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EDZELL LODGE

Edzell Lodge has room for 12 children. We try to make it as
nearly like a normal family home as we can and encourage the
children to join in all possible outside activities. Many of the
children are in close contact with parents and friends and we help
them to maintain any such ties, looking forward hopefully all the
time to the day when the children and parents can be reunited. For
those with no family support we offer the security of a permanent
home and continued concern.

GENERAL CASEWORK

We offer a casework service to parents and children and
particularly to parents having to face problems single-handed. In
recent years we have been called on increasingly to help unmarried
and other unsupported expectant mothers with plans for themselves
and their babies. Whenever possible we also like to involve the
fathers of the babies in the planning. The majority of our clients
come to us through the Scottish Council for the Unmarried Mother
and Her Child or through Medical Social Workers and General
Practitioners who recognize the value of this work which is not
adequately provided for under statutory provision.

ADOPTION

Our adoption work follows on from our casework service for
unsupported mothers and as a registered Adoption Society we
arrange the adoption of those babies whose parents cannot provide
the security that they need. We have a constant stream of enquiries
from couples wishing to adopt children and devote a great deal of
time and care to the selection of the most suitable home for each
child.
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FOSTER CARE

Whenever temporary provision is needed for a child we always
consider the possibility of a foster home. If a mother is thinking
of adoption her baby often stays in a foster home for 6—10 weeks
before going to his permanent adoptive home. Our foster parents
are carefully selected and the caseworkers keep in close touch with
them. The love and affection which the foster parents give and the
trouble they are prepared to take for the children is a constant
cause for admiration and gratitude.

Our programme of periodic evening meetings for foster parents
and casework staff helps to develop mutual understanding and gives
a valuable feeling of solidarity.

TRAINING

We help with the practical training of social work students,
particularly those attending professional courses in Child Care at
Edinburgh University and Moray House and Jordanhill Colleges of
Education as well as some working for the Diploma in Social Studies.

STAFF

We have twelve caseworkers on our staff, several of whom are
part-time. Regular staff meetings and consultations encourage the
interchange of experience and ideas and help to maintain a high
standard of work. All caseworkers are encouraged to take any
opportunities for conferences or further training.

The administrative and clerical side is staffed by seven secretaries
with the help of voluntary workers for some of the financial
work,
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The Chairman’s Letter

The detailed account of the development and progress of the
work of the Guild of Service during the past year to fit the ever
changing needs of society within our particular field of social work
is naturally found in our Director’s Report, so needs no further
comment from me.

It is a particular pleasure for me, in writing to you at the end
of my first year as Chairman, to say how delighted we all are that
our Director, Miss Janet Lusk, has received the much deserved
honour of O.B.E. in recognition of her great contribution to social
work. We on the Committee and staff have long known of her
exceptional qualities so are very happy for her and justly proud of
her to think that her outstanding ability has been recognised in
this way. She has, during the past year, been serving on the
Houghton Committee, the Departmental Committee on the
Adoption of Children, which was appointed by the Home Secretary
and the Secretary of State for Scotland ‘to consider law, policy
and procedure on the adoption of children and what changes are
desirable’. Miss Lusk’s inclusion among its distinguished members
is yet another indication of the respect in which she is held by her
professional colleagues.

A sad note must be introduced now in the mention of the death
of Dr Donald Cruikshank who was family doctor and friend of
Edzell Lodge. He showed great kindness and understanding and
took an interest in the work of the organisation as a whole.

On behalf of the Committee, I would like to thank the retiring
Chairman, Mrs Hamilton, for all the work that she did in such a
calm, efficient and unobtrusive way when in office, and continues
to do as Chairman of the Adoption Committee. Mrs Stewart who
resigned from Vice-Chairmanship in August must be thanked for
having served in that office with such tact and charm. We welcome
Mrs McGregor as our new Vice-Chairman.

The Committee has been active as always in innumerable
money-raising efforts. 1 would like to thank every one of them
for their help. It is not easy to single out individuals from such a
large, hard-working team, but special thanks are due to Mrs Fulton
and her Coffee Morning helpers, also Mrs Gillingham and her
helpers, often her family, for arranging the book sales, notably the
successful evening book sale which was a new innovation this year.

We are most grateful to Mr and Mrs Beilby who opened their
beautiful garden under the Scotland’s Gardens Scheme and were
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kind enough to give us part of the proceeds. Miss Hunter too was
most generous to us as a result of her grape sale in the autumn.

We are, of course, particularly appreciative of the indefatigable
and enthusiastic Thrift Shop workers without whose help and
increasingly large cheques we could not manage. Thank you too
to the invaluable car pool drivers and Mrs Ryder-Jones.

My final thank you is to Miss Lusk and the casework staff and
to Miss Williamson and the office staff. The Committee are very
much aware of their good fortune in working with such an
exceptional staff.

1911-1971—The Guild of Service goes on caring. This phrase
and the motif which will appear in print with it will, I hope, become
familiar to many new friends. We look forward to special publicity
efforts and appeals during our Jubilee Year and thereby hope to
achieve more public interest and support.

ANNE LARGE.




The Director’s Report

In 1971 the Guild of Service celebrates its Diamond Jubilee.
The record of its sixty years of service to the community is to be
written elsewhere, and T shall confine this report to a review of
the activities of 1970. I feel however that I must acknowledge the
debt of the whole present organisation to the founders and past
members because we know that we could not be doing the work
that we are now doing in the way that we are doing it, without the
tradition and experience that has been building up all these years.
We do nevertheless reproach ourselves that we have not made the
Guild of Service better known throughout the country and this we
hope to start putting right this year. We want more of the public
to know about our work in general and we want more of our
professional colleagues to know about and study the details of how
we carry 1t out.

Edzell Lodge continues to provide a caring and therapeutic
environment for twelve children who have been deprived and
damaged in their early lives. In the re-awakening of interest in
material poverty and homelessness, we must not lose sight of the
crippling effects of emotional poverty and homes without love.
Nothing can ever fully repair the damage done to children by
parental absence, misunderstanding or rejection, but the warmth
and consistently accepting atmosphere of a good Home can help.
This atmosphere is, of course, entirely dependent on the house-
parents and staff and again we have to express our admiration and
appreciation of Mr and Mrs Plenderleith. They have had a
particularly heavy year with long periods without adequate relief
staff and consequently very little time right away from the house.
They have, all the same, maintained a calm unstrained tone in
which the children have thrived and made progress. They have
both greatly enjoyed taking part in In-Service Training courses and
we are very grateful to the organisers of these courses and to the
Social Work Services Group for making this possible.

