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EDZELL LODGE

Edzell Lodge has room for 12 children. We try to make it as
nearly like a normal family home as we can and encourage the
children to join in all possible outside activities. Many of the
children are in close contact with parents and friends and we help
them to maintain any such ties, looking forward hopefully all the
time to the day when the children and parents can be reunited. For
those with no family support we offer the security of a permanent
home and continued concern.

GENERAL CASEWORK

We offer a casework service to parents and children and
particularly to parents having to face problems single-handed. In
recent years we have been called on increasingly to help unmarried
and other unsupported expectant mothers with plans for themselves
and their babies. Whenever possible we also like to involve the
fathers of the babies in the planning. The majority of our clients
come to us through the Scottish Council for the Unmarried Mother
and Her Child or through Medical Social Workers and General
Practitioners who recognize the value of this work which is not
adequately provided for under statutory provision.

In this work our caseworkers offer kindness and sympathy
together with a realistic understanding of individual circumstances
which is based on professional knowledge and skills.

ADOPTION

Our adoption work follows on from our casework service for
unsupported mothers and as a registered Adoption Society we
arrange the adoption of those babies whose parents cannot provide
the security that they need. We have a constant stream of enquiries
from couples wishing to adopt children and devote a great deal of
time and care to the selection of the most suitable home for each
child.
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FOSTER CARE

Whenever temporary provision is needed for a child we always
consider the possibility of a foster home. If a mother is thinking
of adoption her baby often stays in a foster home for 2—3 months
before going to his permanent adoptive home. Our foster parents
are carefully selected and the caseworkers keep in close touch with
them. The love and affection which the foster parents give and the
trouble they are prepared to take for the children is a constant
cause for admiration and gratitude.

Our programme of periodic evening meetings for foster parents
and casework staff helps to develop mutual understanding and gives
a valuable feeling of solidarity.

TRAINING

We help with the practical training of social work students,
particularly those attending professional courses in Child Care at
Edinburgh University and Moray House and Jordanhill Colleges of
Education as well as some working for the Diploma in Social Studies.
We also provide practical experience in Edzell Lodge for students
from the House-parents’ Training Course at Langside College.

STAFF

We have twelve caseworkers on our staff, several of whom are
part-time. Regular staff meetings and consultations encourage the
interchange of experience and ideas and help to maintain a high
standard of work. All caseworkers are encouraged to take any
opportunities for conferences or further training.

The administrative and clerical side is staffed by seven secretaries
with the help of voluntary workers for some of the financial
work.
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The Chairman’s Letter

It is with mixed feelings that I present this, my last Chairman’s
letter, to our subscribers and other friends. As Miss Lusk has so
ably discussed in her report, the role of the Guild of Service is
constantly changing to keep pace with modern needs, and it has
been a great privilege to have had a share in these developments.
I am constantly impressed by the fact that our Director and her
staff, though under heavy pressure of their day-to-day work load
are always able to stand back and look at long term needs and
assess the changing scene. We cannot be too grateful to them all.
The Association’s usefulness to the community depends very
largely on this sensitivity of the staff to interpreting our aims and
ideals in the most appropriate way at any given time. On behalf
of all the Committee members I thank them all for their loyal support
and splendid team work.

I take pleasure, too, in saying thank you again to the Thrift
Shop stalwarts for their magnificent efforts and to the Car Pool
drivers whose unobtrusive help is so important. We had three
very pleasant social occasions in 1969—the Coffee Morning
in March which is now established in its new place in the
calendar, and a delightful afternoon in Professor and Mrs Whitby’s
beautiful garden. Miss Hunter’s Grape Sale has become a fixture
to which we all look forward each autumn. All of these affairs
provided a meeting place for old and new friends and a welcome
addition to the finances, as does also Mrs Gillingham's new venture
into running book sales in the office. Among our new friends I
must say a special word of thanks to Mrs Ryder-Jones who spends
so much time at the telephone on our behalf.

Your new Chairman will find the Guild of Service in good heart,
and T wish her every success. 1 am sure she will have the same
co-operation and support that has always been given to me and
for which T thank you all.

ELIZABETH F. HAMILTON.

The Director’s Report

At the beginning of a new decade it is a common practice, and
quite a good one, to look back, and then forward in an attempt to
discern past changes and from these predict future trends. 1 should
hesitate to do much prediction of the shape of social work in the
next decade, but it is certainly interesting to look back over the
past ten years and more of the work of the Guild of Service, because
I think that the changes in our work are, on a small scale, a fairly
faithful reflection of changes taking place in a much wider sphere.

The story of our Children’s Home, Edzell Lodge, could be a
chapter from a text book on the history of voluntary Children’s
Homes, although we like to think that we are makers of history
rather than followers. Opened in 1946 as a “‘ family group home
for 16 boys and girls of all ages who were to attend local schools,
churches and other activities, wear ordinary clothes, keep in touch
with any relatives or friends, and stay on as long as they liked after
leaving school, it was far ahead of the local authority provision of
the time. It proved such a success that a similar, smaller Home,
Margaret Cottage, was opened in 1954 for 9 children. Both Homes
took children from a variety of backgrounds, some with parents
or relatives in touch, but always some who had no effective family
at all and who, it was expected, would regard the Homes as home
and the Housemother as a substitute for their own mother. Some
came to us in a very sad and pitiable state. We always had a baby
and several toddlers.

In 1962 we moved Edzell Lodge from the original, big, handsome
and rather rambling house set in a large garden in a somewhat
exclusive area to a smaller, more compact building where we hoped
to feel a little less isolated. By 1963, when many of our original
children had grown up and left us, and Miss Downing, our original
Housemother, was also leaving, the Local Authority Children
Department had plans to open similar Homes and was also
developing its efforts to prevent children coming into care, so we
decided to close Margaret Cottage. We had also begun to see some
of the disadvantages both for children and staff of such a small
Home.

In 1967, we realised that we had perhaps taken compactness too
far and that with an increasing number of disturbed children we
must provide more facilities for hobbies and crafts and so we built
an additional playroom-cum-workshop. In 1968, we recognised
that for the same reason we must allow for more privacy for the
Houseparents and we therefore built on a staff flat. 1969 marked
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a further acknowledgment of the special needs of deprived children,
particularly adolescents, when our Housefather, who had previously
had an outside job, was appointed to full-time work in the Home.
In the same year we also accepted the fact that we needed more
special play facilities, for those who want space to let off steam
and do not mix easily and confidently with other children in public
parks and we were able to extend our garden space, thanks to a
very generous gift from Sir William Watson.

