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EDZELL LODGE

Edzell Lodge has room for 12 children. We try to make it as
nearly like a normal family home as we can and encourage the
children to join in all possible outside activities. Many of the
children are in close contact with parents and friends and we help
them to maintain any such ties, looking forward hopefully all the
time to the day when the children and parents can be reunited. For
those with no family support we offer the security of a permanent
home and continued concern.

GENERAL CASEWORK

We offer a casework service to parents and children and
particularly to parents having to face problems single-handed. In
recent years we have been called on increasingly to help unmarried
and other unsupported expectant mothers with plans for themselves
and their babies. Whenever possible we also like to involve the
fathers of the babies in the planning. The majority of our clients
come to us through the Scottish Council for the Unmarried Mother
and Her Child or through Medical Social Workers and General
Practitioners who recognize the value of this work which is not
adequately provided for under statutory provision.

In this work our caseworkers offer kindness and sympathy
together with a realistic understanding of individual circumstances
which is based on professional knowledge and skills.

ADOPTION

Our adoption work follows on from our casework service for
unsupported mothers and as a registered Adoption Society we
arrange the adoption of those babies whose parents cannot provide
the security that they need. We have a constant stream of enquiries
from couples wishing to adopt children and devote a great deal of
time and care to the selection of the most suitable home for each
child.
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FOSTER CARE

Whenever temporary provision is needed for a child we always
consider the possibility of a foster home. If a mother is thinking
of adoption her baby often stays in a foster home for 2—3 months
before going to his permanent adoptive home. Our foster parents
are carefully selected and the caseworkers keep in close touch with
them. The love and affection which the foster parents give and the
trouble they are prepared to take for the children is a constant
cause for admiration and gratitude.

Our programme of periodic evening meetings for foster parents
and casework staff helps to develop mutual understanding and gives
a valuable feeling of solidarity.

TRAINING

We help with the practical training of social work students,
particularly those attending professional courses in Child Care at
Edinburgh University and Moray House and Jordanhill Colleges of
Education as well as some working for the Diploma in Social Studies.
We also provide practical experience in Edzell Lodge for students
from the House-parents’ Training Course at Langside College.

STAFF

We have twelve caseworkers on our staff, several of whom are
part-time. Regular staff meetings and consultations encourage the
interchange of experience and ideas and help to maintain a high
standard of work. All caseworkers are encouraged to take any
opportunities for conferences or further training.

The administrative and clerical side is staffed by seven secretaries
with the help of voluntary workers for some of the financial
work.




The Chairman’s Report

At our Annual General Meeting in May 1968, Miss Beti Jones,
our speaker, gave us an informative introduction to the develop-
ments in the field of social work which could be expected from the
implementation of the Social Work (Scotland) Act. It still remains
to be seen what practical effects this will have on the Guild of
Servxce‘ I particular and on voluntary work in general. Our
Executive Committee is very conscious of our duty to watch the
situation carefully and to continue to play a useful part in it. We
believe that voluntary societies such as ours are still necessary in
supplementing the local authority’s work, in pointing-up areas which
are not yet covered, and in providing a stimulus for further progress.
The Seebohm Report (for England) says * a certain level of criticism
between local authorities and voluntary organisations may be
essential.” Such an attitude could be a constructive function of
societies such as ours.

You will read in Miss Lusk’s admirable report a full account
of our year’s operations and you will see that a great deal of very
sound work has been accomplished. The Committee continues to
be supremely grateful to our Director and to all our staff, including
the voluntary helpers, for the tremendous amount they do so
cheerfully and efficiently. However, our reach continues to exceed
our grasp, and in spite of all that is done, and done so well, there
is always a great deal more that we would like to do if we had the
necessary resources of money and personnel. We must continue
to strive to increase the ways and means of being of service to our
community.

ELIZABETH F. HAMILTON.

The Director’s Report

With the passing of the Social Work (Scotland) Act 1968, all
voluntary organisations are wondering about the future pattern of
the social services and their own individual contributions to this
pattern. Few of us, however, are worried that there will be no
place for us, provided that we are satisfied that our present work
is necessary and of a good standard. Indeed it appears that there
will be better opportunities for planning, both on national and local
levels, in order to make optimum use of the total social work
resources available. In the immediate future it seems highly unlikely
that it will be feasible for the new Social Work Department to take
over work that is already being done by others, and so voluntary
societies should continue to be used as fully as possible. It is
hoped that in due course the Directors of Social Work will meet
with voluntary societies to plan the future sharing of work in their
area. When this happens it will be important that all concerned
are prepared to both give and take, and sometimes make considerable
concessions, in a genuine effort to give the best possible services,
Some delegation by local authorities to voluntary organisations
seems necessary and desirable and where this is arranged we trust
that realistic financial assistance will be given.

All would agree that the broad scope and the lack of detail in
the Act give possibilities for really comprehensive and imaginative
services. At the same time, fear is expressed that some of the
minority interests and groups will get less attention than they merit.
In our particular field we are concerned lest services for unsupported
parents and the adoption work which should be an integral part
of them are not accorded the necessary facilities. Past experience
has shown that in many Scottish local authorities insufficient time
and resources have been available for the planning and carrying
out of these services with the result that many clients have not
received the help they need and in some instances the general
quality of work has suffered. 1t is crucial that we should all make
our experience available to each other in an effort to improve
standards all round.

