-parent families, adoption and other alterna-
tives’ on behalf of the Social Work Services Group as part of their
regular programme of short courses. This was another instance
of a specialist agency being used for training, and the course was
designed particularly for social workers who are now involved in
this work but who may have little or no training in it. The second
week of the course is arranged for April, again in Pitlochry. Another
very interesting development in training came when one of our
senior social workers was asked to become a Study Supervisor for
the In-Service Training Course in Residential Child Care sponsored
by Moray House. This involves the supervision and training of
houseparents in children’s homes other than our own and is a
further promising sign of greater inter-agency co-operation.

One of the threads that runs through this rapid review of the
year is that in all aspects of our work we have more contact with
other organisations than ever before. This is not only inevitable
from the practical angle, it is also highly desirable from the profes-
sional angle and already we are often able to take a wider view
than previously. In voluntary social services in general the units
may not become bigger as in Local Authorities, but if they are to
survive they will have to co-operate more closely both with each
other and with the statutory services. We value highly our member-
ship of a number of organisations which promote this co-operation
including the S.C.U.M.C., Scottish Association of Voluntary Child
Care Organisations, the Edinburgh Voluntary Organisations Com-
mittee, the Association of British Adoption Agencies, the Adoption
Resource Exchange and the Edinburgh Children’s Welfare Group.

We have continued to improve some of our procedures and to
review the administrative framework within which our work is
carried out. We know however that the most important ingredient
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of our service is our staff, residential, social work and secretarial,
and in this we are again most fortunate. We were under-staffed
for a large part of the year and this put considerable strain particularly
on the caseworkers and it is to their credit that they maintained
the usual high standard of work. There have been several changes
and although we were sorry to lose a number of staff, we have
again been fortunate in our new workers, two of whom are part-
time. We have made a new senior appointment with special
responsibility for the work with unmarried mothers. I am most
grateful to every individual on the staff and especially to the Seniors
who carry so much responsibility so capably, particularly when I
am away from the office so much.

The financial position is described elsewhere in the report and
I just want to mention here how much we appreciate all the people
who have contributed towards our increased income. To this we
must add very sincere thanks to all our professional advisers, our
voluntary workers including the car drivers and organiser and our
many professional colleagues. Finally, I want to thank the Com-
mittee and particularly the office bearers for their constant help
during the year.

JANET T. LUSK.

This Report was finished before Mrs Cockburn gave official
notice that she wished to resign her post as Honorary Treasurer.
She has served the Guild of Service in this capacity for twenty-five
years and it is hard to express adequately our appreciation of all
that she has done. As Director, I have worked very closely with
her and found her most helpful and considerate as well as extremely
competent on financial matters. She has been more involved in
the daily working of the office and has been more in touch with the
staff than any other Committee member, and we have all greatly
admired her ability and enjoyed our contact with her. We have
also been aware of the fact that it is due to the combination of her
care and caution and her forethought and imagination that the
agency has been able to grow at a most remarkable rate without
financial disaster.

We are all wholeheartedly grateful to her.
J.T.L.
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Some Statistics for 1971

GENERAL CASEWORK
New Referrals

Illegitimate pregnancies .
Legitimate pregnancies . . .

Children for Adoption Placements (i.e. referred
after birth by other agencies)

Long-term help with care of children
Miscellaneous ; :
Applications for Edzell Lodge

Cases carried over from previous years.

FOSTERING

Foster homes with children at 31/12/71
Total number of children and babies fostered

ADOPTION
Placements—

Children placed for adoption (of whom 47 were
girls and 53 boys) .

Placed as first child in family . ; . 56
Placed as second or subsequent child . 44

Placed by other agencies through Adoption
Resource Exchange . . ‘ . .

Applications—
Total number of enquiries

Accepted by Committee . ; . 96%
Refused by Committee . ; . 38**

Not considered for various practical

reasons (including closure of lists) . 118
Outwith area . ; A ; ; 75
Application withdrawn . . . 51
Under consideration on 31/12/71 ; 39
Awaiting interview on 31/12/71 . ; 36

*includes 67 who applied in 1970
**includes 26 who applied in 1970
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1971
232

33
23
33
20

345
270

18
119

100

361

1970
218

47
25
28
20

346
221

18
120

90

345

The Honorary Treasurer’s Report

As Treasurer, I should like to join our Chairman and Director
in thanking all those who worked so hard during 1971 to raise
money to meet our ever-increasing costs. The sum raised by our
Thrift Shop each year is always extremely gratifying and this year
the total reflects the special effort made by all concerned. A great
many members of Committee and friends have also handed over
most impressive sums as a result of coffee mornings and sales in
their homes, and this as we all know is not achieved without a great
deal of hard work.