The changes have been gradual and always dictated by the needs
of those seeking our care. Now, in 1970, we have a rather different
group of children from those in our Homes in the 1950’s. We do
not have a baby or any toddlers because greater efforts are made
to keep them with their mothers, or when they do have to come
into care foster homes are preferred and can usually be found.
Fewer children are coming to us who have no relatives wishing to
keep in touch, because the development of adoption services gives
them the possibility of normal family life, this trend being seen
particularly in relation to some children who twenty years ago would
have been considered unsuitable for adoption. It is many years
since we admitted a child in very poor physical condition, partly
because living standards are now higher, but even more because
Local Authorities are carrying the main load of this sort of work.
The children coming now are of school age and most are in touch
with their families. We have an increased number of referrals of
disturbed children from Child Guidance Clinics and psychiatric
hospitals; and a small new group is of children from out of
Edinburgh attending special schools because of a physical or mental
handicap and needing boarding accommodation within the city.

For many of our children, therefore, Edzell Lodge is not a
permanent home and the Houseparents are not substitutes for their
own parents. Some go home to their families every weekend. But
many, particularly those who are handicapped in any way or
distubed, need a very special sort of care. The demands on the
Houseparents are thus considerably different because they have to
provide great security and acceptance while knowing that the children
will not regard them as parents. They also have sometimes to
tolerate difficult and puzzling behaviour in the children which seems
to be caused by the parents, and at the same time encourage contacts
with the parents. And in some cases they do not have the children
with them for weekends and holidays which are normally the most
satisfying and enjoyable times.

However, there are still a few for whom Edzell Lodge and the
Houseparents are the only home and the only effective parents they
will know and it says a very great deal for Mr and Mrs Plenderleith,
our house parents, that they are able to provide a happy and stable
environment for children with such a variety of needs.
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The role of the Social Worker attached to the Home is also
more important than ever because of the greater involvement of
parents and of the frequently more complex family situation which
has necessitated a child coming to us. It is a compliment to the
success of the combined team of residential and social work staff
that we are so often asked to take children with special difficulties,
sometimes with a view to rehabilitation. Aftercare is another
feature which has always been stressed, but is with time becoming
still more extensive, and is again shared by residential and social
work stall.

In common with all residential establishments we find staffing
difficult, and in particular at the Deputy Housemother level. Fewer
people want to live with their work and we certainly would not
underestimate the strain that it imposes in spite of the great
satisfactions. Also with the increase in small Homes there are more
Housemother posts available, and—most important of all—there
are far fewer unmarried women. We are very well pleased with
having an experienced couple in charge, with younger assistants
who are often at the student stage, but we have not yet solved the
problem of adequate relief staff, able to take full responsibility when
the houseparents are out or away together.

We cannot say what our future contribution to residential child
care will be, as all voluntary and statutory services are interdependent
and we do not know how other agencies—particularly local
authorities—will develop. In general however it looks as though
there will for some years be a need for homes for children with
special social, emotional and physical difficulties, that there will be
ever increasing involvement of their families, that five-day care will
be developed, and that greater use will be made of non-resident
staff. And the key to the successful meeting of the needs is going
to be flexibility in provision and in attitudes. It is axiomatic that
if all children are different and all family situations are different,
we must expect to provide for each one individually according to
his needs.

For several years after the opening of Edzell Lodge, Annual
Reports showed that this had become the most newsworthy of the
activities of the Guild of Service. There was at this time a general
awakening of public interest in deprived children and more pressure
for increased provision resulting in the 1948 Children Act which
set up Local Authority Children’s Departments. The emphasis
throughout the country was on taking children into the care of
voluntary or statutory agencies, and it was not for many years that
local authorities began to devote more of their attention to preventive
work. But throughout this period the Guild of Service kept up its
casework and in particular maintained its leading role in work with
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unmarried parents and their children. During the past decade it
is this side of our work which has attracted the most public attention
although this does not in any way indicate a falling off of our own
interest in the Homes. Perhaps it just indicates that the public is
better able to appreciate the value of this work—work which has
been done by us for a very long time.

The illegitimacy rate in Scotland rose steadily in the 1960’s
as did the number of adoptions arranged. Our own figures of
unmarried mothers taken on for casework help would also have risen
very sharply had we not introduced a policy of limiting our intake
in order to maintain a good standard of work. We know that we
are very fortunate in being able as a voluntary organisation to
restrict our numbers, but we believe that we have a responsibility
to set standards and it is noticeable that we have gained the respect
of very many professional colleagues and others for maintaining
this policy. Our figures for 1969, which are on a later page, show
a slight drop in new referrals which is accounted for by a significant
decrease in numbers during the last quarter of the year. It is too
soon to know just what this means, or whether it will be maintained,
but it looks as if the factors contributing to this are firstly the rather
easier availability of contraceptives and abortion and secondly a
tendency for more mothers to keep their illegitimate babies and
not seek the help of Social Workers.

The questions for future policy arise from this situation. Firstly
are the unmarried girls who are obtaining abortions in need
of casework help and if so, are they getting it? Just as those who
give up their babies for adoption usually need help, so may some
who have an abortion. Is this an area of work that we should
tackle? Secondly, if more mothers are keeping their babies can
we develop our service to them? We have for long been aware
that this part of our work has been inadequate, perhaps particularly
in the past ten years, when we have had so many mothers asking
for adoption, and we would welcome an opportunity to develop it
if we had less pressure of new referrals. Among other things we
would like to tackle the question of accommodation for mothers
with children, something we have been unable to do hitherto, and
we think that more could be done in helping with Social Security
benefits.

We are, as always, greatly helped by the Buttle Trust which
makes grants for illegitimate children living with their mothers and
this is often the basis of invaluable long-term help which prevents
a family breakdown. We now have 38 families receiving grants
compared with 2 in 1959. More than ever we are glad that we can
offer a comprehensive service to mothers and do not act purely as
an adoption society.
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In spite of the fairly constant numbers of unmarried parents
helped, our adoption work has increased greatly throughout the
past ten years, and in 1969 our figure of 98 children placed is more
than double the 1959 figure of 47. The increase in our numbers
is proportionally greater than the increase in adoption orders for
Scotland as a whole, which is about 50 per cent. in this period.
Approximately 29 per cent. of all illegitimate children in the country
are adopted and of these more than a quarter are within the mother’s
family, but the difference in the proportions in our own figures
is because our adoption service is particularly well known and so
we have a high percentage of mothers coming to us specifically
for this.