It is not altogether easy to see just what the particular role of
the Guild of Service should be in the next few years. There is no
doubt that there will be continued need for Edzell Lodge, our
Children’s Home, and for our casework and adoption services.
The question is whether we should continue to give as much direct
service in these areas as we can or whether we should put more
emphasis on training—both of students and social workers in posts
—carry out small experimental projects, develop certain highly
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specialist aspects of our work, and encourage research and publica-
tion. There is pressure on us to give more priority to all these but
we could only undertake them at the expense of cutting down our
direct service, and there is constant pressure to extend this also.

Edzell Lodge.—In Edzell Lodge whenever we have a vacancy
there are many applications, normally for children already known
to child guidance clinics, hospitals or local authorities. We try to
take the child who, we think, will benefit most from the particular
type of care which we offer and recently this has often meant a boy
or girl with exceptional emotional and educational problems.
Because of the understanding and stability of our Houseparents
these children can be accepted into our group and attend whatever
school is most appropriate to their particular needs. We are also
often asked to take Edinburgh children who have had to leave home
because of difficult family relationships but who have a chance of
rehabilitation. We encourage frequent weekend visits home for
these children and our caseworker attached to Edzell Lodge has a
particular role in working closely with their families.

An addition to the building has given the Houseparents a very
comfortable, self-contained flat, which affords them privacy during
off-duty time without cutting them off from the rest of the house.
This has meant a considerable capital outlay but we are hoping
to have 60 per cent. of the cost repaid by the Social Work Services
Group as it is an improvement to staff premises. Mr Plenderleith,
who had previously had a job outside, is now employed full-time
as Housefather. We are particularly glad to have his additional
help for the older age-group whom we now have and for those
children who need extra attention during their leisure time. Anybody
with experience in residential work knows the heavy strains which
are imposed on the staff and we are pleased that our Houseparents
are going to be able to share these strains more fully than ever
before.

Another valuable addition to our facilities at Edzell Lodge is
being made possible through the generosity of Sir William Watson,
our neighbour on the north side, who is giving us a part of his
garden. This will give us extra play space for the children, wild
enough for adventurous games, flat enough for kicking a ball, and
completely enclosed and secluded from the road. Several of our
older boys have joined the Services in recent years and return home
to us for their leave. They always get a very warm welcome from
the staff and the children, even when it means extra camp beds,
and they bring in new interests and excitements.

Casework Services.—A further rise in the illegitimate birth-rate

in 1968 has meant that the pressure on the casework services for
unmarried parents has continued and increased. The fact that our
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figures remain about the same is a reflection of our limited resources
rather than of the demand. We maintain our policy of restricting
the numbers of our intake and this often results in our being asked
to take clients with particularly difficult problems, who need very
intensive help. As always they are very varied in age, circumstances
and background and must be helped in entirely individual ways.
Although we always have a number of college and university
students it has been pointed out that the incidence of illegitimate
pregnancy is no higher among students than among the same age
group in the rest of the population. Again in 1968 there was more
publicity than ever about the position of unsupported mothers,
particularly their financial and housing difficulties but no extra
provisions have been made. Tt is still very hard for an unsupported
mother to bring up her own child, unless she has the help of her
family and many decide on adoption with great reluctance, because
they see no other way to ensure security for their children. We
have found for many years now that approximately half the mothers
receiving intensive help from us decide on adoption, and the other
half keep their babies. This proportion is of course not typical
of the whole country, where the percentage of illegitimate babies
who are adopted is about 27 per cent. So far, the implementation
of the Abortion Act has had no effect on our figures, but we will
watch with interest to see whether the national illegitimacy rate is
affected.

Mother and Baby Homes have again given us a lot of help and
we are grateful to the staffs for their co-operation. The majority
of Homes in Scotland now do not insist on mothers coming back
with their babies and most mothers do not, in fact, return. It
would be a pity however if they went to the extreme of not allowing
a mother to bring her baby back even for a short time and it seems
important that they should retain facilities for this when it is required.

Last year we took on 205 unsupported expectant mothers. Of
these, 61 either went out of Edinburgh or for other reasons did not
continue with us. Of the remaining 144, 29 (20 per cent.) were
accommodated in Mother and Baby Homes. Local authorities are
normally very willing to subsidise mothers in Homes, but this is
only a small part of the service, and it seems illogical that they are
much less ready to contribute towards the cost of the supportive
casework services for those mothers who stay in the community.

Adoption.—By restricting the numbers of unsupported mothers
accepted for help, we keep our adoption work within manageable
limits, and can normally find homes for all the babies of our clients
who want this. Last year we placed 86 babies. Two were reclaimed
by their mothers during the three months probationary period, and
although our numbers are far too small for generalisation, we wonder
whether there are signs of a slight increase in this. We had 256
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applications from the usual sources, compared with 250 in 1967,
but 135 enquiries as the result of advertisements for babies with
special needs, as against 119 in 1967. Of these 135, only 3 have
so far led to placements, while 14 are still under consideration.
This method is clearly very expensive in time with little result and
we wonder whether we will in future be able to develop other ways
of attracting applications from suitable people willing to give homes
to coloured babies, those with slight medical difficulties or the rather
older ones. We believe that there are such people, but many may
hesitate to apply to adoption societies thinking that, for one reason
or another, they would not be eligible.

