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The Chairman’s Letter

The year 1963 was on the whole a year of consolidation and
growth for the Guild of Service, with no great changes but steady
progress all along the way. We were delighted to have our Director,
Miss Lusk, back on 1st January after her leave of absence in America.
Although we knew that Mrs Thorne was only to be with us for a
year, her loss was no less regrettable. We shall never forget the
generous and willing service she gave to the Guild of Service,
particularly in Miss Lusk’s absence.

Among the extra-mural activities we have been most grateful
for the unceasing support from both the Thrift Shop and School
Exchange. School Exchange opened new and larger premises in
George Street on February 14th. The Thrift Shop, in addition to their
regular monthly contributions, organised a most successful coffee
morning in Kelso and also paid 409, of the cost of the installation
of central heating in Edzell Lodge, the other 609 being covered
by a grant from the Scottish Home and Health Department. We
owe a great debt of gratitude to all those who work so untiringly
in these essential money-raising efforts.

We were sad to have E.C.H.O. disband and it seems a retrograde
step for any group who have learned to work together for their
community’s welfare to forfeit this experience.

Because so many of the Committee were working at either the
Thrift Shop or School Exchange it was decided that the Annual
Sale should be discontinued. However, to provide a get-together
for the many friends of the Guild of Service, as well as to continue
with a few of the most profitable stalls, a Coffee Morning was held
in St Cuthbert’s Hall on 9th October. This was a great success and
it is hoped to make this Coffee Morning an annual event.

Within the organisation two of the most encouraging and
stimulating events have been the expansion of the General Com-
mittee, and that of the Council. At the General’s monthly meeting
the attendance averages about 30 and the reports and talks given
by Committee members and staff help to keep everyone informed
and up-to-date about the many activities of the Guild of Service.

The growth of the Council is proving an incalculable support,
particularly in an advisory capacity on policy-forming. The
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Council is made up of prominent members of the community and
can advise us on the questions that naturally occur. The Council
was of particular help this past year in reaching a decision about
Margaret Cottage. The conclusion of the Council and the Executive
was that since more and better residential care is now available for
children, the greatest contribution that the Guild of Service makes
is in its skilled casework, which we expect to expand, and that
therefore while the good work at Edzell Lodge goes on, Margaret
Cottage has now, with great regret, been closed.

The last item in this letter is to record the Chairman’s resignation.
For the six years that have elapsed since our retiral to the country,
only the extra work which has devolved upon my associate Officers
has made possible my position as a ““ long distance ”” Chairman.
I haven’t been able to contribute to the work as 1 believe an active
Chairman should, and the long day in Edinburgh between ’buses
has grown no shorter. So it was with great regret and real sadness
that I tendered my resignation as Chairman of the Guild of Service
as from 31st December 1963.

However the picture has some brighter aspects. After 20 years’
association 1 believe that it is right that a younger person should
have a chance to serve as an Officer and in my place on the Executive
Committee. The Guild of Service has been fortunate in procuring
Mrs James Hamilton as their new Chairman. No one knows more
intimately each and every detail of the work, and no one has been
more appreciated by the staff for availability in all the necessary
consultations that hold staff and Committee together in one
homogeneous whole.

With a lively Committee, a skilled and loyal staff under the
leadership of Miss Lusk, and with Miss Williamson in charge of the
office administration, the Guild of Service has never been more
firmly placed to face a future filled with new and increasing
opportunities for service in the years to come.

To all in the Guild of Service I wish a long, happy and prosperous
future.

CHARLOTTE LEARMONTH

The Honorary Treasurer’s Letter

1963 has been a year of steady progress. It is gratifying to see
from the Accounts that (subject to one special qualification mentioned
below) Income has kept pace with Expenditure.

On the Income side it is encouraging to see that subscriptions
have risen by nearly £500. More significant perhaps and of special
value to the Guild is the increase by over £100 of Income Tax
recovered on subscriptions under Deed of Covenant. We would
specially commend to the attention of our subscribers this method
of contributing to the work of the Guild. By covenanting a sub-
scription for a period of not less than 7 years, each £1 subscribed
is augmented by the Tax recovered to the sum of £1, 12s. 8d. at no
additional cost to the subscriber.

One item calling for some explanation appears under the heading
of Expenses Recovered from Adopters. In the past these have been
accounted for by deduction from the relevant items on the Expen-
diture side. This accounts to some extent for the large increase in
Travelling Expenses whch now appears as a gross instead of a net
figure.

Also in connection with adoption it should be noted that for the
first time fees are being charged for the medical examination of
babies prior to adoption. These fees are largely recovered from the
adopters in due course.

With the close of Margaret Cottage at the end of July 1963 the
expenditure for the Homes has, of course, decreased. It is inter-
esting to note that in our new house at Newbattle Terrace we have
managed to reduce our heating and lighting costs by £77 during
the year. The installation of central heating (with which the Thrift
Shop gave us most generous help) has proved both satisfactory and
economical.

