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EDZELL LODGE

Edzell Lodge has room for 12 children. We try to make it as
nearly like a normal family home as we can and encourage the
children to join in all possible outside activities. Many of the
children are in close contact with parents and friends and we help
them to maintain any such ties, looking forward hopefully all the
time to the day when the children and parents can be reunited. For
those with no family support we offer the security of a permanent
home and continued concern.

GENERAL CASEWORK

We offer a casework service to parents and children and
particularly to parents having to face problems single-handed. In
recent years we have been called on increasingly to help unmarried
and other unsupported expectant mothers with plans for themselves
and their babies. The majority come through Medical Social
Workers and General Practitioners who recognize the value of this
work which is not adequately provided for under statutory provision.

In this work our caseworkers offer kindness and sympathy
together with a realistic understanding of individual circumstances
which is based on professional knowledge and skills.

ADOPTION

Our adoption work follows on from our casework service for
unsupported mothers and as a registered Adoption Society we
arrange the adoption of those babies whose parents cannot provide
the security that they need. We have a constant stream of enquiries
from couples wishing to adopt children and devote a great deal of
time and care to the selection of the most suitable home for each
child.
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FOSTER CARE

Whenever temporary provision is needed for a child we always
consider the possibility of a foster home. If a mother is thinking
of adoption her baby often stays in a foster home for 2—3 months
before going to his permanent adoptive home. Our foster parents
are carefully selected and the caseworkers keep in close touch with
them. The love and affection which the foster parents give and the
trouble they are prepared to take for the children is a constant
cause for admiration and gratitude.

Our programme of periodic evening meetings for foster parents
and casework staff helps to develop mutual understanding and gives
a valuable feeling of solidarity.

TRAINING

We co-operate with the Departments of Social Study of Edinburgh
University and Moray House College of Education in the practical
training of students attending the professional Child Care Courses
as well as some working for the basic Diploma or Certificate Course.
We also provide practical experience in Edzell Lodge for students
from the Houseparents” Training Course at Langside College.

STAFF

We have twelve caseworkers on our stafl, several of whom are
part-time. Regular staff meetings and consultations encourage the
interchange of experience and ideas and help to maintain a high
standard of work.

The administrative and clerical side is staffed by seven secretaries
with the help of voluntary workers for some of the financial
work.




The Chairman’s Report

This year has been one of self-examination for voluntary social
work agencies in Scotland. The publication of the White Paper
on the re-organisation of the social services has opened new vistas for
many, and when it is implemented it will mean many changes in
both voluntary and statutory bodies. We are aware of the need
to adapt ourselves to changing conditions, and our policy will
remain that of looking forward. We welcome the challenge of new
developments and hope to continue to play a useful part, though
it may be a somewhat different one in the future.

Meantime, our work for the past year has followed the same
pattern as in recent times, and is discussed in detail in the Director’s
Report. The Guild of Service is most fortunate in its Dlrect01',
and I would like to emphasise how very much we appreciate her
skill and competence in casework, in administration and in repre-
senting us outside. She leads a most excellent team as well, and
the Executive Committee take pleasure in giving all our staff our
most grateful thanks for their splendid work.

We also thank all our voluntary helpers, without whose assistance
in raising funds our present volume and quality of work would
be impossible. In particular we congratulate the Thrift Shop on
celebrating its tenth birthday this year. It was the first shop of its
kind in Edinburgh and in spite of mounting competition continues
to increase its annual income. This represents a great deal of hard
work by a great many people, and is now an essential part of our
economy.

Finally, I must say a personal thankyou to my committees for
their loyal support and willing co-operation. Thope they find enough
satisfaction in the work to compensate them for all their time and

effort.
ELIZABETH F. HAMILTON.

The Director’s Report

The part of our work which is attracting the most attention
just now is adoption. This reflects the great public interest which
has been mounting for many years resulting from the sharp rise in
the number of adoptions. 1,358 adoption orders were granted by
Scottish Courts in 1956 and 2,040 orders in 1966. Fortunately this
public interest is leading now to much responsible concern and to
considerable activity. Already evidence is being collected by the
Home Office and Scottish Education Department as a preliminary
to a review of adoption law in the near future. Several large-scale
research studies are in process and other efforts are being made to
improve the standard of practice within the existing legal framework.
There are also increased opportunities for discussion between the
three professions most closely concerned—legal, medical and social
work—although there is scope for more co-operation still.

But while the rising numbers of adoptions has led to these
welcome signs of concern there is a danger that the sheer volume
of work to be done may make improvements in standards extremely
hard to effect. Many voluntary adoption societies are faced with
ever increasing demands on their services without any significant
increase in their resources. We welcome the growing participation
of Local Authority Children’s Departments in adoption work, but
they too are having to tackle additional responsibilities in other
spheres of their work and the resources which they can spare for
adoption are necessarily limited. There is no obvious or immediate
solution to this problem, but as it has assumed such large proportions
it is imperative that responsibility for the provision of adoption
services should now be laid on Local Authorities so that they would
have to ensure that adequate facilities were available in their area,
either through voluntary agencies or their own Departments. The
closest possible co-operation is required between all the agencies
concerned in order to make the best use of the limited resources,
and a re-assessment of the respective roles of the various participants
—the placing agency, the supervising authority and the curator-ad-
litem—is much needed.