If the number of babies needing adoptive homes decreases in
future, as seems likely, we should be able to give more time to each
one and in particular to those with special needs, who have in the
past been considered “ hard to place”. We are already having
considerable success with this group and last year found homes for
17 babies who had had some medical complications either in their
families or themselves. Several of them were over a year old
before we were able to place them, as were 4 others whose mothers
were undecided about their plans in spile of our attempts to help
them to come to an earlier decision. Homes were also found for
5 babies of mixed race. We like to stick to our boast that we will
find a home for every child except the grossly subnormal and in
the past nine years, out of 716 babies offered for adoption, only
16 have had to be refused altogether, and of these there have only
been 4 born since 1964. In this we are sometimes helped by other
agencies and recently have been particularly grateful to the Adoption
Resource Exchange in London for help with coloured babies and
a few older white children. We have also on several occasions been
able to give help to other societies, particularly those with less good
facilities for assessment and for work with natural parents, and we
would like to develop this sort of co-operation. As far as we know
there is not an actual increase in babies with medical difficulties,
although more of those with abnormalities may be surviving, but
we cannot assess whether more such babies may be offered for
adoption if this becomes a practical possibility. Another aim for
the future is to try to get babies placed younger than at present,
including even those with health problems.

Ten years ago we had only a handful of foster parents willing
to take babies for a few weeks or months before they went on for
adoption. Now we have nearly forty and are always able to offer
this type of temporary care when a mother wantsit, Itis particularly
valuable now that fewer mothers are going to Mother and Baby
Homes and those who do are not obliged to return to look after
their babies if they do not want to. Our fostering programme is
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also an essential part of our extended service to babies whose
adoption is delayed for medical or social reasons,

One important development in recent years has been the greater
involvement of the medical profession in adoption. The formation
of the Medical Group of the Standing Conference of Societies
Registered for Adoption in 1963 was an important milestone and
since then there has been much progress towards better standards
of medical procedures and towards better mutual understanding
between doctors and social workers. The Guild of Service has
contributed substantially to this, especially through Professor J. O.
Forfar, our paediatric adviser, who is now Chairman of the Group,
and Dr J. G. M. Hamilton, our medical referee. who did valuable
work on the production of new medical forms for applicants. We
also, of course, have gained greatly from this participation and from
the general work of the Group. We hope that the recommendation
for medical procedures now being made, most of which we already
follow, will very soon be accepted by all adoption agencies, both
voluntary and statutory.

During the past decade there has been an increasing awareness
of the fact that adopters may need help as their children grow up
and consequently societies should not feel that their task is finished
with the granting of the Adoption Order. The Guild of Service
experimental group meetings for adopters in 1965-67 were very
successful and gradually the idea is spreading to other societies.
They proved, among other things, that it is not always easy to
bring up adopted children, but that parents will not seek help from
their society except for fairly obvious problems, and yet they can
be greatly helped by means of some quite simple discussions with
others in the same position. We are continuing with these meetings
and, if we can, would like to extend them.

But perhaps the most notable feature of adoption work in the
1960°s was the new vigour that was evident. Alongside greatly
increased public confidence in adoption, leading to more general
interest and more openness, there has been a great willingness
among societies to review their methods, accept new ideas, learn
from each other and from research and, above all, to apply to this
rather specialised work the ever-increasing knowledge and skills of
social work in general and child care in particular. In this growth,
the Guild of Service has played a very significant role and Dr
A. M. McWhinnie, our former Director, has been one of the most
influential figures. There is still a great deal to be done to improve
standards and we will always be learning, but it is most encouraging
to have the interest and support of so many more writers, research
workers and social work teachers, as well as people in other
professions, social policy makers and the general public.
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We welcome the plans of the Standing Conference of Societies
Registered for Adoption to dissolve in favour of a new organisation,
the Association of British Adoption Agencies, open to local
authorities as well as voluntary adoption societies. We have greatly
valued our membership of the Standing Conference, as giving us
wide contacts and opportunities to share ideas and experiences and
it seems logical to make these advantages available to all those
concerned with adoption. In Scotland for nearly five years we have
had regular meetings between voluntary societies and representatives
of local authority Children’s Officers and we hope that even more
co-operation and consultation will follow on the formation of the
new Association.

When we look at Social Work training, our own experience
certainly gives a good picture of national developments. The Guild
of Service has always employed trained staff and has always taken
students for practical experience. Before 1960 the majority of the
staff had a Diploma or Certificate in Social Studies, with only a
few with further professional qualification, and the students were
all working for Social Studies awards. In 1960 the first Scottish
course in Child Care was opened at Edinburgh University and their
students came to us. Since then we have taken these professional
Child Care students every year and are in fact the only agency to
have done this for so long without a break. But we have gradually
increased our training facilities very substantially and, as different
types of courses have been set up to cope with the greatly increased
demand for trained workers, we have taken students from a variety
of courses and widely varied backgrounds, Last year we had 17
students altogether, of whom 15 were on Professional Courses and
2 were doing Social Studies. Three of our staff are involved in
student supervision and as many of the students are with us full-time
for certain periods it is clear that training occupies a significant
place in the work of the agency. We also had 2 students from the
Faculty of Divinity studying for the Diploma in Pastoral Studies
with us as observers for two weeks.

Tor our stafl’ it is now much more possible to engage people
with professional qualifications when making new appointments,
with the result that the majority of our workers are now profession-
ally qualified. Qur links with the training courses are a great help
to recruitment. [ should like to think that the past ten years have
seen the fading of the slight suspicion of professional social workers
formerly felt by some of the general public. It was often thought
that qualifications were alternatives to common sense and genuine
concern and that spontaneous warmheartedness was squeezed out
by training. 1 am sure that those who have had contact with our
well qualified staff no longer believe this.
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Any attempt to look ahead must above all take into account
the work of the new local authority Departments of SocialWork.
We do not know yet how their work will develop, or at what speed,
but we do know that there are many clients needing help and
resources are still strictly limited. Some Departments may be able
quite soon to develop their work with unmarried mothers and
adoption and, as the scope and possibilities are seen, this may
result in a great desire to work together, particularly over children
with special needs. Others may decide to limit this side of their
work meantime while concentrating on re-organising and other
priorities. This could lead to more need for co-operation with
voluntary agencies and perhaps explicit delegation of their functions,
with appropriate financial arrangements. Whatever happens, it
seems certain that there is still a great deal of work to be done by
any society that can offer a good service and is willing to be flexible,
but close co-operation with each other and with local authorities
seems essential and inevitable,