The Scottish Group of the Standing Conference of Societies
Registered for Adoption has continued to fulfil a useful function
both in encouraging co-operation between the eight Scottish
Adoption Societies and in improving understanding with the Scottish
Children’s Officers’ Association. However we also greatly value
our membership of the main Standing Conference and would under
no circumstances want to lose the connections which this gives us
with adoption work throughout the United Kingdom.

Foster Parents.—Our page of statistics shows another year of
great activity by our foster-parents and again we must be very
grateful to them. It is sometimes thought that it is easier to foster
a baby than a toddler or a school child but it should be remembered
that our foster mothers take them straight from maternity hospital
when they are still very frail and needing a great deal of care and
attention. It is a great tribute to our foster parents that they bring
the babies on so beautifully in the first crucial weeks of their lives,
that they co-operate so helpfully with the paediatricians at the
medical examinations, that they tolerate the final parting with the
baby and that they are then prepared to start all over again with
another. To do all this requires considerable maturity as well as
skill and it is really remarkable that we have so many people willing
to do it. Needless to say, we would welcome more.

We are also very much indebted to the foster parents’ family
doctors who are always extremely helpful when needed, and who
in most cases carry out routine medical examinations without
charge. Health Visitors also are a great support and help to our
foster mothers and we are very grateful for their willing co-operation.

Training.—We are glad to see the expansion of social work
training facilities in Scotland both in the Universities and the Colleges
of Education and are pleased to be able to take additional students
for practical training. We find it interesting and stimulating to have
students with us, particularly as they are nowadays so varied in
experience and age, and it is also gratifying to see so many of our
former students in social work in different parts of the country.
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As in other branches of our work, we have to refuse some of the
requests for help with training, but during the year have had students
from Edinburgh and Glasgow Universities and Moray House and
Jordanhill Colleges of Education, all training in Child Care.
Members of our staff also have had many requests to give lectures
and talks to students, trainee Health Visitors, student nurses and
various other groups. Although these all take up valuable time,
we feel that they give good opportunities for increasing public
understanding of the people and problems that we are dealing with,

Staff.—In spite of the greater training facilities there is still a
shortage of well qualified social workers and it is always difficult
to fill vacancies created by resignation of staff. Considering this
situation, we remain extremely fortunate with our staff who continue
to maintain an excellent standard of work. This year, realising
that the expansion over recent years had resulted in a more complex
staffing pattern, we reviewed and clarified our structure and this
has helped us to work more smoothly. With bigger numbers of
social workers, secretaries and students and rather more diverse
activities, the role of our three seniors is most important and we
are particularly fortunate in Miss Hines, Mrs Rae and Miss
Williamson, who share much of the responsibility for the organisa-
tion. We were especially sorry to lose Mrs Gunn when she retired
in 1968 after more than ten years of outstanding work with us.
Some of her long-term clients will miss her particularly, and we are
glad that she is able to keep on a few families on a voluntary basis.

Finance.—As reported by our Honorary Treasurer, we finished
the year with a bigger deficit than ever before and a serious anxiety
about whether we can maintain our existing level of work which,
even without any expansion, will inevitably continue to rise in cost,
With so much accumulated experience behind us and such obvious
need for more and better services for the particular people we serve,
we would like to look forward to making an ever-increasing
contribution to the social work scene. We hope very much that
new sources of income will be found to enable us to do this.

Acknowledgments.—There is, as always, a very long list of people
to whom we are indebted in a great variety of ways. Our medical
and legal advisers give us constant help of a very high standard,
thereby assisting greatly with our work and also saving us consider-
able expense. Our car pool organisers and drivers contribute
greatly to the running of our work and also save us a lot of money.
Our voluntary financial assistants make a valuable donation with
their time and skill, and a great many others give us help in different
ways—knitted baby clothes, gifts of food, surplus stocks of paper
for scrap. On the money side, the leaders and helpers of the Thrift
Shop are, of course, at the head of our list and our debt to them
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grows every year—not only for the money they raise for us, but Some Statistics for 1968
also for their general support and for the interest in our work

which they spread throughout the community. Special thanks must
also go to the School Exchange and to the organisers of the coffee

morning and of several other, smaller money-raising events, including GENERAL CASEWORK
the sale of second-hand books and records which was started on
an experimental basis towards the end of this year, and which we New Referrals— 1968 1967
hope will be developed further in future. Finally I must express Illegitimate pregnancies . . . ; . 202 224
great appreciation for the consistent help and support given to Legiti ) ; 8
myself and the rest of the staff by the Office-Bearers and Committee, CgliLALe PICEIANCIES ; ' : : y 1
particularly Mrs Hamilton and the Chairmen of the Sub-Committees. ? Help with care of children . ; ; ; 16 19
! Miscellaneous ) : ’ " ' . 8 8
JANET T. LUSK. -
234 262
N Cases carried over from previous years. : ‘ 267 210
FOSTERING
Foster homes with children at 31/12/68 ; : 36 38
Total number of children and babies fostered 2 137 150
ADOPTION
Placements
Children placed for adoption (of whom 38 were
girls and 45 boys) . . . . . 83 80
Placed as first child in family . ; : : 42 55
Placed as second or subsequent child . . 41 25
Applications
Total number of enquiries . . . . 391 369
Of these—Accepted by Committee . : 96%*
1 Refused by Committee . : 1 7%%
,l Not considered for various
ﬂ practical reasons ! . 29
i Outwith area . . . . 82
Application withdrawn . . 111