In spite of pressure to expand our adoption work we are
continuing to have to limit it because of staff shortages and in 1967
we placed 80 babies. These included 4 part-coloured babies and
8 who had some medical difficulties. Although we received 256
enquiries in the ordinary way in 1967, as against 196 in 1966, we
had to advertise specially for homes for these coloured and other
babies with special needs. Advertisements brought 119 replies but
only 6 of these have led to placements, with a further 3 still under
consideration. Obviously this represents a great deal of work with
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a fairly small return. We also limit the geographical area from which
we are prepared to consider applications, so that we can visit the
families adequately without too much expenditure of time. This
means that we often have to refuse very pressing and persuasive
requests from people who particularly want to adopt through the
Guild of Service, but we always ensure that there are other adoption
societies working in their area to whom they can apply.

We welcome the British Adoption Project’s scheme for an
Adoption Resources Exchange to co-ordinate efforts for the
placement of coloured babies and are glad to take part in it. Itis
hoped that by arranging a network of societies covering the whole
of the U.K. it will be possible to take up all offers of homes for
coloured babies, and put the applicants in touch with their nearest
appropriate agency. Something similar seems to be needed for
other children with special needs and we hope that this might be
organised on a Scottish basis.

Finance is always a cause for concern for adoption societies.
We ask our adopters to contribute towards our expenses, according
to their means, and in some instances they do this through a Deed
of Covenant which greatly increases the amount that we receive.
These contributions are a valuable source of income but as it is
estimated that the total cost to us of arranging one adoption is
normally in the region of £60 it is unlikely that we can ever expect
to cover our costs in this way. It is hoped that in time Local
Authorities will assume more financial responsibility and already
some approaches are being made to them by the Scottish societies.

During the first half of 1967 we continued with our Group
Meetings of couples who had adopted children through the Guild
of Service, but had to stop them when Dr McWhinnie's own plans
for leaving Edinburgh prevented her from carrying on. However
we hope to resume them again in 1968 as we are firmly convinced
of their value. We have learned through these meetings that it is
not enough for a society to arrange adoptions and provide no
follow-up after the first few months. Our help is needed over a
much longer period than has hitherto been thought, and we must
be prepared to take the initiative in offering a service and not leave
it to adopters to approach us.

We receive an increasing number of requests for advice and
guidance from other agencies and are glad to be able to help when
we can. Several Local Authority Children’s Officers who are either
setting up an adoption department for the first time or developing
their existing work have approached us and in some cases their
adoption officers have been able to spend some time in our office.
We are glad to pass on our experience to others and thus fulfil the
traditional role of a voluntary society as a standard setter and
pioneer of methods which are subsequently followed in statutory
services. There is obviously a great desire to increase knowledge
and skills and we ourselves welcome the increased opportunities
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for training. Two of our staff attended the course on Adoption at
Exeter University, another went to a Scottish Education Department
refresher course on Adoption in Dundee, and another represented
us at the Day Conference on the placement of coloured children in
Leicester. We have also been able to join in many short conferences
and meetings where we have exchanged ideas with other workers.

In work for unmarried mothers the picture is similar to that of
adoption, namely increased needs due to higher incidence, but little
additional provision. In 1957 the illegitimate birth rate in Scotland
was 4-1 per 100 live births and the provisional figure for 1967 is
69 which is a rise of over 50 per cent. In Edinburgh it has risen
from 5-1 in 1957 to 84 in 1967. Public interest in this is very
evident, but while there is a discernible increase in sympathy and
understanding in some quarters, there is no alleviation of the
economic and practical difficulties for the parents and children
concerned. The present anomalous situation cannot go on
indefinitely and the choice for society must bc between either
accepting unmarried parents and illegitimate children without the
present reservations—and this would mean making better social and
economic provisions for them—or taking positive action to prevent
the continued rise. At the time of writing this report Edinburgh
is still echoing with *“ the Muggeridge Affair . The best thing that
has come out of this, from our point of view, is the clear evidence
that the great majority of students have no desire to have contracep-
tives and drugs freely available to them. It is sometimes suggested
that if abortion and contraceptives were more readily available to
the unmarried, there would be a drop in the illegitimacy rate.
Figures from countries where this has been tried, notably in
Scandinavia, do not support this view, although it must be added
that it is always risky to draw conclusions from experience in
countries where there are various other differences.

Throughout Scotland services for unmarried parents have
certainly not kept pace with the rising needs and we in the Guild
of Service have still to maintain a policy of limiting our numbers
so that we can give our clients an adequate service. As with
adoption applicants we always ensure that people seeking help can
get it elsewhere if we refuse them, but this means referring them
to other equally busy agencies and frequently it is the hard pressed
Children’s Departments who take them, even though they have
not been able to make extra provision for dealing with them. It is
to be hoped that eventually the new Local Authority services will
be able to provide additional help in this field. Last year we took
224 new cases of illegitimate pregnancies and also gave help to 11
married couples who asked about the adoption of a legitimate baby.
Only 3 of these couples finally decided on adoption, but the others
all needed an opportunity for serious discussion of their difficulties
and benefited from the help which we gave them. Our clients, the
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majority of whom come through Medical Social Workers at mater-
nity hospitals, are very varied in age, background and circumstances
and each one must be treated in a quite individual and personal
way. Indeed I would hesitate to make any generalisations about
them at all apart from the fact that, contrary to what some people
think, they are all experiencing unhappiness and consequently all
need help and understanding,.