Our Income for 1963 shows an excess over our Expenditure but
this is only because early in the year we had to use valuable legacies
as Income. However, we were able later in the year to invest the
greater part of a particularly large legacy and we are most anxious
to continue to build up our Capital Reserves in this way in future.

KATHLEEN M. COCKBURN

Covenant Subscriptions

£1 subscribed becomes £1 12 8 £5 subscribed becomes £8 3 3
£2 subscribed becomes £3 5 4 £10 subscribed becomes £16 6 6




The Director’s Report

On 31st December 1963, the last day of the year under review,
Lady Learmonth resigned from being Chairman of the Guild of
Service and so ended a record of over 20 years outstanding service
to the organisation. Her starting point was a real respect and
concern for people and, in particular, a great affection for children.
In addition to this, she had everything a good Chairman needs—
wisdom, experience, knowledge of the special problems we are
dealing with, keenness to keep reading and learning, combined with
tremendous personal charm and enthusiasm which attracted other
people to work with her and brought out the best in them. She
also had vision and great courage to put through any plans which
she felt right, sometimes in the face of considerable difficulties.
The remarkable way in which our organisation has grown and
flourished in the past 20 years is in no small measure due to Lady
Learmonth’s inspiration and leadership. But her influence has been
felt far outside the Guild of Service, for it was always one of her
greatest concerns to foster co-operation between different social
services and this found expression particularly in the Edinburgh
Children’s Welfare Group, of which she was a Founder Member,
and in the Edinburgh Children’s Homes Organisation. She was
also for several years a valued member of the Scottish Advisory
Council on Child Care. We are going to miss her very much indeed,
although we do not grudge her her well-earned retirement and we
hope that she will enjoy it to the full. The Guild of Service will
continue to feel her influence for many years to come.

In Mrs Hamilton we have an ideal successor to Lady Learmonth
and the whole organisation is delighted that she has agreed to
become the new Chairman. She already has intimate knowledge
of all aspects of our own work and has also been active for many
years in various other ventures connected with Child Care. We are
greatly looking forward to having Mrs Hamilton as our Chairman.

As intimated in our last Report, Miss Downing resigned early
in 1963 after 16 years as Housemother first in Edzell Lodge and
then in Margaret Cottage. Not long before this several of the older
children who had been brought up in Margaret Cottage also left
and we therefore felt that it was an appropriate moment to consider
whether or not we should continue to run two Children’s Homes.
After many months of most careful thought and discussion and
after considering various alternative uses for the Cottage, the
Executive Committee decided to close it and to sell the property.
Although there is still a great need for smali Children’s Homes and
we were getting many applications for admission, we felt that with
the development of the services of the Local Authority Children’s
Departments there was no longer the same responsibility on the
voluntary organisations to fill this need. At the same time, we are
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faced with the constant pressure on our casework services, especially
for unmarried mothers and their children and on our adoption work,
and we felt that as this is not at present covered by Local Authority
provision we should concentrate as much as possible of our resources
on these aspects. Emphasis on work for parents and children in
their own homes is very much in line with present day thinking
both in social work and medicine which are focusing more and more
on community care, and we are confident that we are in this way
providing a valuable preventive service. Margaret Cottage has
certainly been one of the most successful of all Guild of Service
ventures and we can derive considerable satisfaction from the
knowledge that many other organisations and local authorities in
Scotland are now following our lead and opening small family-group
Homes.

Although Miss Downing has now left us she is still in very close
touch with many of the young people who spent their childhood
in Margaret Cottage and this continuity of care and concern is of
the utmost value to them.

Meantime Edzell Lodge continues in very good heart. After
18 months in Newbattle Terrace we are delighted with the house
and feel well established. We have a full complement of 15 children
and are glad that all 4 members of the present stafl are resident.
The installation of new electric heating appliances has greatly added
to our comfort this winter and we have had a year of remarkably
little illness among children or staff. Miss Maxwell and Miss Milne
achieve a wonderfully calm yet cheerful atmosphere in the house
in spite of the inevitable difficulties which occur in any group of
children where all of them have some difficulties and deprivations.
In view of their backgrounds of distress and confusion, the wonder
is not that the children sometimes behave in strange and puzzling
ways, but rather that they do not do this far more frequently.

In 1963 the number of new requests for help was 252, of which
the great majority—200—came from unmarried expectant mothers
and others pregnant out of wedlock. This represents nearly five
new referrals every week, and in addition we had almost as many
others—245—carried over from the previous year. Attitudes in the
community to extra-marital relations are in a state of turmoil just
now and it is hard to know how they will develop. Those of us
who are working closely with the young people involved, who are
to some extent the victims of the revolution in behaviour, often
feel the absurdity of the position. On the other hand there is the
*it’s all right, everybody does it » attitude and on the other the
desperate feeling of guilt and the cry for concealment when a girl
becomes pregnant. In the meantime, however, many girls and
young women are in real need of help and we continue to give them
all the support we can.