For the first time, we can record that all the children in Edzell
Lodge are the financial responsibility of a Local Authority. There
are five Authorities involved, each paying £10 6s. 6d. per child per
week which is a little more than two-thirds of the total cost. We
had applications for twenty children during 1970 and admitted
nine, five of whom were discharged within the year as well as four
others who had been with us longer. The average length of stay
tends to be shorter now than previously. All the enquiries came
from Local Authorities, although some were via Child Guidance.
We enjoy excellent co-operation with Departments of Social Work
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and Education and clinics and would like to thank them for their
help. Plans for the children both while they are with us and for
after they leave are made in close consultation with the local authority
concerned, but there is no substance in the old fear that we would
lose our autonomy if we got help, particularly financial, from a
statutory body.

In our other social work we are affected by changes of two
different types. On the one hand there are changes in the services
provided by the local authorities, and on the other hand there are
changes in the pattern of needs, particularly among unmarried
mothers and their children. These changes are still going on and
their future directions are as yet unpredictable, which makes forward
planning very difficult for an agency like ours. Fortunately, our
organisation is very flexible and we should be able to respond fairly
quickly to changes in needs, changes caused either by social trends
or by developments in neighbouring agencies.

The total number of adoption petitions granted in Scottish
courts dropped in 1970 for the first time since 1959. In England
and Wales this trend was apparent earlier and is being maintained,
so we can probably expect the Scottish figures to continue to decline
for at least a few years. At the same time there is little change in
the number of illegitimate children born in Scotland, although the
percentage rate has increased because of a fall in the total birth
rate. In addition, many pregnancies of unmarried women were
terminated during this year, which means that without the greater
availability of abortion the illegitimacy rate would be even higher.
1t is clear from those figures that a greater proportion of illegitimate
children must be staying with their mothers.

During 1970 we tried to improve our service to unmarried
mothers bringing up their children without the support of a father.
This group is now generally recognised as one of the most deprived
in the country, especially as regards finance and housing and we
feel that great efforts must be made both to help them individually
and to press for better conditions for them as a whole. We were
able to contribute some sad but very useful information about a
number of our clients as evidence to the Finer Committee on
One-Parent Families. The Buttle Trust has again helped us most
generously in our work with fatherless children and at the end of
1970 we had 45 children receiving grants. These grants are intended
to help mothers for a limited period and it is satisfactory to note
that during the year ten families have been able to become
independent of Trust help. Some families may never manage without
a grant as long as the children are at school, but we know that there
would be a high risk of complete breakdown were it not for the
Buttle Trust’s grant and our general support and help.

In October the Departmental Committee on Adoption published
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its working paper with provisional proposals for changes in the law.
The Adoption Committee and staff have studied this carefully and
largely endorse its suggestions, thinking that they would enable
and encourage better practice and give additional safeguards,
especially to the child. We are particularly concerned about the
proposals for ensuring a good standard of work and it is satisfactory
to note that many of the procedures envisaged are already followed
by us.

Adoption, and the changing picture now discernible, has had
great publicity during the year. It has been noted repeatedly that
there are fewer healthy white infants needing adoption but that there
is a great need for homes for coloured or shightly handicapped
babies and for older children. The decrease in the number of healthy
infants is not as marked in Scotland as in England, but it it beginning
to be seen. The coloured and handicapped children, the ones with
complicated family backgrounds and the rather older ones have
always been with us, the difference being that they are now no
longer labelled as ‘unadoptable’. We in the Guild of Service have
never used this label except for the very rare child who is grossly
defective. We have always taken a hopeful but realistic view of
every child whose mother asks for our help and by dint of careful
social and medical assessment have been able to place for adoption
all but a very few. The experience we have built up is now proving
extremely valuable when other agencies are also attempting to find
homes for ‘hard-to-place’ children and are frequently seeking our
co-operation,

Last year out of the 90 children we placed for adoption 24 could
fall into this category. Twelve of these were our responsibility
throughout and 10 had been referred to us by various local authorities
and 2 by other voluntary agencies. Also included in our 90 adoptions
were 4 placements of normal babies arranged for local authorities
who either were doing no adoption work or only on a very limited
scale. In addition to the 90, we made arrangements through the
Adoption Resource Exchange in London for 5 children to be placed
by other agencies. Here again, our experience with the A.R.E. is
proving very valuable as we extend our co-operation with other
societies in various ways.

It is most satisfactory to see adoption becoming a practical
possibility for children who would have been deprived of this a
few years ago, but certain problems arise out of the present situation.
Firstly, there is real distress among childless couples who are finding
it increasingly difficult to adopt a ‘normal’ baby. During the 1960’s
there was growing public confidence in adoption; it became much
more acceptable even among older more conservative people, and
a point was reached when married couples felt that they almost
had a right to adopt. Now it is becoming much harder, people
cannot take for granted that they will be able to adopt and many
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couples who have already been bitterly distressed about not having
children of their own are faced with a further disappointment.
Perhaps ways will have to be devised for helping such people,
particularly the wives, to come to terms with their situation and
to lead satisfying lives without children. Although the Guild of
Service adoption work was only slightly less during the year we
had nevertheless to close our waiting list in December. This was
because so many other societies had closed their lists that we were
getting more enquiries than we could cope with, especially in the
second half of the year. We hope to be able to take applications
again before long, but of course will not be able to deal with
unlimited numbers.

The second problem arising out of the situation is an equally
complicated one from the point of view of an adoption agency.
With the difficulty of getting a ‘straightforward’ baby for adoption,
more people may apply for a mixed race or handicapped child.
How do we sort out whether this is really appropriate for them
or whether it is just a desperate attempt to obtain a child, an attempt
which will not in the long run work out well for them or the child?
Our experience over many years in placing a great variety of children
is very helpful to us here, but it is no easy matter to discern aright
the motives of applicants for ‘hard-to-place’ children.