Under consideration on 31/12/68 36
Awaiting interview on 31/12/68 67

*includes 40 who applied in 1967
**includes 7 who applied in 1967
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The Honorary Treasurer’s Report

Although our Income during 1968 shows a considerable increase
over the figures for the previous year, our Expenditure has increased
even more sharply. This is chiefly due to an increase in social
workers’ salaries. One has only to look in the Press to see the
enormous salaries offered by local authorities to qualified social
workers. In order to keep up the very high standard of work done
by the Guild, we have to offer comparable salaries and our
caseworkers’ conditions now compare favourably with those in
Children’s Departments.

As mentioned in Miss Lusk’s report, we have had a large capital
outlay at Edzell Lodge. This has not only provided a delightful
flat for our House Parents, but has also increased the value of the
property. Although we will receive a grant of 60 per cent. towards
this expenditure from the Social Work Services Group, in the
meantime we have had to sell securities at the loss of approximately
£60 to pay for the work done to avoid incurring a large overdraft
at the bank.

Our deficit for the year was £1,647. This is more than it has
ever been before and would have been even higher if we had not
received such wonderful support from the Thrift Shop and also a
very large donation from the School Exchange. We are most grateful
and we hope that all of you reading this Report will be able to
continue and even increase the support you have so generously
given in the past. We would like to draw special attention to the
advantages of subscribing under Deed of Covenant and also to
the form of legacy printed on the inside cover of the Report.

KATHLEEN M. COCKBURN.

Covenant Subscriptions are of great value to us because we can
reclaim income tax already paid. They involve no extra cost to
the subscriber.

Covenant Subscriptions
(Income Tax at 8s. 3d. per £1)
10s. subscribed becomes 17 1  £5subscribed becomes £8 10 3
£1 subscribed becomes £1 14 1 £10subscribed becomes £17 0 5
£2 subscribed becomes £3 8 1 £25subscribed becomes £42 11 1
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1967
£2419

986
3,155

£11,086
672

£10,414
308
216

10,938
3,310
907
1,897

£23,612
| £1 ,750‘
1,750

653

£24,265

THE GUILD OF
EDZELL LODGE

INCOME

AND

For the year ended

INCOME

Subscriptions . £2,397

Income Tax recovered on Subscnptlons under Deed of
Covenant : i 1,049
Grants and Donatlons over £20 per Schedule ; . 2,915

Donations from School Exchange £3,324

Less: Corporation Tax 334
2,990

Money Raising Efforts:

Thrift Shop—Gross Income for year £11,585

Less: Running Expenses . 626

£10,959

Annual Sale and Coffee Mornings, etc. 265

B.B.C. Appeal . . ; . ’ . —
11,224
Contributions for Maintenance of Children at Edzell Lodge 4,597
Expenses recovered from Adopters . . 034
Investment Income, including Income Tax recovered. 1,987
£28,093

Legacies . . ] —_

Less: Appr oprxated for Investment . . —
Excess of Expenditure over Income for Year 1,647
£29,740

e

SERVICE AND
CHILDREN’S HOME

EXPENDITURE ACCOUNT
31st December 1968

1967

£13,080
1,415

£11,665
104

752

420

457

‘ £440
75

365

709

" £5,514
‘ 4,334
7,180
461

£16,428

£3,547|
326
133
546
177
157
52
1,726
322
142
4

97

| 52

7.281

£485 ‘
71 |

556
£24,265

EXPENDITURE
CASE WORK AND ADMINISTRATION

Salaries and National Insurance . £16,807
Less: Grant from Scottish Education Department 1,415
£15,392
Repairs and Maintenance 253
Rates, Insurance and Rent . 799
Heatmg and Lighting 386
Printing, Stationery and Advertlsmg ; ; 511
Telephone and Postages . £473
Less: Grant from Scottlsh Educatlon Dept 75
398
Travelling Expenses ; 739
Payments to Foster Mothers and Expendlture
on Equipment provided . . . , £6,938
Less: Received from Parents 4,556
2,382
Medical Examination for Adoption 485
Bank Interest and Charges . 14
Accountancy and Audit Fees 100
Miscellaneous . 179
Thrift Shop—Rates, Feuduty, etc 93
Depreciation on Furniture and Fittings 94
£21,825
CHILDREN'S HOME:
Salaries, Wages and National Insurance £3,786
Upkeep of House and Contents . 360
Rates and Insurance . 208
Heating and Lighting 712
Printing, Stationery and Adver tlsmg 195
Telephone and Postages : 189
Travelling Expenses ) . : ? 51
Food, Chemist, Stores : . S i 1,551
Clothmg and Laundry 292
Education and Holiday Expenses 288
Bank Charges . 4
Miscellaneous 174
Depreciation on Fumltule and Flttmgs 45
7,855
NON-RECURRING EXPENDITURE
Structural Repairs to Office Property —
Expenditure incurred on behalf of the School
Exchange F=
Loss on Realisation of Investments 60 -
£29,740




THE GUILD of SERVICE and

EDZELL LODGE CHILDREN’S HOME

BALANCE SHEET
as at 31st December 1968.