Some of the people who come for help are referred on to other
agencies, particularly if they want to go out of Edinburgh. Of the
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mothers who continued with us last year, about half asked for their
babies to be adopted and the other haif kept them.

With increased staff we are now able to keep in closer touch
with those who keep their children and can often help them in many
different ways over a number of years. We are increasingly grateful
for help from the Buttle Trust who last year gave grants to 19
children under our supervision. We also administered aliment from
the putative fathers of 59 children. Not only is the financial help
from both these sources of great practical value to the recipients,
but our part in the administration of it keeps us in regular contact
with the clients, thereby enabling us to give friendship and support
and to maintain a relationship which is invaluable if difficulties arise.

Our adoption work has stayed at about the same level as in
1962. Altogether we placed 74 babies—41 boys and 33 girls. We
had 256 applications, which is our highest figure ever. Because of
the difficulty of visiting at long distances, we normally restrict our
applicants to those living within Edinburgh and the south-east o:
Scotland; however, for children and babies with special needs we
realised that we would have to widen our area even although it
would entail considerable extra work and travelling, and we con-
sequently decided to advertise in the National Press. The response
was most encouraging. We had a total of 77 enquiries from 3
separate advertisements and as a result we found suitable homes
for 3 babies with a * hole in the heart > and 2 of mixed nationality—
the father of one was Nigerian and the other Malayan. This
experience showed us that there are people willing and suitable to
take these children and we were confirmed in our belief that there
is a great need to develop further co-operation between Adoption
Societies, especially those in different areas. We hope that one day
some sort of clearing house or adoption resource exchange will be
able to tackle this and so enable an increasing number of children
with special needs to get good adoptive homes.

We have for many years made a point of contacting the fathers
whenever possible as we feel that they should be given an opportunity
to participate in planning for the babies. In addition we find it
helpful to have information about them when making adoption
arrangements and adopting parents usually like to know about them.
Last year we actually interviewed 409 of the putative fathers and
corresponded with a further 79%,.

The Standing Conference of Societies Registered for Adoption
formed in 1963 a Medical Group consisting of doctors advising the
constituent member societies. The Guild of Service are particularly
fortunate in their medical advisers and we were very pleased that
several were interested in taking part in this new venture. Dr John
Forfar, our paediatric adviser, has been elected to the steering
committee of the Group and we look forward to hearing about how
it develops.

This year we were again greatly concerned by the situation which

arises when an unmarried mother decides on adoption for her child
and then some medical difficulty arises. If the disability is fairly
slight we can usually find a suitable home, although there may be
some delay while the paediatrician observes and reviews the develop-
ment of the child and while we look for parents with special qualities.
This delay is a very anxious time for the mothers and often causes
financial hardship as she is responsible for the baby’s maintenance.
We are, however, always delighted when adoption can be arranged
and are most grateful to the paediatricians for their concern and
their help. It is much more serious when a baby has a severe
disability which precludes adoption. In 1963 we had one Mongol
baby and two grossly retarded, all of whom were admitted to
appropriate Homes. Another with a severe heart condition and a
very poor prognosis was taken into care by the Edinburgh Children’s
Officer and admitted to a Residential Nursery. We were most
grateful to the Children’s Officer for taking two other children into
care also because of special difficulties.

Our Foster Home Service has increased still further and last
year 86 children were cared for by foster-mothers. Of these, 57
were subsequently placed for adoption. More and more of the
mothers who come to us ask that they should not have to look
after their babies if they have decided on adoption and we are
grateful to the foster-parents for enabling us to provide this excellent
temporary care. Six of the babies placed for adoption had been
with their mothers in Mother and Baby Homes, while most of the
others were in * Avenel.”

We have continued to take students from the Child Care Course
at Edinburgh University for practical training, as well as some from
the Social Study course and the Houseparents Training Course at
Langside College, Glasgow.

As mentioned in the Chairman’s letter, we were extremely sorry
to lose Mrs Thorne in September after a year of outstanding work
as Senior Caseworker. We also lost with regret Mrs Mackinnon.
We were pleased when Miss Richardson and Mrs Jamieson joined
us and we are looking forward to Miss Heron coming as a Senior
Caseworker early in 1964. In Edzell Lodge Miss Brown returned
to us from her training but left after a few months to get married.
We were glad to get Miss Maclntosh in her place. All the rest of
the staff in the office and in Edzell Lodge continue to do excellent
work and it is of course entirely due to them that we are able to
offer a service of such a high standard.

In carrying out the day to day work of the organisation the staff
and I are very aware of the debt owed to the Committee and to the
workers in the Thrift Shop and School Exchange for their really
magnificent support, both financial and otherwise. At a time when
all voluntary agencies are worried about their financial position,
we cannot but admire the wonderful way in which our budget
continues to rise to meet the increased needs.
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_ As always we are again deeply indebted to a great many indi-
viduals and organisations who have helped us and co-operated with
us throughout the year. The principal ones are listed below and we
would like them and the many others who have assisted us in various
ways, to know that their help is greatly appreciated.