The adoption of children of more than a year old has to be
arranged with very great care. In 1970 we placed our oldest child
yet, aged 3 years 3 months, and many others between one and three
years old. Itisalways a team affair, requiring the fullest co-operation
of the new parents, the previous mother substitute and the social
worker, or sometimes social workers. We have been particularly
impressed by the sensitivity and imagination shown by some of our
foster parents when they have had to prepare a toddler for a move
and by their own unselfishness faced with the loss of a child that
they have cared for since infancy.

Co-operation with Local Authority Departments of Social Work
has not been restricted to ‘hard-to-place’ babies, although this may
be the area in which we will in future be able to offer the most useful
service. Meantime we have a special arrangement with Clack-
mannan County Council whereby we make adoption plans for
any of their babies, while their social workers provide help to the
natural parents. By working closely with them in this way, we
are both providing a service for the children concerned and helping
the staff of this new and quite small department of Social Work
to become familiar with our methods. We are also co-operating
with other Departments over specific cases and again are showing
our ways of working to social workers in various agencies. It is
not ideal in the long run to split the service for the natural parents
and the actual adoption placement between different agencies, but
it is appropriate that as a voluntary agency we should help local
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authorities during this period of re-organisation, and in particular
that we should make available to them the specialist skills that we
have built up.

Maintaining and improving special expertise is indeed crucially
important at a time when the emphasis in most local authorities
is on ‘all-purpose’ social workers. We are increasingly being
consulted for advice either on specific issues or on general principles,
and are frequently asked about the organisation of an adoption
service. Members of our staff are also involved in giving many
lectures and talks to students of all sorts and other groups. It
remains to be seen how and how soon local authorities will develop
their services for unmarried parents and adoption, but in the
meantime there is certainly an important role for voluntary societies
of a good standard. Even when the statutory services do develop
it is possible that the public will want to have a choice of agencies
available and particularly in this most intimate matter some may
wish to go to a private society rather than their local Council.

Voluntary organisations have been challenged more than ever
since the passing of the Social Work (Scotland) Act 1968, and this
is very salutary. In particular the need for co-ordination and joint
planning is now urgent so that we, in conjunction with local
authorities, can make the best possible use of resources to meet the
current needs of the community. We continue to participate
actively in the Scottish Association of Voluntary Child Care
Organisations which has hopes-—as yet unrealised—of seeing the
emergence of a more comprehensive and active group of voluntary
bodies of all sorts. We have also joined the newly formed Edinburgh
Voluntary Organisations Committee, initiated by the Edinburgh
Council of Social Service to bring together agencies of varying
interests in the area to maximise resources. Yet another sign of a
greater desire to work together is the formation of an ad hoc working
party on services to unmarried parents and adoption made up of
representatives of the Edinburgh and Midlothian, East Lothian and
Peebles Departments of Social Work and the five voluntary adoption
societies registered in Edinburgh. Its aim is to study the needs of
the area and the resources available and then plan together how
best to meet the needs.

Our Foster Home service continues to be an essential part of
our work. As a result of the slight decrease in adoption work there
is also a small drop in the number of babies fostered during the
year, from 139 in 1969 to 120 in 1970. We are again extremely
grateful to our foster parents and their families for the outstanding
service that they give and would particularly mention those who
have looked after several premature babies and others who have
had difficult starts. Accumulated experience confirms us in our
view that in some cases the quality of love, care and stimulation
12

given by good foster parents determines whether a child will
eventually develop normally or not.

Student training has expanded even further and we have had
altogether 21 students from six different courses in the office at
different times through the year. Seventeen of these were doing their
final professional social work training, and four were doing Social
Administration, so we feel that we are making a very substantial
contribution to training—something that is desperately needed in
Scotland and is still not as well supported by local authorities as
one would have hoped. We are enabled to provide this fieldwork
teaching by a considerably increased grant from the Scottish
Education Department which goes towards the salaries of our
student supervisors.

Our staff, residential, social work and secretarial has had several
changes during the year but we maintain a stability and continuity
which is the envy of many other organisations. At the same time
we make strenuous efforts to keep flexible and up-to-date with the
latest developments and knowledge in our field of work and this
year 14 members of our staff have attended short courses arranged
by the Social Work Services Group and others on subjects including
residential work, group work, family interaction, unmarried parents,
adoption, management and organisation analysis. Our own staff
meetings and discussions are also an important feature of our
constant review and re-appraisal of our work and we are particularly
grateful to several professional colleagues who have attended some
of our meetings. I should like to thank each of the staff for their
various individual contributions which join to make a quite
exceptionally valuable whole and in particular I should like to
record my thanks and the thanks of the organisation to our senior
staff who share so much of the responsibility. A very special
mention must also be made of Mrs Frackelton who has now
completed 27 years of service in a quite unique capacity and is one
of our most valued and valuable assets.

In 1970 we appointed Mrs Sheila Mackay on a part-time basis
to explore the possibilities of using Group Work as a method of
helping our clients. She has made an interesting and promising
start with some groups of unsupported mothers and hopes soon
to arrange meetings of adopters. We look forward to further
developments. We have also had some group meetings of couples
who are on our waiting list, as a way of keeping in touch with them
during this anxious and sometimes rather prolonged period of
waiting for a baby.

Our financial position is tolerable, if not entirely satisfactory.
The Thrift Shop again broke their previous record with a net donation
of £12,300—<can they really keep this up indefinitely ?—and several
other money-raising efforts initiated and organised by committee
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and friends contributed to a very impressive total. Each year it
becomes increasingly difficult to express adequate thanks to all the
people involved in making the money, but I should like to emphasise
that the staff, who are enabled by this financial backing to carry
out their work, appreciate also the interest and the general moral
support which is demonstrated in this practical form. In December
we appointed Mrs Lorraine Mair, one of our most experienced and
valued secretaries, as Appeals Organiser and she hopes gradually
to develop still further our existing successful ventures and start
some new ones. We cannot afford to stand still for a moment.
We have also managed to increase the proportion of our income
from local and central government sources and it is really these
increases that enabled us to maintain our financial position. We
have, as already reported, a higher contribution towards student
training, a higher weekly rate for each child in Edzell Lodge and
more payments for babies in foster homes from those local authorities
whom we are helping. In 1971 we should also see the benefit of
agreements already made for payments in respect of adoptions
arranged on behalf of certain County Councils. For an organisation
doing such valuable]professional work it is right that a far greater
proportion of our income should come from the public sector, but
with rising costs and enlarging opportunities for work we will also
always need everything we can get from our own resources.