1971 was a rewarding year because of these efforts, and also
because the value of our work as an agency was recognised in a
very practical way by Local Authority Departments. An increased
grant was received towards the cost of maintaining each child in
Edzell Lodge. The cost per child per week is presently estimated
at approximately £18.60, which to those of us who are responsible
for the running of an ordinary family home seems an excessive
amount. But it must be remembered that with three, four or even
five normal balanced children, two parents, or even one, can usually
cope adequately. With emotionally disturbed or physically handi-
capped children, the adult/child ratio has to be far higher.

As you will see from the Director's report, a generous grant has
been received from the Social Work Services Group to help us
develop the pioneering work we are doing in finding suitable
adoptive homes for children with special needs and difficulties.
This we feel is a very vital development of our service.

Our agency continues to provide fieldwork experience for students
of social work from Edinburgh University, Moray House and other
Colleges, and the Scottish Education Department has contributed
towards the salaries of the members of our staff who act as student
supervisors. Finally, Edinburgh Corporation most generously
increased their grant from £800 to £3,000 for our general casework
with unmarried mothers.

We are constantly trying to improve our standards, and yet with
rising costs it is increasingly difficult to cover our expenditure. We
need the support of you all—not only the official Departments with
whom we work closely, but also the many volunteers who work
so loyally in the Thrift Shop, those who subscribe so generously,
and countless friends who help in so many other ways. May I ask
for your continued support in 19727

KATHLEEN M. COCKBURN.

Covenant Subscriptions are particularly valuable—
50p subscribed becomes 82p £5 subscribed becomes £8.16
£1 subscribed becomes £1.63 £10 subscribed becomes £16.33
£2 subscribed becomes £3.27 £25 subscribed becomes £40.82
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1970

£1,838
1,205
3,551
800

3,285

234
494

£13,076 |

£667|
145]

82

£12,264
567

12,831
6,276
3,786
1,604
2,028

£37,932
£200

200

2,369

£40,301

THE GUILD OF
EDZELL LODGE

RECEIPTS AND
For the year ended

RECEIPTS

Subscriptions .

Income Tax recovered on Contributions under Deeds of
Covenant, including those of adoptive parents .

Grants and Donatlons over £20 per Schedule A

Edinburgh Corporation Grant %

Fees and Grants from Scottish Education Department for
Student Training .

Grant from Social Work Servrces Group for Development
of Adoption Service (year to 31st December 1970)—
(Note 1) .

Broadcast Appeal ;

Donations from School Exchange

Thrift Shop-—Gross Income for year £14.365
Less: Running Expenses : . £542
Rates, Feuduty and Insurance. 157

—_— 699

Other Money-raising Efforts per Schedule B

Contributions for Maintenance of Children at Edzell Lodge
(Note 2) ;

Fostering Payments from Parents and Local Authormes ;

Expenses recovered from Adopters :

Receipts from Local Authorities for Adoptron Placements

Investment Income, including Income Tax recovered

£2,211

1,156
2.370
3,000

4,033

1.200
101
336

13,666
1,187

7,790
2,916
2,561
1,000
2,130

£45,657

Legacies per Schedule C s : £2,695
Less: Appropriated for Purchase of
Minibus : : . £914
Appropriated for Investment . 1,781

2,695

Excess of Payments over Receipts for Year

777

£46,434

SERVICE AND

CHILDREN’S HOME
PAYMENTS ACCOUNT
31st December 1971

1970

PAYMENTS

CASE WORK AND ADMINISTRATION

£21,802
361
1,380
415
644

620
735

£30,713

Salaries and National Insurance .
Repairs and Maintenance

Rates, Insurance and Rent .

Heatlng and Lighting

Printing, Stationery and Advertlslng
Telephone and Postage :
Travelling Expenses

Payments to Foster Mothers and Expendlture on Equlp-

ment provided
Medical Examination for Adoptron
Bank Interest and Charges .
Accountancy and Audit Fees
Subscriptions and Affiliation Fees
Miscellaneous
Depreciation on Furniture and Flttlngs
Jubilee Booklet . ; .

CHILDREN’S HOME:

£4,860
604
326
751
268
225
149
1,522
313
383
3
139
45

£9,588

£40,301

Salaries, Wages and National Insurance
Upkeep of House and Contents .
Rates and Insurance .

Heating and Lighting

Printing, Stationery and Advertlsmg
Telephone and Postage

Travelling Expenses .

Food, Chemist and Stores .

Clothmg and Laundry

Education and Holiday Expenses

Bank Charges E
Miscellaneous

Depreciation on Furmture and Frttlngs
Depreciation on Motor Vehicle

£24,350
295
1,252
42)

837

£33,482

£6,654

1,949

183

12,952

£46,434




THE GUILD of SERVICE and EDZELL LODGE CHILDREN’S HOME
BALANCE SHEET as at 3Ist December 1971.