How has so much change and growth been possible? How,
for example, have we been able to increase an annual income from
£14,000 in 1960 to £30,000 in 19697 The simple answer is by the
generosity, good will and sheer hard work of a great many people.
The Guild of Service has always been a trend-setter and the
establishment in 1957 of the Thrift Shop and the School Exchange
started a fashion that soon spread to other organisations and—
more important for ourselves-—proved to be the turning point in
our finances. This greater financial stability encouraged us gradually
to discard the * shoestring mentality ” which had been quite
unavoidable for so long, and to regard our work as the professional
service which it already was. Standards in Edzell Lodge are now
good, without being lavish, and we have partial central heating and
modern kitchen and laundry equipment. In this we have been
greatly helped in recent years by grants from the Central Government
for improvements to the building and by increased weekly allowances
from Local Authorities for individual children who are their
responsibility. It is perhaps a measure of better mutual trust that
we never hesitate to ask for help from the various government
departments and normally get excellent co-operation. Outside
influences have played their part also and the greater recognition
by the public of social work as a profession has contributed to a
different attitude. 1t is now accepted that good salaries and
conditions must be offered in order to attract the good stafl who
we have always been used to, but who could easily be attracted
by the greatly increased opportunities for work elsewhere. A
number of legacies and grants from Trusts in the 1960’s further
improved our financial position and it was indeed fortunate that
all these improvements came when we were so anxious to expand
and improve our work,
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Just as our greater financial prosperity resulted {from the initiative
and very hard work of many supporters, so the developments in
our services have depended on a great deal of drive and hard work
by our Committees, staff and professional advisers. We have
always been extremely lucky with our far thinking and hard working
Committees and in particular with our Chairmen. Mrs Hamilton,
who comes to the end of her six-year term of office this year, has
been a most forward-looking and able Chairman and has given
great support to her Committees and staff. She has good cause
to be proud of the progress made by the organisation during this
tme and we hope that she will continue to make her experience
available to us. The staff are one of the best teams in any social
agency in this country, voluntary or statutory, and have an influence
far outside our own organisation, both through the high standard
of their everyday work and through the ever-increasing opportunities
for training students, giving talks and lectures, and participating
in outside committees and professional organisations. We are also
extremely well served by many colleagues in similar and allied
fields of work and in particular by our own professional advisers.
Our medical, legal and financial advisers, who are named in our
formal list of acknowledgments, are of the greatest value to us and
we could not possibly maintain our standards of work without
them, nor could we afford to get such advice if they did not do so
much in an honorary capacity.

We are extremely grateful to all these—and many other supports,
whom I could name—and blatantly ask them to continue and, if
possible, increase their help.

JANET T. LUSK.




Some Statistics for 1969

GENERAL CASEWORK
New Referrals—

Illegitimate pregnancies .
Legitimate pregnancies .
Help with care of children
Miscellaneous

Cases carried over from previous years.

FOSTERING

Foster homes with children at 31/12/68
Total number of children and babies fostered

ADOPTION

Placements—

Children placed for adoption (of whom 49 were
girls and 49 boys)

Placed as first child in family .
Placed as second or subsequent child

Applications—
Total number of enquiries :
Of these—Accepted by Committee .
Refused by Committee

Not considered for various
practical reasons

Outwith area .

Application withdrawn .
Under consideration on 31/12/69
Awaiting interview on 31/12/69

*includes 63 who applied in 1968
#*includes 10 who applied in 1968

16

1969 1968

184 202

18

20 16

8 8

23 23

234 267

20 36

139 137

98 83

43 @

55 41

. 335391
vy*
[ R**

-19
-43
—78

39
60

ACKNOWLEDGEMENTS

We would like to thank the following who are available for
professional advice :—

DoONALD CRUIKSHANK, M.A., M.B., D.C.H. (Children’s Home)
DoNALD DOUGLAS, M.D., E.R.C.P.E., M.R.C.P., D.C.H. (Adoption).

Professor JoHN O. FORFAR, M.C., M.D., B.SC., F.R.C.P.E., M.R.C.P.,
D.C.H. (Adoption: Paediatric Adviser).

J. C. GouLD, B.SC., M.D., M.R.C.P.E. (Adoption)

JaMEs G. M. HAMILTON, M.B.,F.R.C.P.E. (Adoption: Medical Referee).
Miss HELEN M. Lowg, c.A. (Finance).

G. DOUGLAS MATTHEW, M.B., CH.B., F.R.C.S.E., F.R.C.0.G. (Adoption).

MARGARET M. METHVEN, M.A., M.B., CH.B., D.P.M. (Children’s
Home).

D. G. McGREGOR, Esq., w.s. (Legal advice regarding property and
adoption).

R. A. PARRY, M.B., CH.B., M.R.C.P.E., D.P.M. (Adoption).

ROBERTSON & MAXTONE GRAHAM, C.A. (Auditors).

GorDON R. SiMpson, Esq. (Finance)

W. SELBY TULLOCH, M.B., CH.B., F.R.C.S.E. (Adoption).

James I WILSON, B.L.,8.5.C. (Legal advice regarding general case work)

We would also like to thank the following organisations for
their co-operation:—
ABERDEEN ASSOCIATION OF SOCIAL SERVICE
CHURCH OF SCOTLAND COMMITTEE ON SOCIAL SERVICE
DR BARNARDO’S
EDINBURGH CHILDREN’S WELFARE GROUP
EDINBURGH CORPORATION DEPARTMENT OF SOCIAL WORK
EDPINBURGH COUNCIL OF SOCIAL SERVICE
EDINBURGH HOME FOR BABIES AND SCHOOL OF MOTHERCRAFT
EDINBURGH HOME FOR MOTHERS AND INFANTS
HaiG FERGUSON MEMORIAL HOME
INTERNATIONAL VOLUNTARY SERVICES (Edzell Lodge)
MIDLOTHIAN, EAST LOTHIAN AND PEEBLES DEPARTMENT OF SociaL
WORK
RicaMONDHILL HOUSE MOTHER AND BABY HOME
SALVATION ARMY
SCOTTISH ASSOCIATION OF VOLUNTARY CHILD CARE ORGANISATIONS
ScotTisH COUNCIL FOR THE UNMARRIED MOTHER AND HER CHILD
WOMEN’S ROYAL VOLUNTARY SERVICES (Edinburgh Branch)




The Honorary Treasurer’s Report

[ view with some concern the fact that, although in 1969 our
income increased by £2,000, our expenditure rose even more sharply,
leaving us a deficit of over £800. This figure would have been well
over £2,000 had we not used all legacies received during the year
as income. As a rule, we try to invest at least half the sum received
in legacies, as of course these should not be considered normal
income. In order to offset a large bank overdraft early in the year
we had to realise some securities—thus reducing our source of
income from investment income.