We are always careful to make clear to clients that although
we are a Registered Adoption Society we are equally keen to help
mothers who keep their babies. In fact about 50 per cent. of the
mothers who receive intensive help from us do keep their babies.
This is interesting in view of the fact that, in spite of our efforts to
present ourselves as a casework agency, we are largely known as an
Adoption Society and the great majority of clients appear to want
adoption when they first come to us. We have an ever increasing
number of long-term clients and are able to give them better help
now that we have more staff. The Buttle Trust, with its special
concern for illegitimate children living with their mothers, has given
us wonderful help again this year, with grants awarded to 54 children,
varying in amount from £35 to £102 for a year. We also continue
to administer aliment for 34 children, but are very concerned about
the insecure and unsatisfactory situation of a mother when the
father’s payments fall in arrears. There is no way of ensuring that
the arrears are made up and in some cases only a small proportion
of the total amount payable is actually received. Difficulties of accom-
modation and of day-care for children of all ages are as great as ever
for mothers who bring up their children independently of their own
families.

Some of our clients went to Mother and Baby Homes either
in or out of Edinburgh and were greatly helped. Now that several
Homes do not insist on a mother returning to the Home with her
baby we find that many of our clients are glad to make use of the
excellent ante-natal care offered although they would not have done
so if they had been obliged to care for their babies afterwards. We
continue our special arrangement with the Edinburgh Home for
Mothers and Infants (Claremont Park) whereby the Matron refers
to us any resident who has no other social worker in touch. A
number of our expectant mothers were also accommodated by
families on an ** au pair ” or Mother's Help basis and this too was
extremely helpful.

In Edzell Lodge the average age in our group of 12 children is
higher than in former years. All recent admissions have been
of school-age children, some of them already over eleven, and this
seems to be the group that are most needing the type of care we
can offer. If they have had a number of changes of care previously
they need continuity above all else. 1f they have been so disturbed
as to need special care earlier on, they may now be able to mix in
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with other children provided the Houseparents can keep an under-
standing eye on them. This year all new applications have been
referred to us by the Local Authority Children’s or Education
Departments who subsequently contribute towards their mainten-
ance. All our children except two are now in the care of the Local
Authority which means that about 70 per cent. of the cost for each
child is covered by them. We are pleased to have both their financial
help and their general support, although we still take the main
responsibility for the children’s care and for planning their futures,
as well as maintaining the contacts with relatives. Only one child
is an orphan and we encourage the links between the others and
their parents.

In spite of the difficulties which many of the children have had
before coming to us, Edzell Lodge has a very stable and happy
atmosphere. This is due, of course, to the skill of Mr and Mrs
Plenderleith and their assistants. Although we, like most other
Homes, find that junior staff do not usually stay fong we have had
some excellent people who have contributed a lot to the life of the
house, with the Plenderleiths always providing the continuity which
is so important for the children. We keep in touch with many of
our former children and welcome them back on holiday or share
in their pleasure at the news of a 21st birthday, a wedding or a birth.

Our foster parents have had another very busy year and we are
extremely grateful to them for their support. During the year we
have had 150 babies in foster homes and there are usually about
35 at any one time. Although the majority of these babies are
expected to leave their foster parents for adoption after six or eight
weeks, we have had a number of delays for medical and other reasons
this year, and each of these is liable to put severe strain on the
foster home. All the foster parents concerned have responded
wonderfully to the extra demands.

Student training has again been one of our principal concerns
and we continue to take students from the Edinburgh University
Child Care Course and the Moray House Child Care Course. We
have also given lectures to Social Study and other students.

We take an active part in many co-ordinating bodies, including
particularly the Standing Conference of Societies Registered for
Adoption and its Scottish Group, the Scottish Council for the
Unmarried Mother and Her Child, the National Bureau for
Co-operation in Child Care, the Scottish Association of Voluntary
Child Care Organisations and the Edinburgh Children’s Welfare
Group. We feel that time given to these organisations is well spent
as we gain a lot from contact with other people engaged in similar
work, as well as being able to contribute from our own ever-growing
experience.

All our activities are, of course, dependent on our staff and we
are extremely fortunate in this respect. At a time of acute shortage
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of well qualified social workers we have been able to build up an
excellent group and they are given really splendid support by the
secretaries. The staff is also greatly helped by the drivers of our
Car Pool. Office equipment, including dictaphones, is now of a
high standard and altogether we try to make the best possible use
of our time and resources.