1970
HERITABLE PROPERTY:
£4,804 Office Premises—21 Castle Street, Edinburgh at cost . £4,804
800 Thrift Shop—6 Bruntsfield Place, Edinburgh at cost : 800
Edzell Lodge, Newbattle Terrace, at cost plus additions
15,216 less grants thereon . . . 15,216
£20,820 £20,820
MOTOR VEHICLE:
Atcost . . £914
Deduct: Deprec1at1on at 20 per “cent. . 5 183
- 731
FURNITURE AND FITTINGS:
" £1,385|  As per last Balance Sheet . 3 ; : £1,358
124 Add: Additions during year . . . 511
£1,509 £1,869
151 Deduct: Depreciation at 10 per cent.. ’ 187
1,358 1,682
INVESTMENTS AND DEPOSITS:
£34,745 As at 31st December 1970 . ; : £35,115
Add: Sums invested during year less
370 amounts realised and uplifted : 2,510
35,115 As at 31st December 1971 (Market Value £48,192) 37,625
CURRENT ASSETS:
— Amounts recoverable (Note 2) . : A £2,754
26 Savings Certificates . 32
Current Account—Bank of Scotland (Thrlft
367 Shop) . 333
Current Account——Royal Bank ‘of Scotland
80 (Foster Mothers) . 131
Current Account—Bank of Scot-
land (Buttle Trust)-—(Note 3) . £323
35 Imprests on Hand . : . ! : 55
£508 £3,305
Less: CURRENT LIABILITIES:
Social Work Services Group Grant
for year ended 31st December
- 1971 (Note 1). E £1,170
Bank Overdraft — British_ Lmen
£109 . 3,358
26 Sum held on behalf of Children . 32
B EE] 4,560
373 (1,255)
£57,666 £59,603
REPRESENTING:
AccumuLATED FUNDs as at 31st December
£59,619 1970 . . . . . : : £57,666
Add: VLegacy appropriated for purchase of
— Minibus . 914
200 Legacies approprlated for Investment 1,781
216 Gain on Sale of Investments . . 19
£60,035 £60,380
Less: Excess of Payments over Rece1pts for
(2,369) year . . . : 777
£57,666 £59,603

ANNE M. LARGE, Chairman.
KATHLEEN M. COCKBURN, Hon. Treasurer.

NOTES AND SCHEDULES TO ACCOUNTS

1. GRANTS FROM SOCIAL WORK SERVICES GROUP

These grants are for further development of adoption services. The grant
for 1970 only has been brought into the Receipts and Payments account, as
that for 1971 has not yet been expended.
2. CONTRIBUTIONS FOR MAINTENANCE OF CHILDREN AT EDZELL LODGE

This amount of £7,790 includes £2,754 of outstanding contributions due by
Local Authorities at 31st December 1971 and received after that date. These
sums have been brought into account on this occasion in order that the Accounts
should show a full year’s income from this source.
3. CURRENT ACCOUNT—BANK OF SCOTLAND (BUTTLE TRUST)

The Guild distributes maintenance grants and clothing allowances which
the Buttle Trust has made to individuals. This sum represents the balance of
grants in the hands of the Guild at 31st December 1971 awaiting disbursement.

A. SCHEDULE OF GRANTS AND DONATIONS OVER £20

The Misses Clark Trust . . . . . . . £100
Gannochy Trust . . . . . . . . . 100
Wilson Trust ’ 8 ' . . . . . . 150
Hilden Trust ; ; ; ' . . . . . 1,000
Dawson Trust . . . : : ’ : , . 250
Coombe Trust . > " = % s . . i 150
Lady Jardine's Trust . ; . " i ; ; s 50
Bohemian Lyric Opera. 20

St Cuthbert’s Co-operative Employees Charitable Orgamsatlon
Society . i 40
The Courant Fund for Needy Children . i ; Z . 60
Edinburgh Night Shelter . . . . d : 200
E. C. Hill Trust . . . . . . . . ; 100
Miss E. M. Couper . . . . . . . . 100
Mrs Liston Foulis ; ‘ " ¢ . . . . 50
£2,370

B. ScHEDULE OF OTHER MONEY RAISING EFFORTS
Annual Coffee Morning . . . . £276.92
Mrs F. J. Gillingham’s Coffee Mormng . . . . 50.00
Mrs D. C. Simpson's Coffee Morning . : s . . 40.60
Lady McDonald’s Coffee Morning . : ; . : 68.00
Lady Henderson’s Coffee Morning ; . § : . 156.81
Gosford House Reception . ; . ; : 2 . 341.49
Book Sales ; p i . ’ F ; 2 99.14
Miss Hunter’s Grape Sale . % . L A . 131.50
Mrs D. R. Simpson’s Bridge Party 3 : i . : 22.25
£1,186.71
C. SCHEDULE OF LEGACIES

Miss Moore's Estate . . ; : . y ; £1,020.37
Mrs J. Lamb | : . ; = 2 ; . . 300.00
Miss J. Reid . . . . . v : 2 . 1,000.00
Miss M. L. Buick . . . . . . . . 375.00
£2,695.37

EDINBURGH, 23rd February 1972.—We have prepared the foregoing Abstract
of Accounts of The Guild of Service for the year ended 31st December 1971,
which is in agreement with the books and Accounts of the Guild.