As I hope I have conveyed in this report, the prevailing spirit in
the Guild of Service is one of enthusiasm and optimism, tempered
by a great awareness of the vital importance of the work we are
tackling. We honestly believe that to the best of our limited know-
ledge we are giving a good service to the parents and children who
come to us. But we are far from complacent because at every turn
we are reminded that many of the principles on which we base our
work have nots a yet been tested by scientific research. Everybody is
crying out for further investigations into Child Care, Adoption and
work with unmarried parents, and possibly we, who are accumulating
valuable records and experience, should think of tackling this. The
need is evident and there is no doubt that research of this sort is
one of the major obligations of a voluntary society. It could be an
exciting prospect to look forward to in the future.

JANET T. LUSK
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EDZELL LODGE

Edzell Lodge has room for 15 children. We try to make it as
nearly like a normal family home as we can and encourage the
children to join in all possible outside activities. Many of the
children are in close contact with parents and friends and we help
them to maintain any such ties, looking forward hopefully all the
time to the day when the children and parents can be reunited. For
those with no family support we offer the security of a permanent
home and continued concern.

GENERAL CASEWORK

We offer casework service to parents and children and particu-
larly to parents having to face problems single-handed. In recent
years we have been called on increasingly to help unmarried expect-
ant mothers with plans for themselves and their babies. The
majority come through hospital almoners and General Practitioners
who recognize the value of this work which is not adequately
provided for under statutory provision. We also have requests
for help from parents with older children, although these are now
largely catered for by the Local Authority Children’s Officers.

In all this work our caseworkers offer kindness and sympathy
together with a realistic understanding of individual circumstances
which is based on professional knowledge and skills.

ADOPTION

As a registered Adoption Society we arrange the adoption of
babies whose parents cannot provide the security that they need.
We have a constant stream of enquiries from couples wishing to
adopt children and devote a great deal of time and care to the
selection of the most suitable home for each child.
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FOSTER CARE

When temporary provision is needed for a child or children
we always consider the possibility of a foster home, as this is often
the next best thing to a child’s own home and family life. Our
foster parents are carefully selected and the caseworkers keep in
close touch with them. The love and affection which the foster
parents give and the trouble they are prepared to take for the
children is a constant cause for admiration and gratitude.

Our programme of periodic evening meetings for foster parents
and casework staff helps to develop mutual understanding and
gives a valuable feeling of solidarity.

TRAINING

We co-operate with the Department of Social Study of Edinburgh
University in the practical training of students attending the
professional Child Care Course as well as some working for the
basic Diploma or Certificate Course. We also provide practical
experience in Edzell Lodge for students from the Houseparents’
Training Course at Langside College.

STAFF

We have ten caseworkers on our staff, several of whom are
part-time. Regular staff meetings and consultations encourage the
interchange of experience and ideas and help to maintain a high
standard of work.

The administrative and clerical side is staffed by four secretaries
with the help of two wvoluntary workers for some of the financial
work.
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Some Statistics for 1963

GENERAL CASEWORK
New Referrals

Unmarried mothers
Help with care of children
Miscellaneous

Cases carried over from previous years.

ADOPTION
Placements

Children placed for adoption (of whom 41 were

boys and 33 girls)
Placed as first child in family .
Placed as second or subsequent child

Applications

Total number of enquiries .

Of these—Approved by Committee .
Rejected by Committee .
Outwith area .
Application withdrawn
Under consideration on 31/12/63
Awaiting interview .

* including 44 who applied in 1962
** including 19 who applied in 1962

FOSTERING

Applications from prospective foster parents
(of these 11 were accepted)

Foster parents available at 31/12/63
Total number of children and babies fostered