As usual, by far our largest source of income is the Thrift Shop.
To raise £12,560 at the same time as keeping expenses to £659 is
a remarkable achievement. We are most grateful to the very many
people involved in this venture and once again ask for their
continued support.

Although the number of our subscribers who kindly covenanted
their subscriptions increased during 1969, the total amount received
from all our subscribers is slightly down on the 1968 figure. May
I appeal to you all to raise your subscriptions during 1970, and if
possible to sign a Deed of Covenant in our favour? The table
below shows how this almost doubles the value of your gift to the
Guild at no extra cost to yourselves.

KATHLEEN M. COCKBURN.

Covenant Subscriptions are of great value to us because we can
reclaim income tax already paid. They involve no extra cost to
the subscriber.

Covenant Subscriptions
{Income Tax at 8s. 3d. per £1)
10s. subscribed becomes 17 1 £5subscribed becomes £8 10 3
£1 subscribed becomes £1 14 1 £10 subscribed becomes £17 0 5
£2 subscribed becomes £3 8 1 £25subscribed becomes £42 11 1

18

1968

£4,804
800

14,508

£20,112

] £1,120|
279

£7,399
139

1,260
36,130

| £1,028)
1,980
119

180

£3,307

385
2.9 72

£60,424

1£62,071]

THE GUILD of SERVICE and
EDZELL LODGE CHILDREN’S HOME

BALANCE SHEET
as at 31st December 1969.

HERITABLE PROPERTY:

Office Premises—21 Castle Street, Edinburgh, at cost
Thrift Shop—6 Bruntsfield Place, Edinburgh, at cost
Edzell Lodge, Newbattle Terrace, at cost plus additions

less grants thereon .

FURNITURE AND FITTINGS:

As per last Balance Sheet .
Add: Additions during year

Deducr: Depreciation at 109, .

INVESTMENTS AND DEPOSITS
As at 3ist December 1968 .
Deduct: Amounts realised and up]nf led Jess
sums re-invested during year

As at 31st December 1969 (Market Value £33, 61 6)

CURRENT ASSETS:

Sundry Debtors .

Provision for Grant from Soc1a1 Work Serwccs
Group . .

Current Account—Brmsh Lmen Bank .

Current Account—Bank of Scotland (Thrift
Shop) .

Current Account——Royal Bank of Scotland
(Foster Mothers)

Imprests on Hand

Less: CURRENT LIABILITIES
Bank Overdraft—British Linen Bank

REPRESENTING !

AccUMULATED FuNDs as at 31st December 1968
Add: Gain on Sale of Investments

Deduct: Excess of Expenditure over Income
for year . .

£1,260
279
£1,539
154

£36,130

385

£1,485

96
930

308

36
£2,864

£60,425
27

£60,452
833

£4,804
800

15,021
£20,625

1,385

34,745

2,864
£59,619

£59,619

ELIZABETH F. HAMILTON, Chairman.
KATHLEEN M. COCKBURN, Hon, Treasurer.



1968
£2,397

1,049
2,915
| £3,324
| 334
2,990

| £11,585
‘ £626

93
719

£10,866
265

11,131
4,597

934
1,987

£29.647

—

THE GUILD OF
EDZELL LODGE

INCOME

AND

For the year ended

INCOME
Subscriptions . £2311
Income Tax recovered on Subscrlptlons under Deed of
Covenant 3 1,066
Grants and Donations over £2O per Schedu]e . 3,435
Donations from School Exchange £1,974
Less: Corporation Tax -
— 1,974
Money Raising Efforts:
Thrift Shop—Gross Income for year . £12,560
Less: Running Expenses . £565
Rates, Feuduty, etc. . v 93
658
£11,902
Book Sales . ; : ; ; . 251
Coffee Mornings . ‘ . ; 3 211
Grape Sale ; @ : . . i 70
Garden Opening . < . i . 180
12,614
Contributions for Maintenance of Children at Edzell Lodge 5,003

Expenses recovered from Adopters . : p ; 1,050

Investrment Income, including Income Tax recovered 1,943
£29,396
Legacies : £1,375
Less: Approprlated for Investment . : —
—F 1,375
Excess of Expenditure over Income for year . . . 833
£31,604

SERVICE AND
CHILDREN’S HOME

EXPENDITURE ACCOUNT
31st December 1969

1968 EXPENDITURE
CASE WORK AND ADMINISTRATION
£1§,8£7 Salaries and National Insurance .
| = Less: Tuition Fees .
Grant from Scottish Educatlon
| £1,415 Department . .
1,415
£15,392

253 Repairs and Maintenance

794 Rates, Insurance and Rent .

386 Heating and Lighting 5

5t Printing, Stationcry and Advertlsmg

£473 Telephone and Postage
75 Less: Grant from Scottish Education
| Department .
398

739 Travelling Expenses

‘ £6,938’ on Equipment provided
4556 Less: Received from Parents
2,382

485 Medical Examination for Adoption

14 Bank Interest and Charges .
100 Accountancy and Audit Fees

— Subscriptions and Application Fees
179 Miscellaneous

04 Depreciation on Fur mture and Flttmgs

£21,732
CHILDREN'"S HOME:
| £3,786 Salaries, Wages and National Insurance
| 360 Upkeep of House and Contents .