Finally, our very sincere thanks to a great many people who
support us in a great many ways. Our professional advisers give
us help of the very highest quality and we are most appreciative.
The organisations listed on a later page are also most helpful as
are many other colleagues too numerous to name. Our car pool
organiser and drivers and all our other voluntary helpers have again
earned our thanks. And my own thanks to all our Committee
members and especially to Mrs Large our Chairman and the
chairmen of the sub-committees for their enthusiastic and consistent
support throughout the year.

JANET T. LUSK.
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Some Statistics for 1970

GENERAL CASEWORK
New Referrals

Illegitimate pregnancies .
Legitimate pregnancies .
Help with care of children
Miscellaneous . .
Applications for Edzell Lodge

Cases carried over from previous years.

FOSTERING

Foster homes with children at 31/12/70
Total number of children and babies fostered

ADOPTION
Placements—

Children placed for adoption (of whom 47 were

girls and 43 boys)
Placed as first child in family .
Placed as second or subsequent child
Applications—
Total number of enquiries ;
Of these—Accepted by Committee .
Refused by Committee

Not considered for various
practical reasons

Outwith area

Application withdrawn

Under consideration on 31/12/70
Awaiting interview on 31/12/70

*includes 56 who applied in 1969
**includes 14 who applied in 1969

110%
24

—22
—65
—82
49
63

1970
218

72
28
20

346
221

18
120

90
48
42

345

20
139

98
43
55

335
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CHURCH OF SCOTLAND COMMITTEE ON SOCIAL SERVICE
DR BARNARDO’S
EDINBURGH CHILDREN’S WELFARE GROUP
EDINBURGH CORPORATION DEPARTMENT OF SOCIAL WORK
EDINBURGH COUNCIL OF SOCIAL SERVICE
EDINBURGH HOME FOR BABIES AND SCHOOL OF MOTHERCRAFT
EDINBURGH HOME FOR MOTHERS AND INFANTS
Hai1G FERGUSON MEMORIAL HoME
INTERNATIONAL VOLUNTARY SERVICES (Edzell Lodge)
MEDICAL SOCIAL WORKERS IN MATERNITY UNITS

MIDLOTHIAN, EAST LOTHIAN AND PEEBLES DEPARTMENT OF SOCIAL
WORK

RICHMONDHILL HOUSE MOTHER AND BABY HOME

ScoTTISH ASSOCIATION OF VOLUNTARY CHILD CARE ORGANISATIONS
ScotTisH COUNCIL FOR THE UNMARRIED MOTHER AND HER CHILD
WOMEN’S ROYAL VOLUNTARY SERVICES (Edinburgh Branch)
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The Honorary Treasurer’s Report

The accounts this year are shown in a different way from previous
years—the income from every source being on the receipt side and
the expenditure shown with no reductions from Grants, etc. In
this way we hope to present a more accurate figure for the actual
cost of running the whole organisation and at the same time to
show the amount we receive from Government and Local Authority
sources.

The Thrift Shop has once again increased its total takings—
this time by more than £500—a really remarkable effort, and we
are most grateful to all the workers involved and also to the many
people who have so kindly and generously donated goods for sale.

Payments to foster parents were less in 1970 than in the previous
year due to the fact that there were slightly fewer babies fostered
during the year and the average length of stay was shorter. Total
receipts for foster-care were also less but because of more contri-
butions from Local Authorities and the settlement of several
outstanding debts from the previous year, the gap between payments
and receipts is much less than in 1969.

You will notice that we have paid rates on the Thrift Shop,
office and Edzell Lodge for 1969/70 and also for 1970/71. Previously
as a charity we received a 50 per cent. remission of rates and
therefore were not eligible for any further reductions for payment
before the end of November. In 1970 we found we could save a
further 3d. in the £ by early payment and felt this was a worthwhile
saving—particularly in view of the fact that the rates were due by
the end of January and not February as previously.

Office expenditure has increased considerably due to rising costs
generally and also to the fact that we increased all our salaries
to keep in line with other professional case workers.

There is one item of expenditure under Edzell Lodge which
requires some explanation. Food, Chemist and Stores have rather
surprisingly shown a decrease. This is because Mr and Mrs
Plenderleith have most generously used their own car to collect
the groceries from the local Cash and Carry every week—thus
effecting a great saving even over wholesale prices.

We ask all our many subscribers to continue and indeed to
increase their support for the invaluable work which has been
carried out by the Guild for the last 60 years.

KATHLEEN M. COCKBURN.

Covenant Subscriptions

50p subscribed becomes 82p £5 subscribed becomes £8.16

£1 subscribed becomes £1.63 £10 subscribed becomes £16.33

£2 subscribed becomes £3.27 £25 subscribed becomes £40.82
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1969
£2,311

1,066
3,435

1,760
1,974

|£12,560
| £565
93
| 658
|£11,902
251
211
70
180
12,614
5,003
4,662

1,050
1,943

£35,818
‘ £1,375 ‘

1375
833

£38,026

THE GUILD OF
EDZELL LODGE

RECEIPTS AND
For the year ended

RECEIPTS

Subscriptions

Income Tax recovered on Contubutlons under Deed of
Covenant ; i 2

Grants and Donations over £20 per Schedule .

Fees and Grants from Scottish Education Department for
Student Training ; ; g

B.B.C. Appeal .

Donations from School Exchange

Money Raising Efforts:

Thrift Shop—Gross Income for year £13,076
Less: Running Expenses £667
Rates (1969/70—£40 and 1970/71——
£44), Feuduty and Insurance . 145
= 812
£12,264
Book Sales ‘ . ‘ ; . . 196
Coffee Mornings ; ; : : ] 260
Grape Sale ; 3 : ; ; ; 60
Garden Opening : i i . . 51

Contributions for Maintenance of Children at Edzell Lodge
Fostering Payments from Parents and Local Authorities
Expenses recovered from Adopters .