14

1963 1962
200 223
45 28
7 12
252 263
245 276
74 78

40

34

: 256 225

60*

38**

33

19

24

68
50 54

31
86 70

ABSTRACT

OF ACCOUNTS

For the year ended 31st December 1963




THE GUILD OF SERVICE AND
EDZELL LODGE CHILDREN’S HOME

INCOME AND EXPENDITURE ACCOUNT
For the year ended 31st December 1963

Year ended INCOME Year ended EXPENDITURE
31st Dec. 1962 31st Dec. 1962
£2,340 Subscriptions . . . £2,810 18 10 OFFICE AND GENERAL ADMINISTRATION
Income Tax recovered on Subscrrptlons under Deed Salaries and National Insurance
421 of Covenant . 540 13 O Less: Grant from Scottish Education Departmem
2,824 Special Donations, Grants and Legacres per Schedu]e 3,199 8 2
£4,864
Money Raising Efforts: 93  Repairs and Maintenance
6,450 Thrift Shop and School Exchange £6,950 0 O 235 Rates, Taxes and Insurance .
249 Annual Sale—Net Proceeds 254 7 1 142 Heating and Lighting .
Edinburgh  Children’s Homes 449  Printing, Stationery and Advertlsmg . . ;
65 Organisation . . . . 92 12 0 Telephone and Postages ; £460 17 6
—— 7,296 19 1 Less: Grant from Scottish Edu-
2,534 Contributions for Maintenance of Children . . 1,983 0 5 cation Department ; ; 50 0 0
— Expenses recovered from Adopters . 328 9 4 329 —_—
223 Interest on Investments (after transfer to Property 238 Travelling Expenses . ; ; . :
Reserve of £175) . ; : . 245 13 3 Payments to Foster Mothers - £2928 6 9
64 Miscellaneous ’ 5 ; ; 120 0 O Less: Received from Parents . 2317 1 6
569 Excess of Expenditure over Income . 2 ] ; — 1 987 _

— Medical Examinations for Adoption
26 Annuities . . ,

—  Bank Charges and Interest

— Accountancy and Audit Fee .
100 Miscellaneous .

44 Thrift Shop—Rates, Feuduty, etc

15 Depreciation on Furniture and Flttmgs

£7,522
CHILDREN'S HOMES:
Salaries, Wages and National In-

surance : £3,604 6 6
Less: Grant frorn Scottish Educa-

tion Department . . . 161 13 10

£3,543 £3,442 12 8
Upkeep of Houses £586 12 0

Less: Grant from
Scottish Educa-
tion Department 230 0 O

| 253 e, 356 12 0O
| 369, Rates, Taxes and Insurance . s 157 3 4
773 Heatmg and Lighting . 627 10 9
| 356| Furniture, Replacementsand Repalrs 110 17 8
141| Printing, Stationery and Advertlsmg 137 8 10
56| Travelling Expenses . . 28 13 11
1,977| Food, Chemist and Stores . . 1,702 5 11
. 499 Clothing and Laundry . . . 281 16 1
Education and Holi-
day Expenses £91 14 1

Less: Grant from
Edinburgh Re-
search and Wel-

fare Fund . 4 9 6
54 S 47 4 7
151| Miscellaneous . i ; 138 110
—| Bank Charges and Interest . ; 210 O
Depreciation on Furniture and
45 Fittings , . : . 6o 2 0
£8,217

—  Excess of Income over Expenditure

£15,739 £16,525 2 1 £15,739

£6,694 18
690 0

£6,004 18

190 11
141 18
197 14
457 1
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400 3

£16,525 2
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1962

£4,804
800

£5,604
11,915

6,978
24,497

548
9,914

267
47

923
46

£36,242

£13,498
569

£12,929
22,113

| 1,200

£36,242

THE GUILD of SERVICE and
EDZELL LODGE CHILDREN’S HOME

BALANCE SHEET

as at 31st December 1963.

HERITABLE PROPERTY:

Office premises—21 Castle Street, Edinburgh, at cost
Thrift Shop—6 Bruntsfield Place, Edinburgh, at cost

Edzell Lodge, Newbattle Terrace, Edinburgh, at cost

plus additions
Margaret Cottage, Junlper Green, at cost
additions . : ;

FURNITURE AND FITTINGS:

As per last Balance Sheet . : £548
Add: Additions during year . 296
£844

Less: Depreciation at 109 . 84

INvESTMENTS (Market Value £12,146)
CURRENT ASSETS:

Sundry Debtors . £0
Property Account—On ‘Current Ac-
count with British Linen Bank 0
On Current Account with British
Linen Bank . : 716
Imprests on hand : . . 35
£752

Less: CURRENT LIABILITIES:
Sundry Creditors . . . 97

REPRESENTING :
AcCUMULATED Funps as at 3lst
December 1962
Add:  Excess of Income over
Expenditure . 400
Contribution from Thrift Shop for
additional Furniture and Fit-
tings . 300
Market Value of Investments re-
ceived in part setilement of the
Bequest of Residue from the
Estate of the late Miss M. B.
Millar and cost price of further
investments made from the bal-

£12,928

ance of the Bequest . 5 3,601
£17,230
Less: Loss on Sale of Investments 783
£16,446
PrROPERTY RESERVE  £22,113 3 5
Add: Income from
Investments . 175 0 0
22,288
Loans 0

plus

SR =]

[\ RS}

8

4
8

15

3
0
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o kb © O
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O

£4,803 15
800 0

£5,603 15
11,915 7
6977 15

£24,496 18 3

wiwvw o o co

760 0 O
12,823 6 10

654 13 8

£38,734 18 9

38,734 18 9

SCHEDULE OF
SPECIAL DONATIONS, GRANTS AND LEGACIES

Edinburgh Night Shelter Trust
Buttle Trust.

Miss Dawson Trust

J. Wilson Bequest Fund
Wemyss Fund

Miss E. C. Adam—Legacy .