It is impossible to thank adequately our many professional
advisers and other helpers on whom we are so dependent for giving
a service to our clients. Nor can we really express gratitude to
those who provide the financial wherewithal, notably the Thrift
Shop leaders, helpers and donors and the organisers of the Coffee
Morning. We are constantly aware of how exceptionally lucky we
are to have all these people behind us, enabling us to carry out the
work. Finally a word of spectal thanks to the Chairman, Office-
Bearers and Committee for all their encouragement and help
throughout the year.

JANET T. LUSK

Some Statistics for 1967

GENERAL CASEWORK
New Referrals—

lllegitimate pregnancies .
Legitimate pregnancies .
Help with care of children
Miscellaneous

Cases carried over from previous years.

FOSTERING

Foster homes with children at 31/12/67
Total number of children and babies fostered

ADOPTION
Placements

Children placed for adoption (of whom 39 were

girls and 41 boys) .
Placed as first child in family .
Placed as second or subsequent child

Applications
Total number of enquiries .
Of these—Accepted by Committee .

Refused by Committee
Not considered for various
practical reasons

Outwith area . .

Application withdrawn . .
Under consideration on 31/12/6
Awaiting interview on 31/12/67

* includes 30 who applied in 1966
** includes 4 who applied in 1966

8o*
24

41
35
141
27
42
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The Honorary Treasurer’s Letter

During 1967 the total expenditure of the Guild shows a slight
decrease over the previous year—principally due to a large saving
in fostering payments. As you will see in the body of the Report,
more babies were fostered during the year but there were fewer
long term placements. Also, 1967 was the first full year during
which increased maternity benefit enabled mothers to pay a larger
share of the fostering expenses, thus reducing our net expenditure
to foster mothers by nearly £2,000.

The running expenses of Edzell Lodge increased only marginally,
but we spent a large sum modernising the kitchen and installing a
gas-fired water heater. We are most grateful to the Social Work
Services Group for a most generous grant towards this and our
net expenditure has been capitalised as shown in the Balance Sheet.

As in previous years, our main source of income during 1967
was the Thrift Shop. 1t reflects a tremendous amount of hard
work and enthusiasm on the part of a great many volunteers to
make over £11,000 in the Shop while keeping running expenses
under £700—we are most grateful.

The School Exchange also report a good year but, as indicated
by our auditor, they were unable to make any payments to charity
during 1967 as they must await clarification of their position vis-a-vis
the Inland Revenue. In spite of greatly missing this source of
income, the Guild’s expenditure only exceeded its income by £653.
This was largely due to the many generous grants we received from
various trusts and charitable funds, and gifts and bequests from
private individuals, as listed at the end of the accounts. There is
also a list of our Covenant Subscribers and may 1 once again appeal
to any of you who pay income tax at the standard rate on any
part of your income to sign a Deed of Covenant in our favour and
thus greatly increase the amount of your gift to us with no additional
cost to yourselves,

KATHLEEN M. COCKBURN

Covenant Subscriptions
(Income Tax at 8s. 3d. per £1)
10s. subscribed becomes 17 1  £5subscribed becomes £8 10 3
£1 subscribed becomes £1 14 1 £10subscribed becomes £17 0 5
£2 subscribed becomes £3 8 1 £25subscribed becomes £42 11 1
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1966
£2,389

1,001
2,000
2,249

£10,272,
I 528

| £9,744
2423
£7,321

404

L
7,784
2,709
1,179
1,638

£20,949
£6,915)
2,567
4,548

THE GUILD OF
EDZELL LODGE

INCOME AND
For the year ended

INCOME

Subscriptions

Income Tax recovered on Subsc11onns under Deed of
Covenant . . .

Special Donations and Glants, per Schedule .

Donations from School Exchange /ess Expended on its behalf

Money Raising Efforts:

Thrift Shop—Gross Income for year £11,086
Less: Running Expenses : : . 672
£10,414

Less: Appropriated for Investment . . -
£10,414
Annual Sale and Coflee Mornings ; R 308
B.B.C. Appeal . 3 i ¢ 3 216

Proceeds of Bridge Drive . ; F N
Contributions for Maintenance of Children
Expenses recovered from Adopters .
Investment Income, including Income Tax recoveled

£1,750
1,750

Legacies per Schedule I1 5
Less: Appropriated for Investment

Excess of Expenditure over Income for year

Nore.—There is a contingent liability to tax amounting to
approximately £340 in respect of profits earned and
contributed to the Guild by the School Exchange in
1966. The Guild has been informed that no more
donations will be received until the taxation position
of the School Exchange has been resolved.

£2,419

986
3,155

10,938
3,310
a07
1,897

£23,612

653

£24,265

SERVICE AND

CHILDREN’S

HOME

EXPENDITURE ACCOUNT

31st December
1966

£11,527
1,015
£10.512
239
613
328
453

‘_ £412
75

337
570
£6,696|
3,643
3,053
483

26

20

63

159

57

81
£16,994
[ £3,337 |
432
128
594
207
148
45
1,534 |
310 |
~ £142 ‘

10
132

1967

EXPENDITURE

OFFICE AND GENERAL ADMINISTRATION:
Salaries and National Insurance .
Less: Grant from Scottish Educatlon Depa;tment

Repairs and Maintenance

Rates, Insurance and Rent

Heatmg and Lighting

Printing, Stationery and Advert1smg

£440

Telephone and Postages .