Investment Income, including Income Tax recovered.

Legacies ’ , . . £200
Less: Approprlated Tor lnvestment . . . 200

Excess of Expenditure over Income for year

£1,838

1,205
4351

3,285
234
494

12,831
6,276
3,786
1,604
2,028

£37,932

£40,301

SERVICE AND

CHILDREN’S HOME
PAYMENTS ACCOUNT
31st December 1970

1969 PAYMENTS
CASE WORK AND ADMINISTRATION !
£18,638 Salaries and National Insurance . : £21,802
637 Repairs and Maintenance . . 361
811 Rates (1969/70—£494 and 1970/71——£455), Insurance
and Rent . . 1,380
332 Heating and nghtm&, . . . ) 415
552 Printing, Stationery and Advcmslng . . . 2 644
482 Telephone and Postage ; ‘ ; . . ; 620
656 Travelling Expenses . 2 135
Payments to Foster Mothers and Expendlturc on Eqmp-
6,387 ment provided . ’ 2 i . 3,847
424 Medical Examination for Adoptlon . ; ; : 427
15 Bank Interest and Charges . . . 3 . P 26
100 Accountancy and Audit Fees . . K : ‘ 145
53 Subscription and Application Fees . . . . 64
137 Miscellaneous . . . . 141
114 Depreciation on Furnlture and Flttmgs g . . 106
£29,338 £30,713
CHILDREN's HOME:
£4,536 Salaries, Wages and National Insurance £4,860
325| Upkeep of House and Contents . 604
212 Rates (1969/70—£118 and 1970/71-£131)
and Insurance . 326
752 Heating and Lighting . . . 751
163 Printing, Stationery and Advertlsmg . . 268
183 Telephone and Postage . . . . 225
90 Travelling Expenses . ' y ‘ . 149
1,681 Food, Chemist and Stores . " ‘ . 1,522
207 Clothmg and Laundry ; ; ; 313
309 Education and Holiday }:xpenses 2 P 383
2 Bank Charges . : : 3 ; 3
188 Miscellaneous . . 2 139
40| Depreciation on Fulmtule and Flttlngs 3 45
8,688 9,588

£38,020

£40,301




1969

£4,804
800

15,021
£20,625

£1,260
279

£1,539
154

1,385

34,745

| £1,58]

930
308

36

£2,864

2,864
£59.619

|' £60,425
27|

£60, 452

833
£59,619

THE GUILD of SERVICE and
EDZELL LODGE CHILDREN’S HOME

BALANCE SHEET
as at 31st December 1970.

HERITABLE PROPERTY:

Office Premises—21 Castle Street, Edinburgh at cost
Thrift Shop—6 Bruntsfield Place, Edinburgh at cost
Edzell Lodge, Newbattle Terrace at cost plus additions

less grants thereon .

FURNITURE AND FITTINGS:

As per last Balance Sheet
Add: Additions during year

Deduct: Depreciation at 109 .

INVESTMENTS AND DEPOSITS
As at 31st December 1969 . .
Add: Sums  invested durmg year less
amounts realised and uplifted .

As at 31st December 1970 (Market Value £34 767)

CURRENT ASSETS:

Amounts recoverable . :

Deposit Receipts—British Linen Bank

Current Account—British Linen Bank .

Current Account—Bank of Scotland (Thrrft
Shop) .

Current Account—Royal Bank of Scotland
(Foster Mothers) . . . .

Imprests on Hand

Less: CURRENT LIABILITIES

Bank Overdraft—DBritish Linen Bank . £109
Sum held on behalf of Children . 26

REPRESENTING :
AccuMULATED FUNDS as at 31st December 1969
Add: Legacies Appropriated for Investment
Gain on Sale of Investments

Deduct: Excess of Payments over Receipts
for year ' .

£4,804
800
15,216
£20,820
£1,385
124
£1,509
151
1,358
£34,745
370
35,115
£26
367
#0
35
© £508
135
S5 5
£57,666
£59,619
200
216
£60,035
369
£57,666

ANNE H. D. LARGE, Chairman.
KATHLEEN M. COCKBURN, Hon. Treasurer.

SCHEDULE TO ACCOUNTS

GRANTS AND DONATIONS OVER £20:

The Misses Clark Trust " 2 . ; . : ‘ . £100
Gannochy Trust . : 5 ; ; s 4 p s . 100
Wilson Trust . . . . . . . . . . 150
Hilden Trust . . . . . . . . . . 1,000
Dawson Trust . p . ; . , . . . . 295
Coombe Trust . : ; ; S 5 ~ 7 3 3 150
Buttle Trust . . R : 7 7 A z . : 400
Thomas Wall Trust . § = 2 ; : : : ; 100
Lady Jardine’s Trust . ; , ; ‘ ‘ ; . ‘ 50
Southern Light Opera . ; y . ; . . ; ‘ 50
Bohemian Lyric Opera. . . . . . . . . 20
Edinburgh Corporation . 800
St Cuthbert’s Co-operative }:mployecs Chautable Orgamsatron Socrety 40
The Courant Fund for Needy Children . . i < ; ] 100
Scottish Council for Social Service : ; : : : i 20
William H. Barr . 3 . ‘ : ; ; . ; : 30
Mrs Noble . . : . ; . ; ‘ ‘ . ’ 25
Professor Renwick . . . . . . . . . 80
Fife County Council . . . . . 20
Anonymous per Edinburgh Councrl of Socnal Servrce . - - 500
Anonymous (7) . A ; 2 4 : ; : i : 21

£4,351

EDINBURGH, [6th February 1971.~~We have prepared the foregoing Abstract of
Accounts of The Guild of Service for the year ended 31st December 1970, which
is in agreement with the books and Accounts of The Guild.

We have had exhibited to us certificates covering the Heritable Properties,
Investments and Bank Balances shown in the Balance Sheet as at that date.