1967
HERITABLE PROPERTY:
£4,804 Office Premises—21 Castle Street, Edinburgh, at cost . £4,804
800 Thrift Shop—6 Bruntsfield Place, Edinburgh, at cost . 800
Edzell Lodge, Newbattle Terrace at cost pIus additions
13,183 less grants thereon ] 14,508
£18,787 £20,112
FURNITURE AND FITTINGS:
As per last Balance Sheet . < . . £1,120
Add: Additions during year . . . 279
£1,399
Less: Depreciation at 109 . 2 . 139
1,120 1,260
INVESTMENTS AND DEPOSITS :
As at 31st December 1967 2 £40,873
Less: Amounts realised and uphfted
(including loss on realisation of £60)
less sums re-invested during year . 4,743
40,873 As at 31st December 1968 (Market Value £43 053) 36,130
~ CURRENT ASSETS:
£667| Sundry Debtors £1,028
— Provision for Grant from Socml Work Services
Group 1,980
Cutrent Account—Bank of Scotland—Thuft
855 Shop . . . . . * 119
41 Imprests on Hand . . . . . 180
£1,563 £3,307
Less: CURRENT LIABILITIES:
272 Bank Overdraft—British Linen Bank . : 385
1,291 — 2,922
£62,071 £60,424
~ REPRESENTING:
£60,974| AccuMULATED FunDs as at 31st December 1967 £62,071
1,750 Add: Legacies appropriated for investment . —
£62,724 £62,071
Less: Excess of Expenditure over Income for
653 year : ' . . ; . ; 1,647
£62,071 — £60,424

ELIZABETH F. HAMILTON, Chairman.
KATHLEEN M. COCKBURN, Hon. Treasurer.

SCHEDULE TO ACCOUNTS

GRANTS AND DONATIONS OVER £20:

The Robina and Norah Clark Trust . ; - . A ) £100
Edinburgh Night Shelter Trust . ; ¥ ‘ : x i 75
John Wilson Bequest Fund . ; ’ ’ ; : / 150
Wemyss Fund . . . g : . . . 50
Edinburgh Student Chautles Appeal . . . . . : 100
Miss D. M. Dawson's Trust . . . . . . . 210
E.C.H. Trust . X : X , . . : 50
The Hilden Chantablc Fund ; . . 1,000
St Cuthbert’s Co-operative Employees Charltable 01 gamsatlon Society 30
Buttle Trust . 5 ; ; ; ; : . : 1 400
Coombe Trust . . . . ‘ : 5 . : : 200
Edinburgh Corporation . . . . . ; : 4 400
Buccleuch Place Trust ] . . . . . . . 150

£2,915

EDINBURGH, 27th February 1969. We have prepared the foregoing Abstract of
Accounts of the Guild of Service for the year ended 31st December 1968, which
is in agreement with the books and accounts of The Guild.

We have had exhibited to us certificates covering the Heritable Properties,
Investments and Bank Balances shown in the Balance Sheet as at that date.

ROBERTSON & MAXTONE GRAHAM, C.A.




LIST of COVENANTERS 1968

Mrs [. Adams

Mrs Ainger .

Mrs Aitken . i

Miss A. S. Aitken

fan G. Allan, Esq.
Robert Allan Esq.
MrsE. T. V. Andexson
James Anderson, Esq.

J. W. Anderson, Esq.
Mrs M. O. Anderson
Anon. .

Anon. .

D. C. Arbuthnot Esq
Miss C. L. Baird .
Miss J. M. S. Baird

Mrs J. Baldwin

Mrs E. J. Balfour .

Miss E. M. Ballantyne .
Mrs J. Bamber

Miss M. G. Barbour
Mrs E. J. Baxter

Mrs Bell Scott

Major General J. Bennet
Mrs A. Bertram

Miss A. Biggar :
Mrs T. B. B. Bingham .
Wm. Binnie, Esq. .

Mrs M. E. Bonnar

Mrs G. Boyd

Miss M. Boyd

James Brash, Esq.

C. K. Bronsdon, Esq. .
Mrs J. H. F. Brotherston
Mrs Hilton Brown
Hugh Brown, Esq.
James F. Brown, Esq.
Lady Bruce .

W. E. Bryden, Esq

Mrs P. Buchanan- Dunlop
Mrs M. L. Buick . .
D. G. Buist, Esq.

Mrs H. Bunney

Dame Alice Burn Murdoch

Mrs M. M. Calder

R. G. Calderwood, Esq.
Mrs S. Campbell .
George Cant, Esq.

Miss M. M. Carr .

Mrs M. M. Carriline

A. S. Chalmers, Esq.

R. A. Chalmers, Esq.
Dr T. Chalmers

Mrs D. Chambers

Mrs O. Chapman .

C. A. Clark, Esq. .

Mrs I. Clark . .
Miss R. Stewart Clark .
Dr A. S. Clarke

20

fax]
— WO L
—_

[
CUNWEREUURNRN =SSR NEENN=SOONUVRNDWWRNDUVLNNO =N = OONI =N WG
——
SCOOTCTONPOOCOONOOCOOOOO—NOCOOCOOOOChRWNLMONOOCOCO—OONOOCUVNONINODWOWL

— —

OO0 OOOLOOOOCOCOOOWOOOOOOOCOOOOCOOOOOOOOOOOO0

Lady Clerk .