Less: Grant from Scottish Education Dept 75
Travelling Expenses ;
Payments to Foster Mothers £5514

Less: Received from Parents 4,334
Medical Examination for Adoption
Pensions .

Bank Interest and C lldlgLS .
Accountancy and Audit Fees
Miscellaneous .
Thrift Shop—Rates, Feu- duty ete.
Depreciation on Furniture and Fittings

CHILDREN'S HOME:

Salaries, Wages and National Insurance ; £3,547
Upkeep of House and Contents . . A 326
Rates and Insurance . . . ; 3 133
Heating and Lighting 3 Z 546
Printing, Stationery and Ad\CItISlﬂQ . . 177
Telephone and Postages . . . . 157
Travelling Expenses . . . . . 52
Food, Chemist, Stores » . . 1,726
Clothmg and Laundly . v . 32?
Education and Holiday Fxpenses £142

Less: Grant from Edinburgh Resccuch

and Welfare Fund . . .
142
Bank Charges . . : : 2 3 4
Miscellaneous . . 97
Depreciation on Furniture and 1ttmgs : - 52
NON-RECURRING EXPENDITURE:

Structural Repairs to Office Property . £485
Expenditure incurred on behalf of School

Exchange . . . . - . 71

EXCESS OF INCOME OVER EXPENDITURE FOR YEAR

£13,080
1,415
£11,665
104

152
420

457

365
709

1,180
461

£16, 428

7,281
£23,709

th

36

£24 265




THE GUILD of SERVICE and I SCHEDULE OF
SPECIAL DONATIONS AND GRANTS
EDZELL LODGE CHILDREN’S HOME

Combe Trust > 3 . . ; . ; . ; ‘ E200
BALANCE SHEET Buccleuch Place Trust . . . . . . ] . : 150
J. Wilson Bequest Fund . . ; i : ; i ; 100
as at 31st December 1967. Miss Dawson Trust , " ; ; : . . . . 230
E.C.H. Trust . . : F ; 4 : : 50
1966 . Edinburgh Night She[te1 Tr ust : p . 5 . « s
HERITABLE PROPERTY : “ The Bohemians = Lyric Opera Company " . . . . 25
£4,804 Office Premises—21 Castle Street, Edinburgh, at cost . £4,804 Southern Light Opera Company . 20
800 Thrift Shop—6 Bruntsfield Place, Edinburgh, at cost . 800 St Cuthbert’s Co-operative Employees Charitable Olgamsatlon Society 30
Edzell Lodge, Newbattle Telrace, at cost plus additions ) 400
12,884 less grants thereon . 13,183 Elffle sy, R T
== Edinburgh Corpor: dtlon . . . ; 3 ; A d 400
£18,488 £18,787 The Hilden Charitable Fund . 2 ; ; : . . . 1,000
FURNITURE AND FITTINGS: R. B. Forman Trust . . . . . . . . . 250
As per last Balance Sheet . . . . £1,079 Wemyss Fund . : : ' ‘ i : : : 25
Add: Additions during year . ; : 166 Newington Floral Art Club . : : . . . . . 50
£1—245 Mrs Liston-Foulis . . . . ; . . : . 100
s Lest Thepreciation ot 022 = . . 125 Professor and Mrs Renwick . . é . F : ; . 50
,079 —_ 1,120 £3.155
INVESTMENTS AND DEPOsiTS (Market Value £42,009):
As at 31st December 1966 . : : Y £40,343
Add: Invested during year . . ] 1,985
42,328 I SCHEDULE OF LEGACIES
Less: Net deposits uplifted . . . 1,455
40,343 ——— 40,873
Miss E. W. Slater. : g ‘ . ' . p £250
~ CURRENT ASSETS: Miss C. M. Moore—Interim payment . s ; . s ; 1,500
£266 Sundry Debtors £667 =
277 Deposit Account—Bank of Scotland—Thrift Shop — £1,750

Current Account—Bank of Scotland—Thrift Shop 855 e S
4855 Current Accounts—DBritish Linen Bank —

6 Imprests on Hand . s 3 : : 41
£1,064 , £1,563 ELIZABETH F. HAMILTON, Chairman.
Less: CURRENT LIABILITIES:
— | Bank Overdraft—British Linen Bank . . 272 KATHLEEN M. COCKBURN, Hon. Treasurer.
1064 s )
£60,974 £62,071
= REPRESENTING :
£54,485| AcCCUMULATED FunDs as at 31st December 1966  £60,974 !
1,471 Add: Property Reserve . — EDINBURGH, 28th February 1968. We have prepared the foregoing Abstract of
Amounts appropriated for Investment : Accounts of the Guild of Service for the year ended 31st December 1967, which
2,423 Thrift Shop . : . . ; — = S f the Guild
2,567 Legacies ) - ; . ; 1.750 is in agreement with the books and accounts of t e' uild. ' )
= We have had exhibited to us Certificates covering the Heritable Properties,
£60,946 £62,724 Investments and Bank Balances shown in the Balance Sheet as at that date.
28 Less: E f fiture over 1
(2B, Loy Duses ORPMROIuIE Qver-Losoms 653 ROBERTSON & MAXTONE GRAHAM, C.A.