208 Rates and Insurance .
712 Heating and Lighting .
195 Printing, Stationery and Advcrllsmg
189 Telephone and Postage .
3l Travelling Expenses ;
1,551 Food, Chemist and Stores .
292 Clothlng and Laundry ;
288 Education and Holiday Expenses
4| Bank Charges . ;

174 Miscellaneous
> 84555 Depreciation on Furniture and Flltlngs

NON-RECURRING EXPENDITURE:
60 Loss on Realisation of Investments

£29,647

Payments to Foster Mothels and Expendlturc

£270
1,415

£482
75

£6,387
4,662

£18,638

1,685

- £16,953

637
811
332
552

407
656

1,725
424
15
100
53
137
114

£22,916

8,688

£31,604




SCHEDULE TO ACCOUNTS

GRANTS AND DONATIONS OVER £20:

The Misses Clark . = - : ; i ; ‘ : £100
Gannochy Trust : : 3 . : ; ; . ; 100
Wilson Trust . i 4 i ; " . P : . 150
Hilden Trust . ; ; . ; . ; . . . 1,000
Fettes College . . . . ) . . . . . 70
Edinburgh Night Shelter . . . . . g . 7 73
Dawson Trust . ; . . ; . 2 x 3 2 255
Thyne Trust . X : : ; : 2 ; 2 50
Southern Light Opera 3 ; P 2 3 : : : 50
Bohemian Lyric Opera ; : H = . . " i 20
Edinburgh Corporation ; : : ; 3 s ; . 800
E. C. Hill. . ; ; i : ‘ ‘ . . . 50
B. Laing Trust . i 50
St Cuthbert’s Co-operative Employees Charltable Orgamsatlon Soc1ety 40
Coombe Trust . . . . . A ; . Z . 200
Buttle Trust ; . ; 7 g i : A i . 400
Wemyss Fund . ; ; A i Z : ! ; ; 25

£3,435

EDINBURGH, 3rd March 1970.—We have prepared the foregoing Abstract of
Accounts of the Guild of Service for the year ended 31st December 1969, which
is in agreement with the books and Accounts of the Guild.

We have had exhibited to us certificates covering the Heritable Properties,
Investments and Bank Balances shown in the Balance Sheet as at that date.

ROBERTSON & MAXTONE GRAHAM, C.A.

(8%
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LIST of COVENANT SUBSCRIBERS 1969

Mrs [. Adams i T
Mrs E. M, Ainger.

Miss A. S. Aitken .

Mrs M. W. Aitken

1. G. Allan, Esq.

Robert Allan, Esq.
Edward Allison, Esq.

D. K. Anderson, Esq.
Mrs D. P. Anderson
James Anderson, Esq.

J. W. Anderson, Esq.
Mrs M. O. Anderson
Miss J. M. Baird .

Miss C. L. Baird .

Mrs J. T. Baldwin,
Alexander Balfour, Esq.
Miss E. J. Balfour. ‘
Miss E. M. Ballantyne .
Mrs J. Bamber

F. R. Bartle, Esq. .

Mrs E. T. Baxter .

A. L. Beber, Esq. .

Mrs M. [. Bell

Mrs M. Bell-Scott.
Major-General J. Bennet
Mrs D. N. S. Bertram
Miss A, Biggar .

Mrs T. B. B. Bingham
W. T. Binnie, Esq.

Mrs M. E. Bonnar

Miss M. Boyd

James Brash, Esq.

C. K. Bronsdon, Esq. .
Mrs J. H. F. Brotherston
Mrs K. C. H. Brown
Hugh Brown, Esq.
James Brown, Esq.

W. H. Brown, Esq.

W. E. Bryden, Esq. 3
Mrs P. Buchanan-Dunlop
Mrs M. L. Buick .

D. G. Buist, Esq.

Mrs H. Bunne

Dame Alice Burn Murdoch
M. J. Butler, Esq. .

Mrs S. Campbell :
George Cant, Esq.

Miss M. M. Carr .

Mrs 1. Carriline

A. D. Chalmers, Esq.

A. S. Chalmers, Esq.
Mrs J. Chalmers

R. A. Chalmers, Esq.
Dr T. Chalmers

Mrs A. S. Chambers
Mrs O, Chapman .

Dr A. S. Clarke

C. A. Clarke, Esq.
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Mrs 1. Clark

Miss R, Stewart Clark
Lady Clerk . :
A. F. Cleeton, Esq.
Lady Clyde . :
H. L. Cockburn, Esq.
Dr J. Cockburn

Mrs N. A. Cockburn
Mrs E. Collinson .

E. W. N. Cooper, Esq.

J. B. Cormack, Esq.
Mrs J. L. Cornfoot

Mrs E. Couper

Mrs E. M. Cowper

G. D. Craw, Esq. .

Mrs L. Craw

Mrs B. D. Crerar .

Mrs M. S. Cruickshank .

J. C. Cruttenden, Esq.
D. A. Cumming, Esq.

Mrs D, M. Cunningham'

H. C. Currie, Esq.

H. Dacker, Esq. .

Mrs H. R. Dalgarno
Mrs A. R. Davidson

F. K. Davidson, Esq.
Mrs M. de Glehn .

lan Denholm, Esq.

Mrs D. H. M Deuchars

Distillers Company Ltd.

Mrs . Dorward

Dr A. R. Dow

Mrs R. P. Doyle
Lady Drew .

Dr A. Duff .

Mrs F. M. Duffus
Eric Duncan, Esq.
Mrs J. Dunford

Mrs N. Dunford

A. Dunsire, Esq.

W, Durham, Esq. .
Tan Dye, Esq. ;
Mrs A. B. Edmond
The Countess of Elgin
Mrs W, H. Ellingsen
Miss L. E. Ellingsen
Miss V. Ellingsen .
R. T. Elliot, Esq. .

Mrs C. M. Scott Eliiot .

Mrs S. Erdal

Mrs S. Erdal

Mrs V. Ewing

W. Fairgrieve, Esq.
T. G. Farley, Esq..
Ferranti Ltd.

Mrs A. M. Fmdlay
Mrs E. Forbes

Miss B. S. C. Forsyth
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D. S. Forsyth, Esq.

Mrs L. D. Francis

G. D. Fraser, Esq.

S. D. Fraser, Esq. .

Mrs D. C. Fulton .

Mrs H. Galloway .

Mrs L. Galloway .
John Gass, Esq. .

Mrs F. J. Gillingham
Eric Gillett, Esq. .

T. M. Glass, Esq. .
George Goodall, Esqg.
Dr J. E. Gordon

Miss M. E. Gordon
Miss M. H., B. Gordon .
Mrs S. Gorrie .
Miss E. M. Gorrie

Mrs J. C. Gould

Miss A. M. Gracie

Miss K. V. Graham
Mrs M. E. Grant .