Lady Clyde . .
H. L. Cockburn, Esq.
Dr I. Cockburn .
Mrs K. M. Cockburn
Mrs E. Collinson .
E. J. Cooper, Esq.

J. B. Cormack, Esq.
Mrs J. L. Cornfoot
Miss E. M. Couper
Mrs C. N. Cowper
G. D. Crane, Esq..
Mrs W. A. Craw .
Mrs B. D. Crerar .

Mrs M. S. Cruickshank .

J. C. Cruttenden, Esq.
Mrs D. M. Cunningham
H. C. Currie, Esq.
Herbert Dacker, Esq.
Mrs H. R. Dalgarno
Mrs A. R. Davidson
F. K. Davidson, Esq.
Mrs M. de Glehn .
Distillers Co. Ltd.
Mrs I. Dorward

Dr A. R. Dow

Mrs Doyle

Lady Drew .

Dr A. Duft . :
Mrs F. M. Duffus
Mrs J. Dunford

Mzrs N. Dunford
Andrew Dunsire, Esq.
Wm. Durham, Esq.
Ian Dye, Esq. .
Mrs A. B. Edmond
Hugh Elder, Esq. .
Mrs W. H. Ellingsen
Miss E. Ellingsen .
R. T. Elliot, Esq. .

Mrs C. M. Scott Elliot .

Mrs S. Erdal

Mrs V. Ewing

T. G. Farley, Esq..
Ferranti Ltd.

Mrs A. M. Fmdlay
Mrs E. Forbes

Miss B. C. S. Forsyth
D. S. Forsyth, Esq.
Mrs L. D. Francis

S. D. Fraser, Esq. .
Mrs D. C. Fulton .
Mrs H. Galloway .
Miss L. Galloway .
J. I. Gass, Esq. .
Eric Gillett, Esq. .
Mrs F. J. Gillingham
T. M. Glass, Esq. .

—

e

—
—

(o)

—

—_
UlUILIIOOWNUx—‘I\)'—‘O)—‘gUﬂ—"WHH*—‘UIUI'—‘UII\)\l’—"—‘w)ﬂ'—“—‘-QOONUINHMMNOOHQ\INMNW\IOMMMNM

—_

SO0 OOCOOODOOONCOOOOOOOCOTOOCOOOOOOOOOOOO0OOONTDOCOO0O0OCOOOOO

Lady Glen . .

Mrs D. W. Godwin

D. W. Godwin, Esq.

G. Goodall, Esq. .
Miss M. E. Gordon L
Miss M. H. B. Gordon .
Dr J. Evans Gordon
Mrs S. Gorrie

Miss E. M. Gorrie

Mrs M. D. M. Gould
Miss A. M. Gracie

Mrs K. V. Graham

Mrs M. E. Grant .

Mrs M. V. Green . :
Miss J. G. Greenshields .
Col. Louden Greenlees .
Mrs R. Gregson

Dr A. Greig ;
Guard Brldge Paper Co.
Mrs J. A, A. Gunn

D. R. Haddon, Esq.
Miss G. E. Haig .

Mrs R. C. Halstead

Mrs J. G. M. Hamilton .
Mrs K. R. L. Hannay
Miss M. P. Hardie

Mrs P. Harris

Mrs O. Harrison .
Messrs J. and P. Harvey
T. S. Henderson, Esq.
W. D. Hepburn, Esq.
Dr Jean Herring

T. Hodge, Esq.

Miss A. Hope ;

Miss A. C. Hope-Gill
Mrs A. E. Howison
Joseph Howieson, Esq. .
Peter S. Howieson, Esq.
Miss E. D. Hunter

Mrs P. E. A. Hunter

Dr S. Hunter

Mrs 1. A. Inglis

Miss M. L. Innes .

Mrs Sarah Innes .

Dr G. W. Ireland .

Lady Izat .

Mrs M. S. Jackson

Mrs C. A. Jamieson
Mrs J. E. Jamieson

Miss M. Jobson

Dr A. Johnston

Dr A. Johnston

Miss M. 1. Johnston
Hon. Mrs E. M. Joicey .
Mrs M. A. Kennedy
Mrs K. M. A. Kerr
Lady Kilbrandon .
Kirkcaldy Co-op. Socnety
R. E. Lacon, Esq. .
J. AL E. La1rd Esq.
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Mrs R. M. Laird .

Mrs E. J. Lamb .

Mrs E. M. Lamb .

Mrs J. Lamb ;
John Lambert, Esq.

Dr Alan Large

Miss J. M. Lawrie

Mrs M. D. Lawrie
Lady Learmonth .