We have had exhibited to us certificates covering the Heritable Properties,
Investments and Bank Balances shown in the Balance Sheet as at that date.

ROBERTSON & MAXTONE GRAHAM, C.A.
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DoNALD DOUGLAS, M.D., F.R.C.P.E., M.R.C.P., D.C.H. (Adoption).
Professor A. E. H. EMERY, M.D., PH.D., D.5.C., F.R.C.P.E. (Adoption).

Professor JoHN O. FORFAR, M.C., M.D., B.SC., F.R.C.P.E., M.R.C.P.,
D.C.H. (Adoption: Paediatric Adviser).

J. C. GouLp, B.SC., M.D., M.R.C.P.E. (Adoption)

James G. M. HAMILTON,M.B.,F.R.C.P.E. (Adoption: Medical Referee).

Miss HELEN M. Lowg, c.A. (Finance).

G. DOUGLAS MATTHEW, M.B., CH.B., F.R.C.S.E., F.R.C.0.G. (Adoption).

D. G. McGREGOR, Esq., w.s. (Legal advice regarding property and
adoption).

R. A. PARRY, M.B., CH.B., M.R.C.P.E., D.P.M. (Adoption).

ROBERTSON & MAXTONE GRAHAM, C.A. (Auditors).

GorpoN R. Sivpson, Esq. (Finance)

W. SELBY TULLOCH, M.B., CH.B., E.R.C.S.E. (Adoption).

W. HugH WILLIAMS, L.R.C.P.(E), L.R.C.S.(E.), L.R.F.P.&s.(G.),
D.R.C.0.G. (Edzell Lodge)

James 1. WiLsoN, Esq., B.L., 8.5.c. (Legal advice regarding general
casework)

We would also like to thank the following organisations for
their co-operation:—
ABERDEEN ASSOCIATION OF SOCIAL SERVICE
CHURCH OF SCOTLAND COMMITTEE ON SOCIAL SERVICE
DR BARNARDO’S
EDINBURGH CHILDREN’S WELFARE GROUP
EDINBURGH CORPORATION DEPARTMENT OF SOCIAL WORK
EDPINBURGH COUNCIL OF SOCIAL SERVICE
EDINBURGH HOME FOR BABIES AND SCHOOL OF MOTHERCRAFT
EDINBURGH HOME FOR MOTHERS AND INFANTS
HaiG FERGUSON MEMORIAL HOME
INTERNATIONAL VOLUNTARY SERVICES (Edzell Lodge)
MEDICAL SOCIAL WORKERS IN MATERNITY UNITS

MIDLOTHIAN, EAsT LOTHIAN AND PEEBLES DEPARTMENT OF SOCIAL
WORK

RicHMONDHILL HOUSE MOTHER AND BABY HOME

SCOTTISH ASSOCIATION OF VOLUNTARY CHILD CARE ORGANISATIONS
ScorTisH COUNCIL FOR THE UNMARRIED MOTHER AND HER CHILD
WOMEN’S ROYAL VOLUNTARY SERVICES (Edinburgh Branch)
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LIST of COVENANT SUBSCRIBERS 1971

Mrs 1. Adams .

Mrs Adamson .

Mrs E. N. Ainger
Mrs M. W. Aitken
Miss A. S. Aitken

I. G. Allan, Esq. .
Mrs D. P. V. Anderson
A. Anderson, Esq.

J. Anderson, Esq. .
J. W. Anderson, Esq.
Mis M. O. Anderson
D. K. Anderson, Esq.
T. Anderson, Esq.
Anonymous .

T. Archbold, Esq.
Miss C. L. Baird
Miss J. M. S. Baird .
Mrs B. Baldwin

A. Balfour, Esq.

Mrs E. J. Balfour

T. K. Balfour, Esqg. .
Miss E. M. Ballantyne
Mrs J. Bamber

W. H. Barr, Esq.

F. R. Bartle, Esq.
Mrs E. J. Baxter

A. L. Beber, Esq.
Mrs M. 1. Bell

Major General J. Bennet

Mrs D. N. S. Bertram
Miss A. Biggar .
Mrs T. B. B. Bingham
W. T. Binnie, Esq.