Miss M. B. Millar—Bequest of Residue.
Less: Market Value of Investments received
in part settlement and cost price of further
Investments made .

The Misses R. & N. Clark Trust .
J. H. W. Lownie—Bequest of Residue

Edinburgh Charities Day Committee

£3978 2 0

3,601 8 2

St Cuthbert’s Co-operative Employees Charitable Organisation

Society
Bohemian Lyric Opera Company
Anonymous .

Edinburgh Corporation Grant

£50
500
200
150

50

o o o o o ©

200

376 13
50 0
737 14
25 0

20
40
400

o © o ©

400

£3,199 8

o o o o o <

[=]

[ N = A =

EDINBURGH, 13th February 1964. We have examined the foregoing Abstract
of Accounts of The Guild of Service for the year ended 31st December 1963,

which is in agreement with the books and accounts of The Guild.

We have had exhibited to us certificates covering the Heritable Properties,

Investments and Bank Balances shown in the Balance Sheet as at that date.

ROBERTSON & MAXTONE GRAHAM, C.A., Auditors
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LIST of COVENANTERS 1963

Mrs Adams .

Mrs Aitken .

Miss A. S. Aitken .

R. R. Aitken, Esq.
Robert Allan, Esq.

Mrs Anderson

James Anderson, Esq. .
David Arbuthnot, Esq. .
Baird ““ The ”” Bootmaker
Miss Ballantyne

Miss Barbour

Miss J. S. Beattie .

Mrs June Bedford.

Mrs Bell Scott

Mrs Bertram

J. S. Biggar, Esq. .

Mrs J. M. Bingham

Mrs J. Boyd.

Mrs Brebner

Mrs Brims

Mrs Brotherston

C. K. Bronsdon, Esq.
W. E. Bryden, Esq.

Mrs Buchanan-Dunlop .
D. G. Buist, Esq. .

Mrs H. E. Bunney
Colonel H. M. Cadell
Mrs Calder .

R. G. Calderwood, Esq
Mrs G. E. Chalmers

R. A. Chalmers, Esq.
Mrs Chapman ;
Miss R. Stewart Clark
Dr A. S. Clarke

Lady Clyde .

Mrs K. M. Cockburn
Dr Jean Cockburn

Rev. E. O. Connell

J. B. Cormack, Esq.
Mrs Cornfoot

Mrs C. N. Cowper

Miss Rachael Crawford .
J. C. Cruttenden, Esqg.
Mrs D. M. Cunningham
Mrs Dallmeyer

20

£

B9 W L BN et ke LA

20

—

b = R R W = U R O W D N e b b e () = e OO~ O — W N = O W

—

[oy

_—
OO OCONDODOOCODODOOCOCOO OO0 OO =OOWOUNFOOOONODWVNWORWL

C OO OO OO0 O0OOCOOCODOOCOODDODOCOOO

J. C. Stormonth- Darhng
Esq. .

Mrs A. R. Dav1dson

Mrs De Glehn

Mrs K. M. Donald

Mrs Dorward

Mrs Douglas

Dr Dorothy Douglas

Dr A. R. Dow

David Duncan, Esq.

Mrs J. Dunford

Mrs N. Dunford .

Ian A. Dye, Esq. .

Hugh Elder, Esq. .

Mrs W. H. Ellingsen

Miss E. Ellingsen . .

Mrs C. M. Scott-Elliot .

Robert T. Elliot, Esq.

Mrs A. C. Ellis

Mrs Erdal

Mrs V. Ewing

T. G. Farley, Esq..

Ferranti Ltd.

Mrs A. Findlay

Miss Frackelton

Mrs A. Fraser

Mrs Galloway

Mirs H. Galloway .

Miss J. Gardiner .

Mrs Gemmill

Miss I. M. Gibson

Mrs J. Gillingham

D. W. Godwin, Esa.

Mrs E. Godwin

Miss E. Gordon

Miss Gorrie .

Mrs Gorrie .

Mrs J. C. Gould

Mrs Graham

Mirs Green

Lt.-Col. Loudon Green-
lees . .

Miss Greunshlelds

Mrs J. A. A. Gunn

David R. Haddon, Esq..

N = N R WO W= WL — WR == = hne - hn—=0ONNNN

O
(O ]

—
W= 1N OO

h = e Ln

[y

et

[

—
COMNOCOCOOOOOONOODOODOCONUMOWINOODOOODOOOOWOOOONNOCOCO

cocoo

COCOO0OO0OCOODOOCODODOOOONOCOCODODOCODOoOOOCOOoOOOOOOODOOO

o COoo0

Mrs M. Halstead .

Mrs J. G. M. Hamilton.
Miss M. P. Hardie

Mrs Harley .