Mrs E. Leckie .
James Letham, Esq.
Mrs E. B. K. Liddle ,
Mrs H. B. Lillie’s Trust .
Mrs G. H. Liston-Foulis
Dr Sheila Logan

Dr Wm. Logan

Col. Logan-Home.
Lady Morrison Low

F. Lucas, Esq. .

H. H. Lumsden, Esq.
Miss J. E. Lumsden
Rev. J. C. Lusk .
Lady Jean Maitland

Dr James Manson

J. K. Marley, Esq.

B. C. Marshall, Esq.
Mrs M. M. Marshall
Mrs C. M. Martin

Miss G. C. Matthew
Mrs Duncan Millar

G. L. Millar, Esq.

Miss J. Millar

Miss J. Miller

R. C. R. Mills, Esq.

Mrs Mitchell ;
James Mitchelhill, Esq
Miss I. A. Moir

Dr Maitland Moir

Mrs M. S. Montgomer y
Dr H. J. More .

Miss A. M. Munro

Mrs J. M. Murray

Miss M. Murrell .

W. M. Myles, Esq.

Mrs M. MacAndrew
Mrs J. K. MacAulay
Mrs H. Macdonald

Mrs J. MacDonald

Sir Peter Macdonald .
Mrs C. R. G. Macfarlane
A. R. Macgregor, Esq. .
Mrs D. G. McGregor
Miss E. S. Macgregor
James Mcllwraith, Esq. .
Mrs M. S. McKelvie
Mrs E. C. Mackenzie
Mrs N. G. Mackenzie
Ian B. Mackenzie, Esq. .
McKenzie & Black Ltd.
Miss K. R. McLaren
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Dr K. McLean . .1

Mrs S. K. McLeod

J. McNally, Esq. . .

Mrs C. A. Macpherson .

J. D. Neill, Esq. . .

Mrs J. Noble .

North British Dlstﬂlery
Co. Ltd.

O.E.S., Kinghorn .

Mrs M. Ogilvie

Mrs L. H. S. Ogilvy

Miss V. A. Oliver .

Mrs M. B. Osborne

Mrs E. Park.

J. D. Paul, Esq.

R. B. Paul, Esq.

N. G, Pearson, Esq.

Mrs A. Percival

Mrs M. A. Perry .

Mrs M. Peters

Mrs A. M. Pilkington

Mrs M. B. Pilley .

Lady Polwarth

J. A. A. Porteous, Esq.

J. A. Purves, Esq. .

Mrs D. Rainsford- Hannay

Rev. lan Reid :

Mrs Mcintosh Reid

Mrs M. M. Reid .

Mrs W. L. Renwick

Mrs S. Richardson

W. F. Richardson, Esq. .

A. G. Ritchie, Esq.

Mrs K. D. Ritchie

Mrs W. E. Robertson

J. P. Rochford, Esq.

D. P. Rodger, Esq.

Mrs I. M. Romanes

Mrs A. M. G. Rose

Mrs A. S. Ross

Dr K. Ross . ]

P. B. Mackenzie Ross, Esq

Miss J. L. Russell . .

St Cuthbert’s Co-operative
Society

Captain W. K. Salvesen

Miss J. M. Scott F

Mrs D. Scrimgeour

Mrs E. C. Service .

Mrs M. Shaw

Ian Shaw, Esq. .

D. F. Shearer, Esq.

Mrs J. A. Shearer .

A. J. Sim, Esq.

Mrs B. Simpson

Miss C. S. Simpson

Dr G. W. Simpson

Mrs L. J. Simpson .

Mrs Russell Simpson

Mrs C. P. Sinclair,

Mrs V. A. Sinclair
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Mrs M. C. Sleigh .

Dr Alan Smith .

C. W. D. Smith, Esq.

1. S. Smith, Esq.

Miss J. B. Smith

A. Snell, Esq.

Miss E. A Snodgrass

J. A. Speirs, Esq. .
Miss H. M. J. Spenccr .
R. G. Stark, Esq. .

Mrs H. E. Stead

Mrs 1. M. Steele

Mrs B. C. Stein

Miss A. R. Stevenson
Mrs D. Stewart

Mrs F. H. Stewart

Lady Strachan

James Struthers, Esq.

G. C. Sudbury, Esq.
Mrs E. M. Summers
James Taggart, Esq.
Mrs J. Tannock

Mirs S. P. Tobias .

Mrs F. L. Traill

Miss I. M. C. Tullo
Miss S. J. Tullo

Mrs L. Turcan

Miss 1. V. Veitch .

Mrs E. M. Walker

Mr A. B. Wallace .

Mrs M. I. Wallace

Mrs U. D. Wallace .
Miss W. H. S. Wallace .
Mrs J. Warren

Mrs W. Waterston

Miss J. Watson

Miss E. Boog Watson
Mrs M. Watson

Miss V. M. Watson

H. Weaver, Esq. .

Miss A. M. Welch

Lady Wemyss 5

Mrs J. R. Watson .

Miss M. E. White .

Miss M. C. W. Wicks
Mrs J. S. Wilkie .

N. F. S. Will, Esq. .
A. B. Williamson, Esq. .
Mrs C. Wilson .

Miss E. T. 1. Wilson

J. Winton, Esq. .

Mrs N. M. Wishart

Mrs C. Wolfe L
W./Commdr. J. P. Wood
G. S. Wylie, Esq. .
Yerburgh Trust

Mrs C. M. Young.

Mrs E. M. Young.

Mrs Hay Young

Mrs M. E. Young.