D. H. Blair, Esq.

Mrs M. E. Bonnar
Miss M. Boyd . ;
J. Brash, Esq. . ;
C. K. Bronsdon, Esq.
Lady Brotherston

H. Brown, Esq.

J. F. Brown, Esq.

J. H. Brown, Esq. .
Mrs K. C. H. Brown
Miss P. P. Brown

W. H. Brown, Esg. .
N. Bruce, Esq. .
W. E. Bryden, Esq. .

Mrs P. Buchanan-Dunlop

D. G. Buist, Esq.
Mrs H. Bunney

J. M. Burnet, Esq. .
Miss M. J. Butcher .
M. J. Butler, Esq.

A. G. Cameron, Esq.

C. W. M. Campbell, Esq. .

Mrs S. Campbell
G. Cant, Esq. .
Miss M. M. Carr

£5.25
2.00
0.50
3.15
1.00
6.00
2,10
5.00
5.00
2.10
5.25
7.00
5.00
25.00
5.00
0.50
0.50
1.05
10.00
1.00
4.00
5.00
1.00
8.00
3.00
5.00
4.00
1.00
3.00
5.00
2.10
5.15
3.21
5.00
2.00
5.00
2.00
10.00
10.00
1.00
5.00
10.00
1.00
1.00
17.00
5.00
1.05
1.00
5.00
1.00
8.00
1.00
15.00
10.00
5.00
2.10
4.00
2.00

Mrs 1. Carriline

Mrs J. Chalmers

A. S. Chalmers, Esq.
R. A. Chalmers, Esq.
Dr T. Chalmers ;
Mrs A. S. Chambers
Mrs A. de C. Chapman
A. Clark, Esq. 3
Miss R. Stewart Clar

J. E. Clayton, Esq.

A. F. Cleeton, Esq. .
Lady Clerk .
Lady Clyde . .
H. L. Cockburn, Esq.
Dr J. Cockburn

Mrs K. Cockburn

Mrs E. Collinson

G. B, Coombe, Esq.
John Cook, Esq. i
K. A. W. Cossar, Esq.
F. Coutts, Esq. :
R. 8. Cowie, Esq.

Mrs E. M. Cowper .
D. B. Craig, Esq.

G. D. Crane, Esq.

Mrs L. Craw .

Mrs B. D. Crerar .
Mrs M. S. Cruickshank
I. G. Cruickshank, Esq.
D. A. Cumming, Esq.
Mrs D. M. Cunningham
H. C. Currie, Esq.

H. Dacker, Esq.

Miss H. K. Dalgarno
Mrs A. R. Davidson

F. K. Davidson, Esq.
J. M. Dean, Esq. .
Mrs M. de Glehn

1. E. W. Denholm, Esq.
Mrs D. H. M. Deuchars
D. W. K. Dickson, Esq.
The Distillers Co. Ltd.
Mrs A. Docherty

R. G. Donavan, Esq.
Mrs 1. Dorward

Mrs R. P. Doyle

Lady Victoria Drew .
Dr A. M. Duff

Mrs F. M. Duffus

A. W. Duncan, Esq.

E. Duncan, Esq.

Mrs J. Dunford

Mrs N. Dunford

Miss H. Dunlop

A. Dunsire, Esqg.

W. Durham, Esq. .
Mrs A. B. Edmond .
Countess of Elgin

£2.00
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Mrs W. H. Ellingsen
Miss L. E. Ellingsen
Miss V. S. Ellingsen

Mrs C. M. Scott Elliott

R. T. Elliot, Esqg.
Mrs S. Erdal

Mrs V. Ewing . .
W. R. Fairgrieve, Esq.
T. G. Farley, Esq. .
P. Haig Ferguson Esq.
Mrs A. M. Findlay .
Mrs E. B. Forbes .
Miss B. C. Forsyth .
D. S. Forsyth, Esq. .
L. O. Fox, Esq.

Mrs L. D. Francis
G. D. Fraser, Esq.

S. D. Fraser, Esq.
Mrs D. C. Fulton
Mrs H. Galloway
Mrs A. Garrett

J. 1. Glass, Esq. 3
P. R. Geissler, Esq. .
H. O. Gibson, Esqg. .
E. Gillett, Fsq. 2
Mrs F. J. Gillingham
Mrs R. H. Girdwood
G. Goodall, Esqg.
Miss M. E. Gordon .
Dr J. E. Gordon
Mrs S. Gorrie .

Miss E. M. Gorrie

J. S. Gould, Esq.
Mrs J. C. Gould
Miss A. M. Gracie
Mrs K. V. Graham .
Mrs M. E. Grant
Mrs M. V. Green

B. Greenhow, Esq.

Colonel Louden Greenlees
Miss J. G. Greenshields
Mrs W, H. D. Gregson

Dr Agnes Greig
Miss C. 1. Greig
J. L. Grigor, Esq.

Guard Bridge Papér Co.

ftds 3
Mrs J. A. A. Gunn .
Miss G. E. Haig
Wm. Haig, Esq. .