ROBERTSON & MAXTONE GRAHAM, CA.
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LIST of COVENANT SUBSCRIBERS 1970

Mrs I. Adams

Mrs E. M. Ainger

Miss A. S. Aitken

Mrs M. W, Aitken

I. G. Allan, Esq.

Edward Allison, Esq.

D. K. Anderson, Esq.

Mrs D. P. Anderson

James Anderson, Esq.

J. W. Anderson, Esg.

Mrs M. O. Anderson

Mr and Mrs T. Anderson

Thomas Archbold, Esq..

Miss C. L. Baird .

Miss J. M. Baird .

Mrs J. T. Baldwin.

Alexander Balfour, Esq.

Mrs E. J. Balfour .

T. K. Balfour, Esq. ‘

Miss E. M. Ballantyne .

Mrs J. Bamber .

W, H. Barr, Esq. .

F. R. Bartle, Esq. .

Mrs E. T. Baxter .

A. L. Beber, Esq. .

Mrs M. 1. Bell

Major-General J. Bennet

Mrs D. N. S. Bertram

Miss A. Biggar . .

Mrs T. B. B. Bingham .

W. T. Binnie, Esq.

D. H. Blair, Esq. .

Mrs M. E. Bonnar

Miss M. Boyd

James Brash, Esq.

C. K. Bronsdon, Esq. .

Mrs J. H. F. Brotherston

Hugh Brown, Esq.

J. F. Brown, Esq. .

J. H. Brown, Esq..

Mrs K. Hilton Brown

Miss P. Brown

W. H. Brown, Esq.

W. E. Bryden, Esq. .

Mrs P. Buchanan-Dunlop

D. G. Buist, Esq. . :

Mrs H. Bunney

M. J. Butler, Esq. .

C. W. M. Campbell Esq

Mrs S. Campbell .

George Cant, Esq.

Miss M. M. Carr .

Mrs I. Carriline ;

Central & East Fife
Co-op. Soc. Ltd.

A. S. Chalmers, Esq.

Mrs J. Chalmers

R. A. Chalmers, Esq.
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Dr T. Chalmers
Mrs A. S. Chambers

Mrs A. de’C. Chapman .

C. A. Clark, Esq. .
Mrs 1. Clark .
Miss Stewart Clark
Lady Clerk . .
A. F. Cleeton, Esq.
Lady Clyde .

H. L. Cockburn, Esq.
Dr J. Cockburn .
Mrs N. A. Cockburn
Mrs E. Collinson .
G. B. Combe, Esq.
John Cook, Esq.

E. W. N. Cooper, Esq.
K. A. W. Cossar, Bsg. .

Miss E. Couper
Mrs E. M. Cowper
F. Coutts, Esq.
David Craig, Esq.
G. D. Crane, Esq..
Mrs L. Craw

Mrs B. D. Crerar .

Mrs M. S. Cruikshank .

D. A. Cumming, Fsq.

Mrs D. M. Cunninghan{

H. C. Currie, Esq.
H. Dacker, Esq. .
Miss H. K. Dalgarno
Mrs A. R. Davidson
F. K. Davidson, Esq.
J. M. Dean, Esq. .
Mrs M. de Glehn .

1. E. W. Denholm, Esq..
Mrs D. H. M. Deuchars

D. W. K. Dickson, Esq.
Distillers Company Ltd.
R. G. Donavan, Esq.
Mrs 1. Dorward

Mrs R. P. Doyle .
Lady Victoria Drew
Dr A. Duff . .
Mrs F. M. Duffus.
Eric Duncan, Esq.

Mrs J. Dunford

Mrs N. Dunford

A. Dunsire, Esq.

William Durham, Esq.

Mrs A. B. Edmond
The Countess of Elgin
Miss L. E. Ellingsen
Miss V. Ellingsen .
Mrs W. H. Ellingsen
R. T. Elliot, Esq. .

Mrs C. M. Scott Elliot .

Mrs S. Erdal
Mrs V. Ewing
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W. Fairgrieve, Esq.

T. G. Farley, Esq..

Mrs A. M. Findlay

Mrs E. Forbes .

Miss B. S. C. Forsyth
D. S. Forsyth, Esq.

L. O. Fox, Esq.

G. D. Fraser, Esq.

S. D. Fraser, Esq. .

Mrs L. D. Francis.

Mrs D. C, Fulton .

Mrs H. Galloway .

Mrs L. Galloway .

Mrs A. Garrett

J. 1. Gass, Esq. .

H. O. Gibson, Esq.

Eric Gillett, Esqg. .

Mrs F. J. Gillingham

T. M. Glass, Esq. .

G. Goodall, Esq. .

Dr J. E. Gordon

Miss M. E. Gordon
Miss E. M. Gorrie

Mrs S. Gorrie

Mrs J. C. Gould

Miss A. M. Gracie

Mrs K. V. Graham

Mrs M. E. Grant .

Mrs M. V. Green .
Brian Greenhow, Esq.
Col. Louden Greenlees .
Miss J. G. Greenshields.
Mrs W. H. D. Gregson .
Dr Agnes Greig

James L. Grigor, Esq.
Mrs J. A. A. Gunn
Miss G. E. Haig .

Mrs J. G. M. Hamilton .
Mrs K. R. L. Hannay
Miss M. P. Hardie

Mrs P. Harris

Mrs O, Harrison . .
Messrs J. & T. Harvey .
Mrs R. M. Henderson
T. S. Henderson, Esq.
Dr J. Herring :

T. G. Hodge, Esq.

Miss A. C. Hope-Gill
Miss E. M. Houston
Joseph Howieson, Esq. .
Peter Howieson, Esq.
John Hume, Esq. .

Mrs M., Hume

Miss E. D. Hunter

Mrs P. E. A. Hunter
Dr S. Hunter :
Robert Hurd & Partners
Mrs M. Inglis

Miss M. L. Innes .

Mrs S. Innes
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Dr G. W. Ireland .

Mrs D. S. Irvine

Lady Izat .

Miss M. Jackson .

Mrs C. Jamieson .

Mrs J. E. Jamieson

Miss M. Jobson

Dr Alice Johnston

Miss M. 1. Johnston
Lady Joicey . .