Mrs M. F. Young.
Thomas Young’s Trust
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CONSTITUTION AND GENERAL RULES
OF

THE GUILD OF SERVICE
21 CASTLE STREET, EDINBURGH

NAME

The name of the Association shall be THE GUILD OF SERVICE, which shall
be held to include the former name THE NATIONAL VIGILANCE ASSOCIATION
OF SCOTLAND (EASTERN DIVISION).

OBJECTS

1. To provide a casework service for mothers and/or fathers (particularly
the widowed, separated or divorced parent and the single parent) who have
problems in relation to the care of their child or children, especially where such
service is not otherwise available.

2. To establish and maintain a home or homes for the care of children
giving priority for admission to cases where it is possible to maintain the
relationship between the child and parent.

3. To act as a Registered Adoption Society.

4. To assist and co-operate with all associations and agencies working for
objects cognate to those of this association.

5. To keep the public informed of the nature and importance of the work,
and to foster an understanding of this work and of related problems in the
community.

MANAGEMENT

1. Annual subscribers of 5/- or more shall be members of The Guild of
Service, (hereinafter referred to as * The Association ) and shall be invited to
attend the Annual General Meeting. Membership shall lapse on subscription
being unpaid for two years.

2. From the members of The Association there shall be appointed a General
Committee whose members shall be nominated by the Executive Committee
and elected at the Annual General Meeting. Ten members of the General
Committee shall constitute a quorum and this Committee shall meet not less
than four times a year. Members who have been absent from five consecutive
meetings without leave of absence shall thereby be deemed to have retired.

3. The honorary office-bearers of The Association shall be the Chairman,
Vice-Chairman and Treasurer who shall be nominated by the Executive Com-
mittee and appointed at the Annual General Meeting. The Chairman shall be
appointed for a term of three years, and shall be eligible for re-election.

4. The Association shall be managed by an Executive Committee of not less
than ten and not more than sixteen ordinary members. The Honorary Office-
Bearers and the Vice-Presidents shall be members ex officic of the Executive
Committee.

5. When vacancies occur in the Executive Committee, members shall be
elected by the Executive Committee from the members of the General Committee.

23




6. The Executive Committee shall conduct the whole general business of
the Association with full administrative and executive powers in regard to its
management and the disposal and investment of its funds, consistent with the
Objects of The Association. The Executive Committee shall appoint a Director,
Secretary and staff to carry out casework and office administration. The
Executive Committee shall appoint sub-committees to deal with special matters.

7. The Executive Committee shall appoint an Adoption Committee as
required by The Adoption Act, 1958.

8. The Executive Committee shall have power to purchase or to acquire on
lease and to sell or to let heritable property in the name of The Association
and to equip and maintain such property for any purpose consistent with the
Objects of The Association.

9. The Executive Committee shall have the widest powers of investment to
be exercised in consultation with the Association's financial advisers.

10. The Executive Committee shall have power to fill any vacancy occurring
among the Office-Bearers for the current year only.

11. The Executive Committee shall have power to employ Solicitors, or take
the opinion of Counsel in regard to any purely legal question which may arise.

12. A quorum at meetings of the Executive Committee shall be six, and this
Committee shall meet not less than four times a year.

13. One Annual Ordinary General Meeting of The Association shall be held
on such day and at such location as the Executive Committee may decide, being
summoned in what way the Executive Committee may think best.

14. The report of the Executive Committee and those of the Director and
the Treasurer, the latter duly audited, shall be submitted to the Annual General
Meeting. The financial year shall be from 1st January to 31st December.

15. An Extraordinary General Meeting of The Association may be called
by the Executive Committee or its Chairman at any time and shall be called on
a requisition in writing to that effect being made to the Director or Secretary
by not less than twenty-five members of the Association. Notice, in which the
special business to be considered shall be set forth, of at least fourteen days must
be given of any such meeting.

16. Each member of The Association and of its various Committees shall
have one vote in his or her respective meetings. The Chairman shall have a
casting as well as a deliberative vote.

17. No alteration in, or addition to, these rules shall be made except by a
majority at an Annual or at an Extraordinary General Meeting called for that
purpose. One month’s previous notice of any such amendment or alteration
in the Constitution shall be given in writing to the Director who shall specify
such amendment or alteration in the circular calling the Meeting, of which at
least fourteen days’ notice shall be given to Members.

Howie & SEATH LTD., 15 DUNCAN STREET, EDINBURGH, 9

LEGACY FORM

As a guide to subscribers who may wish to provide help for The
Guild of Service in their Wills, a specimen form is given below.

(Name and Address)

hereby bequeath

to The Guild of Service the sum of.......con sl pounds
n oras

free of all Government duties; and I declare that the receipt of the
Treasurer of the said Guild for the time being shall be sufficient discharge.

IN WITNESS whereof I have subscribed these presents

at [0] 5 PR ST PIETPRUNP N SISO s S T i gty
(Place) (Date)

S 18 UL s B N G

First Witness:
Name: .. S

AIATOSS 3 it scoatiorsntiosshbs oty S S S S

OCCUPALION i L S s s 0

Second Witness:
Name:

Address:

Occupation:




TOO GOOD TO THROW AWAY?

Please give it to

EDINBURGH’S ORIGINAL THRIFT SHOP
6 Bruntsfield Place

We can sell clothing, china, jewellery, linen or any
household goods.

We will arrange collection if you are unable to bring
your contributions to the shop.

Phone 229 4646

We depend on your help to help others.