Mrs M. V. Green . ,
Col. Louden Greenlees .
Miss J. G. Greenshields.
Mrs W. H. D. Gregson .
Dr A. Greig . .

J. L. Grigor, Esq. .

Mrs J. A. A. Gunn
Guard Bridge Paper Co.
D. R. Haddon, Esq.
Miss G. E. Haig . A
Mrs J. G. M. Hamilton .
Mrs K. R. L. Hannay
Miss M. P. Hardie

Mrs P. Harris

Mrs O. Harrison .

J. & T. Harvey, Ltd.
Mrs R. M. Henderson
T. S. Henderson, Esq.
Dr J. Herring g

T. D. Hodge, Esq.

Miss A. C. Hope-Gill
Miss E. M, Houston
Mrs A. Howieson . .
Joseph Howieson, Esq. .
Peter Howieson, Esq.
Ronald Hunt, Esq.

Mrs P. E. A. Hunter
Miss E. D. Hunter

Dr S. Hunter

Mrs M. Inglis

Miss M. L. Innes .

Mrs S. Innes :

Dr G. W. Ireland .

Mrs D. S. Irvine

Lady Eva Izat

Mrs M. S. Jackson

Mrs C. A. Jamieson

Mrs J. E. Jamieson

Miss M. Jobson .

The Hon. Mrs E. M. J01ccy
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Dr A. Johnston

Mrs M. I. Johnston
Mrs M. A. Kennedy
Mrs K. M. A. Kerr
Lady Kilbrandon .
Kirkcaldy Co-op Somety
Mrs H. J. Kittermaster .
W, D. Knox, Esq..

R. Lacon, Esq. .

1. A, E. Lair, Esq.

Mrs E. M. Lamb .

Mrs J. Lamb

Mrs Jean Lamb

John Lambert, Esq.

Dr Alan Large

Miss J. M, Lawrie

Mrs M. D. Lawrie

Lady Learmonth .

Mrs E. Leckie

James Letham, Esq.
Mrs E. B, K. Liddell
Mrs Lillie's Trust . :
Mrs G. H. Liston-Foulis
Dr Shiela Logan

Dr William Logan
Colonel Logan-Home
Dow. Lady Morrison Law
F. N. Lucas, Esq. .

Miss J. Lumsden .

Rev. J. C. Lusk

Lady Jean Maitland

Dr J. S. Manson

J. K. Marley, Esq.

Dr Mary Marquis’s Trust
Mrs M. M. Marshall

B. C. Marshall, Esq.

S. Y. Marshall, Esq.
Mrs C. M. Martin
Stuart Martin, Esq.
Miss G. C. Matthew
Mrs Duncan Millar

G. L. Millar, Esq..

Miss J. Miller

Ronald Mills, Esq.

Mrs W. T. Mitchell .
James Mitchethill, Esq. .
Miss 1. A. Moir

Dr Maitland Moir

Mrs O. P. Noon

Dr Hugh More

M. Morton, Esq. .

N. W. Moyes, Esq.

Miss A. M. Munro

Mrs J. Murray

Miss M. Murrell
William Myles, Esq.
Mrs M. MacAndrew
Mrs H. Macdonald

Mrs J. Macdonald

Sir Peter Macdonald .
Thomas Macdonald, Esq.
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Mrs C. R. G. Macfarlane

A. R. McGregor, Esq.
Mrs E. McGregor
Miss E. S. McGregor
J. Mcllwraith, Esq.
Mrs M. S. McKelvie
Mrs E. McKenzie .

Ian B. Mackenzie, Esq.
McKenzie & Black Ltd.

Miss K. R. McLaren
Dr K. McLean .
Peter McLellan, Esq.
Mrs S. McLeod

Mrs H. McLeod

Mrs McNab .

J. R. McNally, Esq.
J. D. Neill, Esq.

Mrs J. Noble .
North British DlSll”Cly
0.E.S. Kinghorn .
Mrs M. Ogilvie

Mrs L. H. S. Ogilvy
Miss B. Ogilvy .
Mrs M. B. Osborne
Dr D. F. Y. Osler.
Mrs E. Park. .
James D. Paul, Esqg.
N. G. Pearson, Esq.
William Pearson, Esq.
T. S. Penman, Esq.
Mrs M. Peters ‘
Mrs A. M. Pilkington
Mrs M. B. Pilley .

Lady Caroline Polwarth

J. A. Porteous, Esq.
J. A. Purves, Esq. .

Mrs D. Rainsford- Hannay

Rev. lan Reid .
Mrs M, M. Reid .

Mrs W. S. Mclntosh Reid

Mrs W, L. Renwick
Mrs S. Richardson

W. F. Richardson, Esq.
A. M. Robertson, Esq. .

Mrs Edith Robertson
J. P. Rochford, Esq.
D. P. Rodger, Esq.
Mrs [. M. Romanes
Mrs A. M. G. Rose
Dr K. Ross .

P. B. Mackenzie Ross Esq

Miss J. K. Russell.

St Cuthbert’s Co-op Soc.
Captain H. K. Salvesen .

Miss J. M. Scott

Mrs D. Scrimgeour
Mrs E. C. Service .
lan Shaw, Esq. .
Mrs Nansie Shaw .
Mrs J. A. Shearer .
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A. J.Sim, Esq. .
Mrs B, H. Simpson
Miss C. S. Simpson
Dr G. W. Simpson
Mrs 1. J. Simpson .
Mrs Russell Simpson
Mrs C. P. Sinclair .
Mrs R. J. G. Sinclair
Mrs M. C. Sleigh .
Robert Small, Esq.
A. Smith, Esq. .
A. G. Smith, Esq..
lan Smith, Esq.

Miss J. B. Smith

A. Snell, Esq. ‘
Miss E. A. Snodgrass
J. A. A, Spiers, Esq.

Miss H. M. J. Spencer .