Mrs M. A. Kennedy
Mrs K. M. A. Kerr
Lady Kilbrandon . .
Mrs H. J. Kittermaster .
W. D. Knox, Esq..
Reginald Lacon, Esq.

J. A. E. Laird, Esq.

Mrs E. J. Lamb

Mrs E. M. Lamb .

Mrs J. Lamb

Dr Alan Large .

Miss J. M. Lawrie

Mrs M. D. Lawrie

Lady Learmonth .

Mrs E. Leckie

James Letham, Esq.
Mrs E. B, K. Liddell
Mrs H. B. Lillie’s Trust.
Mrs Liston-Foulis

Dr Sheila Logan

Dr William Logan
Colonel Logan-Home .
Dow. Lady Morrison Low
F. N. Lucas, Esq. .

Rev. J. C. Lusk

Lady Jean Maitland

A. J. Malcolm, Esq.

Dr J. S. Manson .

J. K. Marley, Esq.

Dr Mary Marquis’ Tr ust
B. C. Marshall, Esq.
S.Y. Marshall, Esq.
Mrs M. M. Marshall
Mrs C. M. Martin
Stuart Martin, Esq.
Miss G. C. Matthew

G. L. Miller, Esq.

Mrs E. A. Miller .

G. W. Miller, Esq.

Miss Janet Miller .

W. D. Miller, Esq.
Ronald Mills, Esq.

Mrs W. T. Mitchell 3
James Mitchelhill, Esq. .
Miss 1. A. Moir

Dr Maitland Moir

Mrs O. P. Moon .

Dr Hugh More

Miss M. Morrison

M. Morton, Fsq. .
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N. W. Moyes, Esq.
Miss A. M. Munro
G. P. Murray, Esq.
Mrs J. Murray

W. M. Murray, Esq.
Miss M. Murrell .
W. M. Myles, Esq.
Mrs M. Macandrew
Mrs H. Macdonald
Mrs J. Macdonald
Sir Peter Macdonald .
Thomas Macdonald, Esqg.
Mrs C. R. G. Macfarlane
A. G. C. Macgregor, Esq.
Prof. A. R. Macgregor .
D. J. Macgregor, Esq.
Mrs D. G. Macgregor
Miss E. S. Macgregor

J. Mcllwraith, Esq.

Mrs M. S. McKelvic
Mrs E. McKenzie .
lan B. McKenzie, Esq. .
Messrs Mackenzie & Black 25
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Miss K. R. McLaren . 1
Dr K. McLean . .10
Peter McLellan, Esq. . 10

Robin McLellan, Esq. . 10

A. J. McLeod, Esq. 5

Mrs J. H. McLeod 2

Mrs K. R. McNab . 5

J. R. McNally, Esq. 5

J. D. Neill, Esq. 4

Mrs J. Noble . 1

North British Dlstlllery
Co. Ltd. .

O.E.S. nghorn

Mrs M. Ogilvie

Mrs L. H. S. Ogilvy

Miss B. Ogilvy

Mrs M. B. Osborne

Dr D. F. Y. Osler

Mrs E. Park .

James D. Paul, Esq.

N. G. Pearson, Esq.

William Pearson, Esq.

T. A. Penman, Esq.

Mrs M. A. Perry .

Mrs M. Peters ;

Mrs A. M. Pilkington

Lady Caroline Polwarth

James Porteous, Esq.

J. A. Purves, Esq. . .

Mrs Rainford-Hannay

J. F. Rankin, Esq.

A. T. Rees, Esq.

Rev. lan Reid s

Mrs Mclntosh Reid

Mrs M. Reid

J. F. Rennie, Esq.

Mrs W. L. Renwick
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Mrs S. Richardson

W. F. Richardson, Esq. .

Mrs K. V. Ritchie.

A. M. Robertson, Esq. .

Mrs Edith Robertson
J. P. Rochford, Esq.
D. P. Rodger, Esq.
Mrs [. M. Romanes
Dr K. F. A. Ross .

P. B. Mackenzie Ross, Esqg.

Miss J. K. Russell.

St Cuthbert’s Co-op. Soc.

Ltd.
Mrs Bell Scott
Miss J. M. Scott
Mrs E. C. Service .
Angus Shaw, Esq..
Tan Shaw, Esq.
Mrs Nansie Shaw .
D. F. Shearer, Esq.
A.J. Sim, Esq. .
Mrs B. H. Simpson
Miss C. S. Simpson
Dr G. W. Simpson
Mrs I. J. Simpson .
Mrs Russell Simpson
Mrs C. P. Sinclair
Mrs R. J. G. Sinclair
Mrs M. C. Sleigh .
Robert Small, Esq.
A. G. Smith, Esq.
Dr Alan Smith
lan S. Smith, Esq..
Miss J. B. Smith
A. Snell, Esq. ;
Miss E. M. Snodgrass
J. A. A. Speirs, Esq.

Miss H. M. J. Spencer

Mrs H. E. Stead

Mrs 1. M. Steele

Mrs D. C. Stein
Miss A. R. Stevenson
Mrs D. Stewart

Mrs F. H. Stewart

J. B. Stewart, Esq.
Lady Strachan

G. C. Sudbury, Esq.
Mrs A. G. Swan

Mrs J. Tannoch
Thomas Tervit, Esq.
C. C. Thompson, Esq.
G. W. Thomson, Esqg.
J. K. Thomson, Esq.
Mrs S. P, Tobias .
Mrs F. R. Traill
Miss I. M. C. Tullo
Miss S. J. Tullo

Mrs L. Turcan

Miss I. V. Veitch .
Mrs E. M. Walker
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Mr A. B. Wallace

Mrs M. Wallace

Mrs U. D. Wallace
Miss W. H. S. Wallace .
Mrs J. Warren 2
Mrs W. Waterson .

Miss E. B. Watson

Miss J. Watson

Lady Watson

John Waugh, Esq.

H. R. Weaver, Esq.
Miss A. M. Welch

Tan Welch, Esq.