Mrs J. G. M. Hamilton

Mrs K. R. L. Hannay
Mrs B. Harcus.

Miss M. P. Hardie
Mrs P. Harris .

O. Harrison, Esq.

D. Harrow, Esq. :
Messrs J. & T. Harvey
Anonymous . X
Mrs R. M. Henderso
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Dr Jean Herring

T. G. Hodge, Esq. .
Miss A. C. Hope-Gill
Miss E. M. Houston
J. Howieson, BEsq.

P. S. Howieson, Esq.
Mrs M. Hume .
J. Hume, Esq. .

R. W. Hunt, Esq. .
Miss A. J. C. Hunter
Miss E. D. Hunter
Miss P. Hunter

Dr S. Hunter y
Robert Hurd & Partners
Mrs M. Inglis .

Miss M. L. Innes

Mrs S. Innes .

Dr G. W. Ireland
Mrs D. S. Irvine
Lady Izat .
Miss M. S. Jackson .
Mrs C. Jamieson

Mrs J. E. Jamieson .
Miss M. Jobson

Dr Alice Johnston
Miss M. L. Johnston
TLady Joicey

K. A. Kelly, Esq.

Mrs K. M. A. Kerr .
J. S. Kerr, Esq.

Lady Kilbrandon

Mrs H. J. Kittermaster
W. D. Knox, Esq.

R. Lacon, Esq.

Mrs E. J. Lamb

Mrs E. M. Lamb

Dr H. D. Large

Miss J. M. Lawrie

G. Law, Esq. .

Lady Learmonth

Mrs E. Leckie .

J. Letham, Esq. :
Mrs H. B. Lillie’s Trust
Mrs G. H. Liston-Foulis
D. B. Liversedge, Esq.
Dr Sheila Logan

Dr W. Logan .

Col. W. M. Logan—Hbme .
Dow. Lady Morrison Low

F. N. Lucas, Esq.

Rev. J. C. Lusk

Mrs M. Macandrew
Mrs J. Macdonald

Mrs H. Macdonald .
Sir Peter Macdonald

T. Macdonald Esq., .
W. S. Macdougall, Esq.

Mrs C. R. G. Macfarlane

Mrs D. G. McGregor

A. G. C. Macgregor, Esq.
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D. J. McGregor, Esq.
Miss E. S. Macgregor
J. Mcllwraith, Esq. .
Mrs M. S. McKelvie

Mrs N. M. G. Mackenzie

Mrs E. McKenzie

Messrs Mackenzie & Black

Miss K. R. McLaren
Dr K. McLean

P. Maclellan, Esq. .
R. MacLellan, Esq. .
A. J. McLeod, Esq. .
Mrs J. H. McLeod
D. P. Macmillan, Esq.
Mrs K. R. McNab .
J. R. McNally, Esq. .
Lady Jean Maitland
A. J. Malcolm, Esq.
Dr J. S. Manson

J. K. Marley, Esq.

Dr Mary Marquis's Trust .

B. C. Marshall, Esq..
Mrs M. M. Marshall
S. Y. Marshall, Esq.
S. C. Martin, Esq. .
Miss G. C. Matthew
G. Meikle, Esq. ;
P. W. Millard, Esq. .
G. L. Millar, Esq. .
Mrs Elizabeth Miller
G. W. Miller, Esq.
Miss J. Miller .

W. D. Miller, Esq.
R. Mills, Esqg. . .
Mrs W. T. Mitchell .
J. Mitchelhill, Esq.
Dr H. Maitland Moir
Mrs O. P. Moon
Miss M. Morrison
M. Morton, Esq. .
N. W. Moyes, Esqg. .
Miss A. M. Munro .
i. M. Munro, Esq. .
G. P. Murray, Esq. .
Mrs J. Murray. .
W. M. Murray, Esqg.
Miss M. Murrell

W. M. Myles, Esq.
J. D. Neill, Esqg. .
W. D. Nimmo, Esq.
Mrs K. Noble . .
N. B. Distillery Co. .
O.E.S. Kinghorn
Mrs M. Ogilvie

Mrs L. H. Ogilvy
Miss B. Ogilvy.

Mrs M. B. Osborne .
Dr D. F. Y. Osler
Mrs E. Park

R. W. Paton, Esq.
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J. D. Paul, Esq. :
N. G. Pearson, Esg.
Wm. Pearson, Esq. .
T. A. Penman, Esq. .
Mrs M. A. Perry

Mrs M. Peters F
Mrs A. M. Pilkington
Lady Caroline Polwarth
J. A. Porteous, Esq. .
J. A. Purves, Esq. .
Mrs Rainsford-Hannay
J. F. Rankin, Esq.