Mrs H. E. Stead
Mrs 1. M. Steele
Mrs D. C. Stein
Miss A. R. Stevenson
Mrs D. Stewart

Mrs F. H. Stewart
J. B. Stewart, Esq.
Lady Strachan
James Siruthers, Esqg.
G. C. Sudbury, Esq.
Mrs G. J. Summers
James Taggart, Esq.
Mrs J. Tannock

T. Tervit, Esq. .
G. W. Thomson, Esq.
Mrs S. P. Tobias .
Mrs F. R. Traill
Miss 1. M. C. Tullo
Miss S. 1. Tullo

Mrs L. Turcan

Miss 1. V. Veitch .
Mrs E. M. Walker
Mr A. B. Wallace .
Mrs M. Wallace
Mrs U. D. Wallace
Miss W. H. Wallace
Mrs J. Warren

Mrs W. Waterston
Miss E. B. Watson
Mrs J. Watson
Lady Watson

H. R. Weaver, Esq.
Miss A. M. Welch
J. R. Welch, Esqg. .
Lady Wemyss

Mrs M. N. Weston
D. J. Whaley, Esq.
Mrs J. H. Whitby .
Miss M. E. White.
J. G. C. White, Esq.
Miss M. C. W. Wicks
Mrs T. S. Wilkie .
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A. B. Williamson, Esq. .
Miss E. T. I. Wilson
James Winton, Esq.

Mrs N. M. Wishart

Mrs C. Wolfe

10
1

. i 1
W./Commdr. J. P. Wood 10

G. S. Wylie, Esq. .

26

1
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Yerburgh Trust 3
Mrs C. M. Young. I
Mrs E. M. Young. . 1
Mrs Hay Young . . 1
Mrs M. E. Young. ; 1
Mrs M. F. Young. i 1
Thomas Young Trust . 100

COOOOCOCOO
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CONSTITUTION AND GENERAL RULES
OF

THE GUILD OF SERVICE
21 CASTLE STREET, EDINBURGH

NAME

The name of the Association shall be THE GuILD OF SERVICE, which shall
be held to include the former name THE NATIONAL VIGILANCE ASSOCIATION
oF ScoTLAND (EASTERN DIVISION).

OBJECTS

1. To provide a casework service for mothers and/or fathers (particularly
the widowed, separated or divorced parent and the single parent) who have
problems in relation to the care of their child or children, especially where such
service is not otherwise available.

2. To establish and maintain a home or homes for the care of children
giving priority for admission to cases where it is possible to maintain the
relationship between the child and parent.

3. To act as a Registered Adoption Society.

4. To assist and co-operate with all associations and agencies working for
objects cognate to those of this association.

5. To keep the public informed of the nature and importance of the work,
and to foster an understanding of this work and of related problems in the
community.

MANAGEMENT

1. Annual subscribers of 5/- or more shall be members of The Guild of
Service, (hereinafter referred to as *“ The Association ) and shall be invited to
attend the Annual General Meeting. Membership shall lapse on subscription
being unpaid for two years.

2. From the members of The Association there shall be appointed a General
Committee whose members shall be nominated by the Executive Committee
and elected at the Annual General Meeting. Ten members of the General
Committee shall constitute a quorum and this Committee shall meet not less
than four times a year. Members who have been absent from five consecutive
meetings without leave of absence shall thereby be deemed to have retired.

3. The honorary office-bearers of The Association shall be the Chairman,
Vice-Chairman and Treasurer who shall be nominated by the Executive Com-
mittee and appointed at the Annual General Meeting. The Chairman shall be
appointed for a term of three years, and shall be eligible for re-election.

4. The Association shall be managed by an Executive Committee of not less
than ten and not more than sixteen ordinary members. The Honorary Office-
Bearers and the Vice-Presidents shall be members ex officio of the Executive
Committee.

5. When vacancies occur in the Executive Committee, members shall be
elected by the Executive Committee from the members of the General Committee.
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6. The Executive Committee shall conduct the whole general business of
the Association with full administrative and executive powers in regard to its
management and the disposal and investment of its funds, consistent with the
Objects of The Association. The Executive Committee shall appoint a Director,
Secretary and staff to carry out casework and office administration. The
Executive Committee shall appoint sub-committees to deal with special matters.

7. The Executive Commitiee shall appoint an Adoption Committee as
required by The Adoption Act, 1958.

8. The Executive Committee shall have power to purchase or to acquire on
lease and to sell or to let heritable property in the name of The Association
and to equip and maintain such property for any purpose consistent with the
Objects of The Association.

9. The Executive Committee shall have the widest powers of investment to
be exercised in consultation with the Association's financial advisers.

10. The Executive Committee shall have power to fill any vacancy occurring
among the Office-Bearers for the current year only.

11. The Executive Committee shall have power to employ Solicitors, or take
the opinion of Counsel in regard to any purely legal question which may arise.

12. A quorum at meetings of the Executive Committee shall be six, and this
Committee shall meet not less than four times a year.

13. One Annual Ordinary General Meeting of The Association shall be held
on such day and at such location as the Executive Committee may decide, being
summoned in what way the Executive Committee may think best.

14. The report of the Executive Committee and those of the Director and
the Treasurer, the latter duly audited, shall be submitted to the Annual General
Meeting. The financial year shall be from 1st January to 31st December.

15. An Extraordinary General Meeting of The Association may be called
by the Executive Committee or its Chairman at any time and shall be called on
a requisition in writing to that effect being made to the Director or Secretary
by not less than twenty-five members of the Association. Notice, in which the
special business to be considered shall be set forth, of at least fourteen days must
be given of any such meeting.

16. Each member of The Association and of its various Committees shall
have one vote in Jis or her respective meetings. The Chairman shall have a
casting as well as a deliberative vote.

17. No alteration in, or addition to, these rules shall be made except by a
majority at an Annual or at an Extraordmary General Meeting called for that
purpose. One month’s previous notice of any such amendment or alteration
in the Constitution shall be given in writing to the Director who shall specify
such amendment or alteration in the circular calling the Meeting, of which at
least fourteen days’ notice shall be given to Members.

Howie & SEATH LTD., 15 DUNCAN STREET, EDINBURGH

LEGACY FORM

As a guide to subscribers who may wish to pravide help for The
Guild of Service in their Wills, a specimen form is given below.

to The Guild of Service the SUM Of .. pounds
(In Words)

free of all Government duties; and [ declare that the r‘ceipt of the
Treasurer of the said Guild for the time being shall be sufficient dis

IN  WITNESS whereof [ have subscribed these presents

o O

Signature.....

First Witness:
Name:

AGATESST s

Occupation: ..

Second Witness:
Name:

Address:

Occupation: ...




TOO GOOD TO THROW AWAY?

Flease give it to

EDINBURGH’S ORIGINAL THRIFT SHOP
6 Bruntsfield Place

We can sell clothing, china, jewellery, linen or any
household goods.
We will arrange collection if you are unable to bring

your contributions to the shop.

Phone 229 4646

We depend on vour help to help others.
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