£60,974 — £62,071
o = 19




LIST of COVENANTERS 1967

Mrs Adams .

Mrs Ainger .

Mrs Aitken . ;

Miss A. S. Aitken.
Robert Allan, Esq. ;
Mrs D. P. V. Anderson .
James Anderson, Esq.

J. W. Anderson, Esq.
Mrs M. O. Andelson
Anon. .

Anon. .

D. C. Albuthnot E

Baird *“ The ™ Bootmaker

Miss C. L. Baird .
Miss J. Baird

Mrs Baldwin :
Mrs E. J. Balfour .
Miss Ballantyne

Mrs Bamber.

Miss Barbour

Mrs E. J. Baxter

Mrs Bell Scott
General Bennet

Mrs Bertram

Miss A. Biggar

J. P. Biggar, Esq. .
Mrs Bingham

Mrs M. E. Bonnar
Mrs Boyd

Miss M. Boyd

James Brash, Esq..
C. K. Bronsdon, Esq.
Mrs Brotherston

Mrs Hilton Brown
Hugh Brown, Esq.

J. F. Brown, Esq. .
Lady Bruce . g
W, E. Bryden, Esq. a
Mrs Buchanan-Dunlop .
Mrs Buick 3
Mrs Bunney .

Dame Alice Burn- Murdoch

D. G. Buist, Esq.
Colonel Cadell

Mrs Calder .

R. G. Caldelwood qu

Mrs S. Campbell .

Mrs Carriline

Mrs Chalmers

A. S. Chalmers, Esq.

R. A. Chalmers, Esq.

Dr T. Chalmers

Mrs Chapman

Miss Stewart Clark

Dr A. S. Clarke

Lady Clerk .

Lady Clyde .

20

=

MUNOA et NN NI R =t N e N = =S N e OO N NI WAN VWUV O == O OO NN WRN— Lo WU

(=)
b

OO O—OO0O—RONOCOCOOOO— OO0 OWONULMONOOOOO—OOONROSOUNNONMNCWOD

[NS]

—_—

OO TOOOOOOOCOCOOOOOOOOOOOOCOOOVTODODOOOOOOOOoOO0ODOO0

Dr J. Cockburn
Mrs K. Cockburn .
E. J. Cooper, Esq.
J. B. Cormack, Esq.
Mrs Cornfoot

Mrs E. Couper

Mrs Cowper.

Mrs Craw

Mrs Crerar .

Mrs Cruickshank |

J. C. Cruttenden, Esq.

Mrs Cunningham .
Herbert Dacker, Esq.
Miss Dalgarno

Mrs Dallmeyer

Mrs A. R. Davidson
F. K. Davidson, Esq.
Mrs de Glehn
Distillers Co. Ltd..
Mrs Donald .

Mrs Dorward

Mrs Douglas

Dr A. R. Dow

Mis Doyle

Lady Drew .

Dr Duff ;

Mrs Dunford

Mrs J. Dunford
David Duncan, Esq.

Andrew Dunsire, Esq.

fan Dye, Esq. ;
Miss A. B. Edmond
Hugh Elder, Esq. .
Mrs Ellingsen

Miss E. Ellingsen .
R. T. Elliot, Esq. .
Mrs Scott Elliot
Mrs Ellis

Mrs Erdal

Mrs Ewing .

T. G. Farley, Esq
Ferranti Ltd.

Mrs Findlay .

Mrs E. Forbes

D. S. Forsyth, Esq.
Mrs Francis . ‘
S. D. Fraser, Esq..
Mrs A. C. Fulton .
Mrs Galloway
Miss L. Galloway .
Miss Gardiner

J. 1. Gass, Esq.
Miss Gibson

Eric Gillet, Esq.
Mrs Gillingham

T. M. Glass, Esq. .
Lady Glen
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Mrs Godwin

D. W. Godwin, Esq.

Miss Gordon 5 .

Miss M. H. B. Gordon .

Dr Gordon . i

Mrs Gorrie .

Miss Gorrie .

Miss Gracie .

Mrs Graham

Mrs Green .

Miss Greenshields .

Colonel Louden Greenlees

Mrs Gregson

Mrs Gould . 3

Guard Bridge Paper Co.

Mrs Gunn .

D. R. Haddon, Esq

Miss Haig

Mrs Halstead

Mrs Hamilton

Mrs Hannay

Miss Hardie .

Mrs Harris . .

Messrs J. & T. Haxvey :

Oliver Haslam, Esq.

T. S. Henderson, Esq.

W. D. Hepburn, Esq.

Dr Jean Herring

T. Hodge, Esq.

Miss A. Hope

Miss Hope-Gill

Miss Houston

Mrs Howieson

Joseph Howieson, Esq.

Miss E. D. Huntel

Mrs P. E. A, Hunter

Dr S. Hunter

Mis Inglis

Mis Sarah Innes

Dr Ireland

Lady Izat

W. J. Jack, Esq.

Mrs Jackson

Mrs C. A. Jamieson

Mrs J. E. Jamieson

Miss Jobson.