A. T. Rees, Esq. .
David A. Reid, Esq.
G. A. Reid, Esqg.

Rev. lan Reid . ¥
Mrs Mclntosh Reid .
Mrs M. M. Reid

J. F. Rennie, Esq. .
Mrs W. L. Renwick .
Mrs S. Richardson

W. F. Richardsen, Esq.
Mrs K. V. Ritchie

A. M. Robertson, Esq.
Mrs W. E. Robertson
D. P. Rodger, Esq. .
Mrs I. M. Romanes .

P. B. Mackenzie Ross, Esq

Dr W. Rushforth
Miss J. L. Russell

St Cuthbert’s Co-op. Soc.

Lid. . . i
Mys T. B. M. Bell Scott
Miss J. M. Scott
Mrs E. C. Service
A. Shaw, Esq. .

1. Shaw, Esq.

Mrs N. Shaw .

D. F. Shearer, Esq. .
A. J. Sim, Esq. 3
Mrs B. H. Simpson .
Miss C. S. Simpson .
Dr G. W. Simpson
Mrs 1. J. Simpson
Mrs D. R. Simpson .
Mrs R. I. G. Sinclair
Mrs C. P. Sinclair
Mrs M. C. Sleigh

R. M. Small, Esq.

R. Small, Esq.

A. G. Smith, Esq.
Dr A. Smith

1. S. Smith, Esq.
Miss J. B. Smith

W. D. N. Smith, Esq.
A. Snell, Esq. . :
Miss E. M. Snodgras
J. A. A. Speirs, Esq.
Miss H. M. J. Spencer
T. A. Stanton, Esq. .

£3.00
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1.00
1.00
7.00
4.00
7.00
2.00

14.00
1.00
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5.00

25.00
2.00
5.00
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Mrs H. E. Stead

Mrs 1. M. Steele

Mrs D. C. Stein

Miss A. R. Stevenson
Mrs D. Stewart

Mrs F. H. Stewart

J. B. Stewart, Esq.
Lady Strachan ;
G. C. Sudbury, Esq.
W. Sutherland, Esq.
Mrs A. G. Swan

T. Tervit, Esqg. :
C. C. Thompson, Esqg.
Rev. I. Thompson

G. W. Thomson, Esq.
J. K. Thomson, Esq.
Mrs F. R. Traill

Miss I. M. C. Tullo .
Miss S. J. Tullo

Mrs L. Turcan.

L. Urquhart, Esqg.
Miss 1. V. Veitch
Mrs E. M. Walker
Mrs A. B. Wallace
Mr A. B. Wallace
Mrs U. Wallace .
Miss W. H. S. Wallace
J. A. Wall, Esq.

Mrs J. Warren

Mrs W. Waterston
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Lady Watson . :
Miss E. Boog Watson
Miss J. Watson

J. Waugh, Esq. :
H. R. Weaver, Esq. .
Miss A. M. Welch

1. R. Welch, Esq.
Countess of Wemyss
Mrs M. N. Weston .
Mrs J. H. Whitby

J. G. C. White, Esq.
Miss M. E. White

Mrs T. S. Wilkie

A. B. Wilkinson, Esq.
A. B. Williamson, Esq.
Mrs L. B. Williamson
Miss E. T. 1. Wilson.
Miss H. J. Wilson

J. Winton, Esq. .
Mrs N. M. Wishart .
J. Wood, Esq. . .
Wing Com. J. P. Wood
Yerburgh Trust

Mrs M. E. Young
Mrs C. M. Young
Mrs E. C. H. Young
Mrs E. M. Young

Mrs M. F. Young
Thomas Young's Trust

1.05
1.05
5.00
15.00
10.00
2.00
7.00
5.00
1.05
10.00
10.00
1.00
1.00
10.00
5.00
5.00
2.00
1.00
3.00
1.00
3.63
10.00
3.00
1.00
1.00
1.05
1.60
1.00

100.00

CONSTITUTION AND GENERAL RULES
OF

THE GUILD OF SERVICE
21 CASTLE STREET, EDINBURGH

NAME

The name of the Association shall be Tee GUILD oF SERVICE, which shall
be held to include the former name THE NATIONAL VIGILANCE ASSOCIATION
OF SCOTLAND (EASTERN DIVISION).

OBJECTS

1. To provide a casework service for mothers and/or fathers (particularly
the widowed, separated or divorced parent and the single parent) who have
problems in relation to the care of their child or children, especially where such
service is not otherwise available.

2. To establish and maintain a home or homes for the care of children
giving priority for admission to cases where it is possible to maintain the
relationship between the child and parent.

3. To act as a Registered Adoption Society.

4. To assist and co-operate with all associations and agencies working for
objects cognate to those of this association.

5. To keep the public informed of the nature and importance of the work,
and to foster an understanding of this work and of related problems in the
community.

MANAGEMENT

1. Annual subscribers of 25p or more shall be members of The Guild of
Service, (hereinafter referred to as “ The Association ) and shall be invited to
attend the Annual General Meeting. Membership shall lapse on subscription
being unpaid for two years.