Commander R. Hender-
son . =

T. S. Henderson, Esq
W. D. Hepburn, Esq.

The Dowager Countess
of Home . 3

Miss Agnes Hope .
Miss E. M. Houston
Mrs Agnes Howieson
Dr S. Hunter

Mrs Hutchison

W. J. Jack, Esq.

A. W. D. James, Esq.
Mrs Jamieson

Mrs J. E. Jamieson
Miss Jobson.

Dr Johnston.

Miss M. L. Johnston
Hon. Mrs Joicey .
Lady Kilbrandon .
Kirkcaldy Co- operatlve
Mrs R. M. Laird .
John Lambert, Esq.
Lady Learmonth .
Mrs Lillie

Mrs G. H. Liston- Foulls
Mrs Lloyd Jones .
Dr William Logan
Colone! Logan-Home
F. N. Lucas, Esq. .
Hugh Lumsden, Esq.
Miss J. E. Lumsden
Lady Jean Maitland
Dr R. M. Marquis
Miss M. M. Marshall
Mrs Martin .

Mrs Duncan Millar
Mrs Mitchell

R. G. Mitchell, Esqg.
James Mitchelhill, Esq. .
Dr Maitland Moir
Mrs M. Montgomery
Miss A. M. Munro
Mrs Murray .
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Mrs Keith Murray

W. A. M. Murray, Esq..
W. M. S. Myles, Esqg.
Mrs Macandrew

Mrs Macaulay

Mrs Macdonald

Miss M. McDonald

Mrs Macfarlane

Mrs McGregor

Mrs 1. W. Macintosh
Mrs McKenzie

Mrs E. Mackenzie

Mrs McKelvie

Mrs McLeod .
Mrs C. A. Macpherson .
Messrs McVitie & Price.
C. J. Nicholson, Esq.

0. E. S. Kinghorn

Mrs M. Ogilvie

Miss Betty Ogilvy .

Mrs L. Ogilvy

Mrs Osborne

R. B. Paul, Esq.

Mrs A. L. Percival

Mrs Perry .

Mrs M. D. Pilley .

The Lady Polwarth

Mrs Rainsford-Hannay .
Rev. Ian Reid

Mrs W. S. McIntosh Reld
Mrs M. Reiner

Mrs W. L. Renwick

Mrs A. W. Ritchie

Sir John Roberts .

Mrs I. M. Romanes
Mrs Rose

Mrs A. C. Ross

Mrs Anne S. Ross

W. G. Ross, Esq. .
Captain H. K. Salvesen .
Mrs E. Sanderson.

Hon. Mrs Scott

Mrs R. F. Scott

Mrs S. Scrimgeour

Mrs Service .

Mrs Shaw ;

Mrs J. A. Shearer .

Mrs Sherriff .
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Mrs B. Simpson
Miss C. Simpson .
Mrs Russell Simpson
Mirs A. S. Sinclair.
Mrs C. P. Sinclair.
Mrs V. Sinclair

Mrs Sleigh

C. W. D. Smith, Esq.
A. Snell, Esq.

Miss Snodgrass

Mrs L. M. Steele
Miss A. R. Stevenson

Captain A. R. G. Steven-
son . . . .

Mrs D. Stewart

Mrs F. Stewart
James Struthers, Esq.
Mrs G. J. Summers
James Taggart, Esq.
Miss E. Thornton .
Mrs Tobias .

Mrs Traill

Mrs Turcan .

Miss 1. V. Veitch .

Howie & SEATH LTD., 9 SWINTON Row, EDINBURGH, 1
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Mrs Waddell

Miss B. J. Walker .
Mrs E. M. Walker
Mr A. B. Wallace .
Mrs A. B. Wallace
Mrs U. Wallace
Miss J. E. Warren.

F. W. Waterman, Esq. .

Miss J. L. Watson
Mrs Stephen Watson
Mrs V. M. Watson
Miss A. M. Welch
Lady Wemyss

Miss Wicks .

Mrs Wildridge

Mrs J. Wilkie

N. F. S. Will, Esq.

A. B. Williamson, Esq. .

James Winton, Esq.
Mrs N. Wishart
Mrs C. Wolfe
Yerbury Trust

Mrs C. M. Young.

Thomas Young’s Trust . 10
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Return to THE HoN. TREASURER
THE GUILD OF SERVICE
21 CASTLE STREET, EDINBURGH, 2

DEED OF COVENANT

T AT S e

of ..
HEREBY COVENANT with the Guild of Service, of 21 Castle
Street, Edinburgh, that for seven years from the date hereof, or
during my lifetime (whichever is the shorter period), I will pay to the
Treasurer for the time being of the said Association, on behalf of the

work of the said Association, on the.. ,. day
1) SR each year, such a sum as will, after
deduction of Income Tax at the current rate, leave in their hands a
net amount of £ 3 : , such sum being paid from
my general funds of taxed income.
Dated the....iceicicieiociiii Ay Of s
In witness whereof I have subscribed these presents at (address)
this
day of . 196...... , in the

presence of these witnesses undernamed and designed.