The Countess of Wemyss
Mrs M. N. Weston

D. J. Whaley, Esq.

Mrs J. H. Whitby
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J. G. C. White, Esq. . £10
Miss M. E. White 1
Miss M. C. Wicks. 2
Mrs T. S. Wilkie . 1
A. B. Williamson, Esq. . 5
Mrs L. Williamson & D
Miss E. T. I. Wilson . 2
James Winton, Esq. 3
Mrs N. M. Wishart 1
Wing Commander Wood 10
Yerburgh Settlement

Trust 3
Mrs C. M. Young 1
Mrs E. M. Young . 1
Mrs E.C. H. Young . 1
Mrs M. F. Young . 1
Thomas Young's Trust . 100
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CONSTITUTION AND GENERAL RULES
OF

THE GUILD OF SERVICE
21 CASTLE STREET, EDINBURGH

NAME

The name of the Association shall be THE GUILD OF SERVICE, which shall
be held to include the former name THE NATIONAL VIGILANCE ASSOCIATION
OF SCOTLAND {EASTERN DIVISION).

OBJECTS

1. To provide a casework service for mothers and/or fathers (particularly
the widowed, separated or divorced parent and the single parent) who have
problems in relation to the care of their child or children, especially where such
service is not otherwise available.

2. To establish and maintain a home or homes for the care of children
giving priority for admission to cases where it is possible to maintain the
relationship between the child and parent.

3. To act as a Registered Adoption Society.

4. To assist and co-operate with all associations and agencies working for
objects cognate to those of this association.

5. To keep the public informed of the nature and importance of the work,
and to foster an understanding of this work and of related problems in the
community.

MANAGEMENT

1. Annual subscribers of 5/- or more shall be members of The Guild of
Service, (hereinafter referred to as ‘ The Association ”’) and shall be invited to
attend the Annual General Meeting. Membership shall lapse on subscription
being unpaid for two years.

2. From the members of The Association there shall be appointed a General
Committee whose members shall be nominated by the Executive Committee
and elected at the Annual General Meeting. Ten members of the General
Committee shall constitute a quorum and this Committee shall meet not less
than four times a year. Members who have been absent from five consecutive
meetings without leave of absence shall thereby be deemed to have retired.

3. The honorary office-bearers of The Association shall be the Chairman,
Vice-Chairman and Treasurer who shall be nominated by the Executive Com-
mittee and appointed at the Annual General Meeting. The Chairman shall be
appointed for a term of three years, and shall be eligible for re-election.

4. The Association shall be managed by an Executive Committee of not less
than ten and not more than sixteen ordinary members. The Honorary Office-
Bearers and the Vice-Presidents shall be members ex officio of the Executive
Committee.

5. When vacancies occur in the Executive Committee, members shall be
elected by the Executive Committee from the members of the General Committee.
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6. The Executive Committee shall conduct the whole general business of
the Association with full administrative and executive powers in regard to its
management and the disposal and investment of its funds, consistent with the
Objects of The Association. The Executive Committee shall appoint a Director,
Secretary and staff to carry out casework and office administration. The
Executive Committee shall appoint sub-committees to deal with special matters.

7. The Executive Committee shall appoint an Adoption Committee as
required by The Adoption Act, 1958.

8. The Executive Committee shall have power to purchase or to acquire on
lease and to sell or to let heritable property in the name of The Association
and to equip and maintain such property for any purpose consistent with the
Objects of The Association.

9. The Executive Committee shall have the widest powers of investment to
be exercised in consultation with the Association’s financial advisers.

10. The Executive Committee shall have power to fill any vacancy occurring
among the Office-Bearers for the current year only.

11. The Executive Committee shall have power to employ Solicitors, or take
the opinion of Counsel in regard to any purely legal question which may arise.

12. A quorum at meetings of the Executive Committee shall be six, and this
Committee shall meet not less than four times a year.

13. One Annual Ordinary General Meeting of The Association shall be held
on such day and at such location as the Executive Committee may decide, being
summoned in what way the Executive Committee may think best.

14, The report of the Executive Committee and those of the Director and
the Treasurer, the latter duly audited, shall be submitted to the Annual General
Meeting. The financial year shall be from 1st January to 31st December.

15. An Extraordinary General Meeting of The Association may be called
by the Executive Committee or its Chairman at any time and shall be called on
a requisition in writing to that effect being made to the Director or Secretary
by not less than twenty-five members of the Association. Notice, in which the
special business to be considered shall be set forth, of at least fourteen days must
be given of any such meeting.

16. Each member of The Association and of its various Committees shall
have one vote in his or her respective meetings. The Chairman shall have a
casting as well as a deliberative vote.

17. No alteration in, or addition to, these rules shall be made except by a
majority at an Annual or at an Extraordinary General Meeting called for that
purpose. One month’s previous notice of any such amendment or alteration
in the Constitution shall be given in writing to the Director who shall specify
such amendment or alteration in the circular calling the Meeting, of which at
least fourteen days' notice shall be given to Members.



There are so many ways in which you
can help —

By donating articles for sale in the Thrift Shop
By becoming a collector for the Shop

By driving for our Car Pool

By telling your friends about the Guild’s service
and activities

By giving clothes for babies and children to the
Office

And, of course,

@ By subscribing regularly—particularly by Deed of
Covenant

The Guild of Service goes on Caring
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1911-1971

Howie & SeEatH LID., 15 DUNCAN STREET, EDINBURGH

LEGACY FORM

As a guide to subscribers who may wish to provide help for The
Guild of Service in their Wills, a specimen form is given below.

k (Name and Address)
............... e et DETEDY DEQUEALH
to The Guild of Service the sum of ..pounds
{In Words)

free of ali Government duties; and 1 declare that the receipt of the
Treasurer of the said Guild for the time being shall be sufficient discharge.

IN WITNESS whereof 1 have subscribed these presents

e ; oy

Signature..........

First Witness:
NaAmME: et R . N— -

s L b =TT O SO

Occupation: ...

Second Witness:
WRINEY i m o mbe A B b ES

,AddfeSS: ..........................................




TOO GOOD TO THROW AWAY?

Please give it to

EDINBURGH'S ORIGINAL THRIFT SHOP
6 Bruntsfield Place

We can sell clothing, china, jewellery, linen or any
household goods.

We will arrange collection if you are unable to bring
your contributions to the shop.

Phone 031-229 4646

We depend on your help to help others.
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