2. From the members of The Association there shall be appointed a General
Committee whose members shall be nominated by the Executive Committee
and elected at the Annual General Meeting. Ten members of the General
Committee shall constitute a quorum and this Committee shall meet not less
than four times a year. Members who have been absent from five consecutive
meetings without leave of absence shall thereby be deemed to have retired.

3. The honorary office-bearers of The Association shall be the Chairman,
Vice-Chairman and Treasurer who shall be nominated by the Executive Com-
mittee and appointed at the Annual General Meeting. The Chairman shall be
appointed for a term of three years, and shall be eligible for re-election.

4. The Association shall be managed by an Executive Committee of not less
than ten and not more than sixteen ordinary members. The Honorary Office-
Bearers and the Vice-Presidents shall be members ex officio of the Executive
Committee.

5. When vacancies occur in the Executive Committee, members shall be
elected by the Executive Committee from the members of the General Committee.
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6. The Executive Committee shall conduct the whole general business of
the Association with full administrative and executive powers in regard to its
management and the disposal and investment of its funds, consistent with the
Objects of The Association. The Executive Committee shall appoint a Director,
Secretary and staff to carry out casework and office administration. The
Executive Committee shall appoint sub-committees to deal with special matters.

7. The Executive Committee shall appoint an Adoption Committee as
required by The Adoption Act, 1958.

8. The Executive Committee shall have power to purchase or to acquire on
lease and to sell or to let heritable property in the name of The Association
and to equip and maintain such property for any purpose consistent with the
Objects of The Association.

9. The Executive Committee shall have the widest powers of investment to
be exercised in consultation with the Association’s financial advisers.

10. The Executive Committee shall have power to fill any vacancy occurring
among the Office-Bearers for the current year only.

11. The Executive Committee shall have power to employ Solicitors, or take
the opinion of Counsel in regard to any purely legal question which may arise.

12. A quorum at meetings of the Executive Committee shall be six, and this
Committee shall meet not less than four times a year.

13. One Annual Ordinary General Meeting of The Association shall be held
on such day and at such location as the Executive Committee may decide, being
summoned in what way the Executive Committee may think best.

14. The report of the Executive Committee and those of the Director and
the Treasurer, the latter duly audited, shall be submitted to the Annual General
Meeting, The financial year shall be from 1st January to 31st December.

15. An Extraordinary General Meeting of The Association may be called
by the Executive Committee or its Chairman at any time and shall be called on
a requisition in writing to that effect being made to the Director or Secretary
by not less than twenty-five members of the Association. Notice, in which the
special business to be considered shall be set forth, of at least fourteen days must
be given of any such meeting.

16. Each member of The Association and of its various Committees shall
have one vote in his or her respective meetings. The Chairman shall have a
casting as well as a deliberative vote.

17. No alteration in, or addition to, these rules shall be made except by a
majority at an Annual or at an Extraordinary General Meeting called for that
purpose. One month’s previous notice of any such amendment or alteration
in the Constitution shall be given in writing to the Director who shall specify
such amendment or alteration in the circular calling the Meeting, of which at
least fourteen days’ notice shall be given to Members.

Howie & SEATH LTD., EDINBURGH

LEGACY FORM

As a guide to subscribers who may wish to provide help for The
Guild of Service in their Wills, a specimen form is given below.

(Name and Address)

hereby bequeath

to The Guild of Service the sum of . i e poUNAS
(In Words)

free of all Government duties; and I declare that the receipt of the
Treasurer of the said Guild for the time being shall be sufficient discharge.

IN WITNESS whereof 1 have subscribed these presents

at : LT B 7 IO
(Place)

(Date)

First Witness:
NAME: oeoeeerstieesieemsesisseesn

A T ESS  oeeeeeeeeeeeea e e e b es et rteeeeete e estsnssr

OCCUPALION | it

Second Witness:
Name:

Address: T

Occupation:



THE GUILD OF SERVICE

THE
ANNUAL GENERAL
MEETING

will be held on
Thursday, 4th May 1972, at 8 p.m.

in The Charlotte Rooms
4 South Charlotte Street
Edinburgh

Speaker :

Mrs M. M. Carriline, MLA,

Orgam’sing Secretary of the Adoption

Resource Exchange, London

Subject :

Widening Horizons in Adoption

Coffee will be served after the meeting

All interested are very welcome

21 Castle Street, Edinburgh EH2 3DN
031-225 6441

T00 GOOD TO THROW AWAY?P

Please give it to

EDINBURGH’S ORIGINAL THRIFT SHOP
6 Bruntsfield Place

We can sell clothing, china, jewellery, linen, or any
household goods.

We will arrange collection if you are unable to bring
your contributions to the shop.

Phone 031-229 4646

We depend on your help to help others.