(Signature) .
(It is important that the date of payment should be
later than the date of signing the Covenant)

Witnessed by:

Name

Address ...

OQCCUPALIOR .o

Witnessed by:
Name

Address

Occupation




THIS IS HOW YOU CAN HELP

1. I enclose a donation of £ ! ; towards the work
of the Guild of Service and the running of Edzell Lodge.

Name R e R S s

Address s s A T L B A L R i .

Cheques to be made payable to the Guild of Service.

2. 1 would like to subscribe by 7 year covenant (form overleaf).

CONSTITUTION AND GENERAL RULES
OF
THE GUILD OF SERVICE
21 CASTLE STREET, EDINBURGH

NAME

The name of the Association shall be THE GUILD OF SERVICE,
which shall be held to include the former name THE NATIONAL
VIGILANCE ASSOCIATION OF SCOTLAND (EASTERN DIVISION).

OBJECTS

1. To provide a casework service for mothers and/or fathers
(particularly the widowed, separated or divorced parent and the
single parent) who have problems in relation to the care of their
child or children, especially where such service is not otherwise
available.

2. To establish and maintain a home or homes for the care of
children giving priority for admission to cases where it is possible
to maintain the relationship between the child and parent.

3. To act as a Registered Adoption Society.

4. To assist and co-operate with all associations and agencies
working for objects cognate to those of this association.

5. To keep the public informed of the nature and importance
of the work, and to foster an understanding of this work and of
related problems in the community.

MANAGEMENT

1. Annual subscribers of 5/- or more shall be members of The
Guild of Service, (hereinafter referred to as * The Association ™)
and shall be invited to attend the Annual General Meeting. Member-
ship shall lapse on subscription being unpaid for two years.

2. From the members of The Association there shall be ap-
pointed a General Committee whose members shall be nominated
by the Executive Committee and elected at the Annual General
Meeting. Ten members of the General Committee shall constifute
a quorum and this Committee shall meet not less than four times a
year. Members who have been absent from five consecutive
meetings without leave of absence shall thereby be deemed to have
retired.




3. The honorary office-bearers of The Association shall be the
Chairman, Vice-Chairman and Treasurer who shall be nominated
by the Executive Committee and appointed at the Annual General
Meeting. The Chairman shall be appointed for a term of three
years, and shall be eligible for re-election.

4. The Association shall be managed by an Executive Committee
of not less than ten and not more than sixteen ordinary members.
The Honorary Office-Bearers and the Vice-Presidents shall be
members ex officio of the Executive Committee.

5. When vacancies occur in the Executive Committee, members
shall be elected by the Executive Committee from the members of
the General Commiittee.

6. The Executive Committee shall conduct the whole general
business of the Association with full administrative and executive
powers in regard to its management and the disposal and investment
of its funds, consistent with the Objects of The Association. The
Executive Committee shall appoint a Director, Secretary and staff
to carry out casework and office administration. The Executive
Committee shall appoint sub-committees to deal with special
matters.

7. The Executive Committee shall appoint an Adoption Com-
mittee as required by The Adoption Act, 1958.

8. The Executive Committee shall have power to purchase or
to acquire on lease and to sell or to let heritable property in the
name of The Association and to equip and maintain such property
for any purpose consistent with the Objects of The Association.

9. The Executive Committee shall have the widest powers of
investment to be exercised in consultation with the Association’s
financial advisors.

10. The Executive Committee shall have power to fill any vacancy
occurring among the Office-Bearers for the current year only.

11. The Executive Committee shall have power to employ
Solicitors, or take the opinion of Counsel in regard to any purely
legal question which may arise.

12. A quorum at meetings of the Executive Committee shall be
six, and this Committee shall meet not less than four times a year.

13. One Annual Ordinary General Meeting of The Association
shall be held on such day and at such location as the Executive
Committee may decide, being summoned in what way the Executive
Committee may think best.

14. The report of the Executive Committee and those of the
Director and the Treasurer, the latter duly audited, shall be sub-
mitted to the Annual General Meeting. The financial year shall
be from Ist January to 31st December.

15. An Extraordinary General Meeting of The Association may
be called by the Executive Committee or its Chairman at any time
and shall be called on a requisition in writing to that effect being
made to the Director or Secretary by not less than twenty-five
members of the Association. Notice, in which the special business
to be considered shall be set forth, of at least fourteen days must be
given of any such meeting.

16. Each member of The Association and of its various Com-
mittees shall have one vote in his or her respective meetings. The
Chairman shall have a casting as well as a deliberative vote.

17. No alteration in, or addition to, these rules shall be made
except by a majority at an Annual or at an Extraordinary General
Meeting called for that purpose. One month’s previous notice of
any such amendment or alteration in the Constitution shall be given
in writing to the Director who shall specify such amendment or
alteration in the circular calling the Meeting, of which at least
fourteen days’ notice shall be given to Members.