Dr Johnston.

Dr Johnston. ,

Miss M. I. Johnston

The Hon. Mrs Joicey

Mrs Kennedy

Mrs Kerr . .

Lady Kilbrandon .

Kirkcaldy Co- opelatlve
Society Ltd. .

Mrs Laird .

J. A. E. Laird, Esq

Mis E. J. Lamb

Mrs E. M. Lamb .

Mrs J. Lamb
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John Lambert, Esq.

Dr Large I

Mrs Lawrie . ;

Lady Learmonth .

John Leggat, Esq..

James Letham, Esq.

Mrs Liddell . . :

Mrs H. B. Lillie's Trust .

Mrs Liston-Foulis .

Dr Sheila Logan

Dr William Logan

Colonel Logan-Home

Lady Morrison Low

F. Lucas, Esq. 5

H. H. Lumsden, Esq.

Miss J. E. Lumsden

Lady Jean Maitland

Dr Manson .

J. K. Marley, Esq

Mrs Marshall

Mrs Martin .

Miss G. C. Matthew

Mrs Duncan Millar

G. L. Millar, Esq..

Mrs Mitchell

R. G. Mitchell, Esq.

James Mltchelhlll Esq.

Miss 1. A. Moir

Dr Maitland Moir

Mrs Montgomery .

Dr H. More. .

Miss A. M. Munro

Mrs J. M. Murray .

W. A. M. Murray, Esq..

Miss M. Murrell .

W. M. Myles, Esq.

Mrs McAndrew

Mrs MacAulay .

Mrs H. Macdonald

Mrs J. Macdonald

Mrs Macfarlane .

A. R. Macgregor, Esq. .

Mrs E. Macgregor

Miss E. S. Macgregor

James Mcllwraith, Esq.

Mrs McKelvie

Mirs E. C. Mackenzie

Mrs N. G. Mackenzie

Mackenzie & Black Ltd.

fan B. Mackenzie, Esq. .

Miss K. R. Maclaren

Dr K. Maclean

Mrs McLeod .

J. McNally, Esq. .

Mrs Macphetson

Mrs Noble

North British DlStI”ely
Co. ;

0O.ES. nghorn 3

Mrs Ogilvie

—
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Mrs Ogilvy .

Miss B. Ogilvy

Mrs Osborne

Mrs Park .

R. B. Paul, Esq.

N. G. Pearson, Esq.
Mrs Percival

Mrs Perry

Mrs Peters

Mrs Pilkington

Mrs Pilley

Lady Polwarth
James Porteous, Esq.
J. A. Purves, Esq. .

Mrs Rainsford- Hannay

Rev. lan Reid

Mrs M. M. Reid .

Mrs Mcl. Reid

Mrs Reiner .

Mrs Renwick

Mrs Richardson

W. F. Richardson, 1—sq

A. G. Ritchie, Ecq

Mrs K. V. Ritchic.

Mrs Robertson

J. P. Rochford, Esq.

Mrs Romanes

Mrs Ross

Dr K. F. Ross

P. B. Mackenzic Ro%s
Esq. .

Ww. G. Ros< I:sq

Mrs Rose

Miss Russell. 3

St Cuthbert’s Co-op. Soc.
ltd. . 1

Captain Salvesen .

Captain Salvesen .

Mrs Scott .

Miss J. M. Scott

Mrs Scrimgeour

Mrs Service .

lan Shaw, Esq.

Mrs N. Shaw

D. F. Shearer, Esq.

Mrs Shearer .

Mrs Simpson

Mrs B. Simpson

Miss C. S. Simpson

Dr G. W. Simpson

Mrs Russell Simpson

Mrs Sinclair .

Mrs V. Sinclair

Mus Sleigh

Dr Alan Smith

C. W. D. Smith, Esq.
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Miss J. B. Smith

A. Snell, Esq.

Miss Snodgrass
Mrs Spencer.

R. G. Stark, Esq. .
Mis Stead

Mrs Steel

Mrs Stein .

Miss A. R. Stevenson
Mr D, S. Stewart .
Mrs F. Stewart
Lady Strachan
James Struthers, Esq.
Mrs Summers i
James Taggart, Esq.
Mrs Tannock

Miss Thornton

Mrs Tobias .

Mrs Traill

Miss 1. M. C. Tullo
Miss S. J. Tullo
Mrs Turcan .

Miss Veitch .

Mrs Waddell

Mrs Walker . .
Mr A. B. Wallace .
Miss Wallace

Mrs Wallace

Mrs U. D. Wallace
Mrs Warren .

F. W. Waterman, Ilisq‘

Miss Boog Watson
Mrs M. Watson
Miss V. M. Watson
H. R. Weaver, Esq.
Miss A. M. Welch
Lady Wemyss

Mrs Weston .

Miss White .

Miss Wicks .

Mrs Wilkie .

N. F. S. Will, E sq

A. B. Wlllmmon Esq.

Mrs Wilson . .
Mrs E. T. [. Wilson
James Winton, Esq.
Mrs Wishart

Mrs Wolfe

Squadron Leader Wood
G. S. Wylie, Esq.
Yerburgh Trust

Mrs C. M. Young.
Mrs E. M. Young.
Mirs M. E. Young.
Mrs M. F. Young.
Thomas Young's Txust
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CONSTITUTION AND GENERAL RULES
OF

THE GUILD OF SERVICE
21 CASTLE STREET, EDINBURGH

NAME

The name of the Association shall be THE GUILD OF SERVICE, which shall
be held to include the former name THE NATIONAL VIGILANCE ASSOCIATION
OF SCOTLAND (EASTERN DIVISION).

OBJECTS

I. To provide a casework scrvice for mothers and/or fathers (particulariy
the widowed, separated or divorced parent and the single parent) who have
problems in relation to the care of their child or children, especially where such
service is not otherwise available.

2. To establish and maintain a home or homes for the care of children
giving priority for admission to cases where it is possible to maintain the
relationship between the child and parent.

3. To act as a Registered Adoption Socicty.

4. To assist and co-operate with all associations and agencies working for
objects cognate to those of this association.

5. To keep the public informed of the nature and importance of the work,
and to foster an understanding of this work and of related problems in the
community.

MANAGEMENT

. Annual subscribers of S/- or more shall be members of The Guild of
Service, (hereinafter referred to as *“ The Association ’) and shall be invited to
attend the Annual General Meeting. Membership shall lapse on subscription
being unpaid for two years.

2. From the members of The Association there shall be appointed a General
Committee whose members shall be nominated by the Executive Committee
and elected at the Annual General Meeting. Ten members of the General
Committee shall constitute a quorum and this Committee shall meet not less
than four times a year. Members who have been absent from five consecutive
meetings without leave of absence shall thereby be deemed to have retired.

3. The honorary office-bearers of The Association shall be the Chairman,
Vice-Chairman and Treasurer who shall be nominated by the Executive Com-
mittee and appointed at the Annual General Meeting. The Chairman shall be
appointed for a term of three years, and shall be eligible for re-election.

4. The Association shall be managed by an Executive Committee of not less
than ten and not more than sixteen ordinary members. The Honorary Office-
Bearers and the Vice-Presidents shall be members ex officio of the Executive
Commiittee.

5. When vacancies occur in the Executive Committee, members shall be
elected by the Executive Committee from the members of the General Committee.
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6. The Executive Committee shall conduct the whole general business of
the Association with full administrative and executive powers in regard to its
management and the disposal and investment of its funds, consistent with the
Objects of The Association. The Executive Committee shall appoint a Director,
Secretary and staff to carry out casework and office administration. The
Executive Committee shall appoint sub-committees to deal with special matters.

7. The Executive Committee shall appoint an Adoption Committee as
required by The Adoption Act, 1958,

8. The Executive Committee shall have power to purchase ot to acquire on
lease and to sell or to let heritable property in the name of The Association
and to equip and maintain such property for any purpose consistent with the
Objects of The Association.

9. The Executive Commitiee shall have the widest powers of investment to
be exercised in consultation with the Association’s financial advisers.

10. The Executive Committee shall have power to fill any vacancy occurring
among the Office-Bearers for the current year only.

11. The Executive Committee shall have power to employ Solicitors, or take
the opinion of Counsel in regard to any purely legal question which may arise.

12. A quorum at meetings of the Executive Committee shall be six, and this
Committee shall meet not less than four times a year.

13. One Annual Ordinary General Meeting of The Association shall be held
on such day and at such location as the Executive Committee may decide, being
summoned in what way the Executive Committce may think best.

14. The report of the Executive Committee and those of the Director and
the Treasurer, the latter duly andited, shall be submitted to the Annual General
Meeting. The financial year shall be from st January to 31st December.

15. An Extraordinary General Meeting of The Association may be called
by the Executive Committee or its Chairman at any time and shall be called on
a requisition in writing to that effect being made to the Director or Secretary
by not less than twenty-five members of the Association. Notice, in which the
special business to be considered shall be set forth, of at least fourteen days must
be given of any such meeting.

16. Each member of The Association and of its various Committees shall
have one vote in his or her respective meetings. The Chairman shall have a
casting as well as a deliberative vote.

17. No alteration in, or addition to, these rules shall be made except by a
majority at an Annual or at an Extraordinary General Meeting called for that
purpose. One month’s previous notice of any such amendment or alteration
in the Constitution shall be given in writing to the Director who shall specify
such amendment or alteration in the circular calling the Meeting, of which at
jeast fourteen days' notice shall be given to Members.

Howie & SEATH LTD., 15 DUNCAN STREET, EDINBURGH, 9

LEGACY FORM

As a guide to subscribers who may wish to provide help for The
Guild of Service in their Wills, a specimen form, to be sent to their
lawyers, is given below.

e e e i 1€TEDY bequeath

to The Guild of Service the sum of. .. e pounds

" n Words)
free of all Government duties; and I declare that the receipt of the
Treasurer of the said Guild for the time being shall be sufficient discharge.

IN  WITNESS whereof I have subscribed these presents

First Witness:
Name:

Address:

Occupation: ...

Second Witness:
Name: ... ,

Address:

Occupation: ..






